Maricopa County Community College District
Governing Board Agenda
October 16, 2018
vision
mission

A Community of Colleges—Colleges for the Community—working collectively and responsibly to meet the life-long
learning needs of our diverse students and communities.
The Maricopa Community Colleges provide access to higher education for diverse students and communities. We focus
on learning through: University Transfer Education, General Education, Developmental Education, Workforce
Development, Student Development Services, Continuing Education, Community Education, Civic Responsibility, and
Global Engagement.

WORK SESSION
4:00 p.m.
District Support Services Center | 2411 West 14th Street | Tempe, AZ 85281
Governing Board Room (M200)—Second Floor
CALL TO ORDER
1.
Discussion – MCC Red Mountain
ADJOURNMENT UNTIL REGULAR BOARD MEETING AT 6:30 p.m.

REGULAR MEETING
6:30 p.m.
District Support Services Center | 2411 West 14th Street | Tempe, AZ 85281
Governing Board Room (M200)—Second Floor
GENERAL
1.
2.
3.
4.
5.

6.

Call to Order
Pledge of Allegiance
Substitutions
Student Life Reports — Glendale Community College
Emeritus, Awards, and Recognition (1)
 Faculty Emeritus Distinction – GateWay Community College –
Ilene Borze
Chancellor Report
 Transformation Update

The Maricopa County Community College District endeavors to make all public meetings accessible to persons with disabilities or individuals with Limited English Proficiency. To ensure the
provision of appropriate or reasonable accommodations, please submit your request within 24 hours of the posting of the agenda. A copy of all agenda materials will be available on the
Wednesday preceding the scheduled meeting. Without advance notice we are unable to guarantee the accommodations of choice. For a literal translation of this agenda, the web tool Google
Translate is located on the bottom of the menu bar to the left on the Governing Board web page located at https://district.maricopa.edu/board-operations/current-agenda. . For more
information, please contact the Board Assistant at (480) 731-8889.
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CITIZENS INTERIM
This is an opportunity for members of the public to address the Governing Board. In compliance with the Open Meeting Law, the Governing Board
will neither discuss nor take action on issues raised during this portion of the agenda. When necessary, issues will be
taken under advisement and placed on subsequent agenda. Presenting concerns to the Board and the free expression of ideas should be
communicated with Decorum and respect. Uncivil or disorderly conduct is not permitted. The use of derisive or insulting language or the
direction of remarks that defame, attack, or harass an individual may serve as cause for the Board’s President to direct that the speaker
immediately conclude his or her remarks.

CONSIDERATION OF CONSENT AGENDA
All items with an asterisk are consent matters unless they are removed from the Consent Agenda at this time. Any item may be removed from
the agenda by the Chancellor as a matter of administrative prerogative, or by the Governing Board upon motion duly made, seconded, and
approved. Consent Agenda items will be approved by one motion and there will be no specific discussion of these items. Items removed from
the Consent Agenda will be approved during the consideration of the Non-Consent Agenda.

ACTION
7.

8.

9.

BOARD/CHANCELLOR
*7.1 Approve—Faculty Emeritus Distinction – GateWay Community College –
Ilene Borze
*7.2 Approve – District Voter Registration Engagement Plan
*7.3 Approve – Transfer from Maricopa Community Colleges Foundation Continuing Grant Arizona Community Foundation: Excel Student Success
Project – GateWay Community College
ACADEMIC AFFAIRS
*8.1 Approve—Curriculum
*8.2 Approve—Proposed Intergovernmental Agreement between Glendale
Community College and the Western Maricopa Education Center (WestMEC)
*8.3 Approve—Continuing Grant U.S. Department of Education: TRIO –
Student Support Service (SSS) – Mesa Community College
*8.4 Approve—Continuing Grant U. S. Department Education Title V: College
Completion at Every Step – Phoenix College
*8.5 Approve—New Grant National Science Foundation – Improving
Undergraduate STEM Education: Hispanic-Serving Institutions Program
Reinventing the Common CURE at 2-year HSIs
*8.6 Approve—Carl D. Perkins IV Basic Grant FY 18-19 Federal Career and
Technical Education Funding
*8.7 Approve—Proposition 301 Workforce Development and Job Training
Reports for FY2016-17 and FY2017-18
BUSINESS SERVICES
*9.1 Approve—ERP Cloud Service/Hosting Support
*9.2 Approve—Lease of Suite at Rio Northern to Be A Leader Foundation
*9.3 Approve – Contract Award for Elevator Modernization at District Office
and Emerald Point, Rio Salado Main and Hohokam Building
*9.4 Approve – Conceptual Approval for a New Classroom/Office Building and
Related Remodeling Projects at Estrella Mountain Community College

FIRST READ/INFORMATION
10. CHANCELLOR
10.1 Review First Read – Free Expression Policy
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11. HUMAN RESOURCES
11.1 Review Employments - Regular, Short-Term, and Specially Funded
(September 1 – September 28, 2018) and Separations (September 1 –
September 28, 2018))
MONITORING REPORTS
12. BUSINESS SERVICES
12.1 Review Bond Report as of September 30, 2018
12.2 Review Budget Analysis Report, Fund 1—General Unrestricted Fund for
the One Month Ending 9/30/2018
FACULTY REPORT
13. Faculty Executive Council Report
14. Adjunct Faculty Report
COMMUNITY LINKAGE
15. Governing Board Reports
ESTABLISHMENT OF NEXT MEETING DATES, TIMES, AND PLACES
16. November 27, 2018, 6:30 p.m., Regular Board Meeting, Governing Board Room
ADJOURNMENT TO EXECUTIVE SESSION IMMEDIATELY FOLLOWING

EXECUTIVE SESSION
Immediately following the Regular Board Meeting
Legal Conference (Room 634)—Sixth Floor
CALL TO ORDER
APPROVAL TO GO INTO EXECUTIVE SESSION
1. Discussion with designated representatives for the Board to consider its position and instruct
its representatives regarding negotiations for the purchase, sale, or lease of real property —
ARS §38-431.03.A.7—SMCC Raw Land
ADJOURNMENT

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
7.1

Meeting Date October 16, 2018
Item Title
Faculty Emeritus Distinction
Ilene Borze
GateWay Community College

Responsible Agents
Dr. Maria Harper-Marinick
Dr. Steven Gonzales

Recommendation
In accordance with the Governing Board Policy, it is recommended that the Governing Board
award Faculty Emeritus Distinction to Ms. Ilene Borze for her meritorious contributions to the
students of the Maricopa County Community College District (MCCCD).

Justification
For over 24 years, Ilene Borze has been a vital and engaged member of GateWay
Community College’s faculty. Even before she was a Residential Faculty member, Ilene
made contributions to Maricopa. She began working as an adjunct faculty member in the
Nursing Division in 1986, while still employed as an ER nurse. As an adjunct faculty
member, she developed the Nursing Continuing Education program at GateWay, currently
the largest of its kind in the state. She wrote the curriculum for the IV Therapy class, one of
over thirty courses she had authored by the time she retired in 2018. She is particularly proud
of a continuing education program she developed for school nurses, coordinating both a
summer program and online course offerings for these very busy students. She also wrote the
curriculum for the Emergency Assessment Skills for School Health.
Ilene was the Co-Chair of the annual Cardiac Care Conference, in partnership with Banner
Health. The conference will celebrate its twentieth year this May. Aside from these
remarkable contributions to her field, Ilene was also committed to faculty service. She served
as Faculty Senate President from 2012-14. In that role, she championed our current PAR
process for evaluating probationary faculty. She also served on the first Meet and Confer
team to make use of Interest-Based Negotiation. She served as a Faculty Professional Growth
representative, Policy Review Committee chair, and from 2014-17, she was faculty
representative to the Employee Benefits Advisory Council.
Throughout her long and meaningful tenure as a faculty member, Ilene has made education
her top priority. She built a thriving program, was instrumental in significant partnerships
and collaborations with the community around us, and has been tirelessly committed to
service to the district. In reflecting on her career, she observed that she liked working for the
district, that she felt connected, particularly when she had the opportunity to do her part and
to make a difference. Ilene has done just that—she has made a tremendous difference. For
that reason, among many others, the district should confer upon her the honor of Emeritus
status.

Funding
Source
Account Information

CONSENT AGENDA
MARICOPA GOVERNANCE POLICIES

Governing Board Agenda
Item Number
7.2

Meeting Date October 16, 2018
Item Title
District Voter Registration
Engagement Plan

Responsible Agents
Dr. Maria Harper-Marinick

Recommendation
It is recommended that the Governing Board approve the MCCCD Voter Registration Engagement
Plan that will be used as a template for each college to describe the efforts taken to comply with
the requirements under ARS §15-1895.

Justification
ARS §15-1895 requires each community college district, in consultation with the recognized
student government at a community college under its jurisdiction, to adopt a plan to increase
student voter registration and voting in elections that includes various methods of providing
information about on-campus voter registration material either directly to students, such as during
student orientation, or online, such as providing links on our institutional and administrative
websites that detail the voter registration process.
The Voter Registration Engagement Plan is intended to be a districtwide template for each college
to use to highlight its efforts in engaging students in the voting process, including accessing
information regarding voter registration and engagement in the political process. To that end, it is
recommended that the Board approve the attached template for use by each college.

Funding
Source
Account Information

Maricopa County Community
College Voter Engagement
Plan: [insert college name]
Fall 2018 (update as necessary)

MCCCD VOTER ENGAGEMENT PLAN: [INSERT COLLEGE NAME]
1

Overview
ARS §15-1895 requires each community college district, in consultation with the
recognized student government at a community college under its jurisdiction, to adopt a
plan to increase student voter registration and voting in elections that includes:
Information about on-campus voter registration and voting opportunities made
available in at least one of the following methods:
 During new student orientation
 During the issuance of student identification cards
 In admissions packets
Voter registration materials at central campus locations and high traffic areas
Broad dissemination of information regarding:
 Voter registration deadlines
 Deadlines for delivering ballots by mail
Links on institutional and administrative websites that detail the voter registration
process
Reasonable accommodations to county election officials for on-campus polling
locations
Encouragement to student government organizations to coordinate activities aimed at
increasing voter registration and election turnout
Policies to allow excused absence from classes for the purpose of voting
Policies that prohibit the use of college resources and employees to influence
elections
An emphasis on efficiency and conservation of resources
The Maricopa County Community College District (“MCCCD”) and its associated
colleges, aim to implement various methods for informing students of, disseminating
information, and promoting voter registration.

Voter Engagement Team
The [college name] Plan was created by the following voter engagement team members:
 Administration and Faculty
 Primary Contact: name, department, title
 List additional members


Council of Student Leaders
 Student name, title



Club Collaboration




Community Partners


MCCCD VOTER ENGAGEMENT PLAN: [INSERT COLLEGE NAME]
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Every election year prompts political activity in all sorts of venues, and MCCCD both respects
and encourages participation in the time-honored tradition of political activity on American
college and university campuses. With that in mind, each of the District’s campuses has a
plan consistent with the terms outlined in ARS § 15-1895 with the primary focus being to
increase student voter registration and voting in elections.

Goals
This section should outline the goals set forth for your college and could be revised at any
time to address unique circumstances and changes.
Example
1. Increase student voter registration through events and projects
2. Scheduled community presentations
3. Conduct trainings on democratic process and elections

Voter Engagement Plan
This section should detail exactly what your college’s plan will be and how you intend to
accomplish the directives laid out in the overview. Example section headers and content
could be:
Voter Registration
 Beginning of semester email to all students with voter registration eligibility and
deadlines
 Welcome Week Tabling
 Get registered campaign during student ID card dispersal
Voter Education
 Online links and information including your college websites, the Secretary of State,
and the County Recorder
 The Democracy Commitment
 Social media
 On campus communication
 Faculty outreach
 Student participation
Voter Education Events and Projects
 Constitution Day
 Candidate forums

MCCCD VOTER ENGAGEMENT PLAN: [INSERT COLLEGE NAME]
3

Resources
This section should describe the ways in which your Plan was accomplished. For example:
Budget
 $1,000 for printing, events, and training
Materials
 Posters, handouts, buttons
Support
 Faculty expertise and donation of time from community partners

Assessment
This section should detail your assessment of the Plan. For example, what challenges do
you anticipate with rollout and goal achievement? How do you plan on measuring success?

MCCCD VOTER ENGAGEMENT PLAN: [INSERT COLLEGE NAME]
4

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number

7.3

Meeting Date October 16, 2018
Item Title

Transfer from Maricopa Community
Colleges Foundation-Continuing Grant
Arizona Community Foundation: Excel
Student Success ProjectGateWay Community College

Responsible Agents

Dr. Maria Harper-Marinick
Dr. Karla Fisher

Recommendation
It is recommended that the Governing Board accept a grant of $134,000 for an additional
year from the Maricopa Community Colleges Foundation. This grant was made to the
Maricopa Community Colleges Foundation by the Arizona Community Foundation to benefit
the Excel Student Success Project-GateWay Community College Program. The grant term is
10/01/2018 to 12/12/2019.
Justification
The Excel Student Success Project-GateWay Community College Program was initially
funded from December 12, 2016, to September 30, 2018.
The grant was made to the Maricopa Community Colleges Foundation by the Arizona
Community Foundation to expand the work of the Excel Student Success Project, a program
designed to propel first-generation and low-income students toward degree completion.
Using a holistic approach, the program will engage students through their community college
experiences to support associate’s degree and/or certificate completion, as well as a
successful transfer into baccalaureate degree-granting institutions. The Arizona Community
Foundation will support the program for an additional year, with the possibility of supporting
the program a third year.
The Arizona Community Foundation requires that all grants from their organization be
received by a 501C3 non-profit organization. The Provost has approved the application for
funding. The Foundation President & CEO has approved the use of the Foundation’s 501C3
designation to apply for and receive the funding.

Funding
Source Arizona Community Foundation
Account Information Restricted

Project Budget Summary
GWCC Excel
July 11, 2018 – July 12, 2021
Salaries

0
0

Benefits

$0
0

Equipment

$ -0-

Travel

$ -0-

Materials and Supplies
-Supplies to support program operations
Participant Support
-Scholarship, supports, incentives for students
Consultants and Contracts
-Academic coaches for students
Indirect Costs
Total

$ 8,500

$ 93,0000

$ 32,500

$0
$134,000

GRANT PROJECT PROGRESS SUMMARY
Project Title: Arizona Community Foundation-Excel Student Success Project-GateWay
Community College
College/Location: District Office/GWCC. If other: Enter other location.
Project Period: From 10/01/2018 to 12/12/2019.
Funding Source: Arizona Community Foundation . If other: Enter other funding source.
Governing Board Priorities (check all that apply):
University Transfer and General Education X
Workforce and Economic Development ☐
Developmental Education ☐ Community Development and Civic and Global Engagement ☐
SUMMARY OF PROJECT
The purpose of the EXCEL program is to focus on meeting the newly admitted or current student
at their academic level and creating a supportive pathway to get them to their ultimate degree
goal. EXCEL is a student success program for first-generation and/or low-income students at
GWCC. The program assists students with academic preparation, encourages parental/familial
involvement, practices intrusive advising and intensive peer mentoring. The EXCEL program
assists with academic planning, transfer processes, and provides holistic support services to
minimize or completely remove academic, and/or financial barriers that would impede a
student’s academic and personal success. Educating and informing parents/families will be
critical to creating a web of support for the program participants. Family members will be
participating in parent workshops to learn about strategies to prepare and support their students
emotionally and financially.
SUMMARY OF PROGRESS ON KEY OUTCOMES
Outcome/Indicator

Year 1

Establish systems and
processes to execute
the EXCEL program
at GWCC. Introduce
EXCEL to the college
community and inform
GWCC on the
transition from the
former LIFT program
to the new grantfunded, EXCEL,
student success
program.

GWCC EXCEL implementation began on
the program start date 7/01/17. The
priorities included the hiring of an EXCEL
program coordinator, recruitment of
students to EXCEL, retention, and
transition of students from the LIFT
program to EXCEL, and establishing
systems and processes to ensure a seamless
start to the student success program.
GWCC has designated office space for the
EXCEL program in the Student Success
Center. EXCEL coordinator, peer mentors,
and the Success Coach all conduct business
and meetings with students in the center.
Business processes have been established
and GWCC faculty and staff have been
made familiar with grant parameters that
aid with student recruitment, retention, and
overall student support systems.
EXCEL participants met with the success
coach to discuss student success skills that

EXCEL participants
will be provided with

support and
opportunities to
engage in activities
that promote academic
preparation, selfempowerment by
coaching advocacy
and efficacy,
developing a strong
sense of belonging and
integration to their
EXCEL.
Currently enrolled and
new-to-college
EXCEL participants
will meet with
EXCEL coordinators
to determine service
levels that will
promote persistence
and completion.
Identify any barriers
and provide students
holistic support.

contribute to their personal and academic
success. To address developing a sense of
college connectivity and integration, a
strong effort was placed on student
leadership and engagement, particularly
with the MEN and Women Rising
initiative.

Maricopa County Community College
District Office of Institutional
Effectiveness will analyze the performance
of the EXCEL cohort using a subset of the
Governing Board metrics. Data will be
available in November 2018.

SUMMARY OF PROJECT HIGHLIGHTS AND ACHIEVEMENTS
Goal 1: The Family Advocacy Workshop series will expose families to higher education and collegiate

opportunities. The financial literacy component will assist families with understanding how to financially
assist their student through the collegiate experience and will be provided resources and referral support
with indirect issues that present barriers to academic achievement of their EXCEL student.
Pre and post surveys at workshops were distributed to families/support systems to assess the knowledge
gained by students and families/support systems. Attendees marked high satisfaction with the content and
exercises in learning to support their new-to-college or continuing college student. Families will have the
opportunity to list workshop topics and services they are in need of.
Goal 2: Students will learn the transfer process, build connections with university representatives, and

visit in-state universities.
EXCEL participants attended university trips exposing them to in-state universities in preparation for
their own transfer experience. Lunch and Learns were offered for participants to hear from guest speakers
which included transfer students, professionals with similar backgrounds, and university representatives;
to create relationships with key university staff members.
Goal 3: Success coaching, provided by College Success Arizona (CSA), to GWCC EXCEL students for

retention, persistence, and completion/transfer purposes.
Students met with the success coach to address a number of factors that increased their level of
understanding on time management, study tips, and communication with faculty among many other
factors that allow a student to navigate through the college process. Although meeting students one-onone allows for personal information to be shared with the success coach, the need for group advising will
be piloted in Year Two.

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
8.1

Meeting Date October 16, 2018
Item Title
Curriculum

Responsible Agents
Dr. Karla Fisher

Recommendation
The curriculum proposals attached have been processed through all procedures established
by the Maricopa County Community Colleges.
It is recommended that the proposals be approved as submitted.
AGENDA HIGHLIGHTS: Please refer to the curriculum summary starting on page 2
for a complete listing of all program and course proposals.

Justification

Funding
Source
Account Information

1

GBA October 16, 2018 MCCCD Governing Board Action Items
Curriculum Summary
COURSE PROPOSALS:
Course Modifications………………………………………………………………………………………………….……page 4
GW

CNS290AA, CNS290AB, CNS290AC, RES224, RES291

MC

MUC115

New Courses…………………………………………………………………………………………………………….……page 6
GW

CON117, RES118, RES292

MC

DIE106, HIS175

SC

HRM295AA, HRM295AB, HRM295AC

PROGRAM PROPOSALS:

Occupational Program Modifications (OPM)…………………………………………..……………….……….………page 8
GW

CCL/5595

Construction Trades: Construction Management

8

AAS/3284

Respiratory Care

8

Academic Program Modifications (APM)…………………………………………..……….………….…….….………page 9

GC

AC/6219N
Communication Competence in the Workplace
Shared by: GC, MC

9

Note: *Indicates addition of an Occupational Program through the Occupational Program Modification process.

2

CURRICULUM ACTIVITY: COURSES FOR October 16, 2018

Total Course Proposals Submitted (14 with 3 X-refs added and 0 X-refs deleted)
Proposal Type/Outcomes

CGCC

EMCC

GWCC

GCC

MCC

PVCC

PC

RSC

SCC

SMCC

Dist

Totals

Course Deletion (CD)
New Course (NC)

3

2

Course Modification (CM)

5

1

Total Courses
College Columns

0

*Exp = Experimental Courses

0

8

0

3

8

3

6
0

0

0

3

0

0

14

# = AES or MIS (Aerospace Studies or Military Science)

CURRICULUM ACTIVITY: PROGRAMS FOR October 16, 2018
Total Program Proposals Submitted (3 with 0 Program Additions)
Proposal Type/Outcomes

CGCC

EMCC

GWCC

GCC

MCC

PVCC

PC

RSC

SCC

SMCC

Dist

Totals

Occupational Program Deletion
(OPD)

0

New Occupational Program
(NOP)

0

Occupational Program
Modification (OPM)

2

2

OPM-Program Addition
New Programs Created

0

OPM-Change in Availability
New Programs Created

0

Academic Program Deletion
(APD)

0

New Academic Program (NAP)
Academic Program
Modification (APM)

1

1

APM-Program Addition
New Programs Created

0

APM-Change in Availability
New Programs Created

0

Total New Program

0

0

0

0

0

0

0

0

0

0

0

0

Total Modified Programs

0

0

2

1

0

0

0

0

0

0

0

3

Total Programs
College Columns

0

0

2

1

0

0

0

0

0

0

0

3

Shared Programs include programs offered by two or more colleges and District Wide Programs are offered by all 10 colleges.

3

ATTACHMENT: CM
COURSE MODIFICATIONS: MARICOPA COMMUNITY COLLEGES
MCCCD GOVERNING BOARD DATE: 10/16/2018
ACT CREDITS PERIODS LOAD
CNS290AA
X CON290AA

Construction Internship

LAB

1.0

6.0

0.0

Proposed Changes: Add Cross Reference to: CON290AA, Periods, Load Formula to: C = Co-op rate per RFP,
Description, Requisite, Course Notes, Outline
Construction internship office/field experience with private/public agencies or citizen volunteer groups. Eighty (80)
hours of designated work experience.
Prerequisites: Permission of Department or Division.
Course Notes: CNS290AA may be repeated for a total of three (3) credits. Standard grading available according to
procedures outlined in college catalog.
Type: O
College: GW
Effective: 2019 Spring
___________________________________________________________________________________________

CNS290AB
X CON290AB

Construction Internship

LAB

2.0

12.0

0.0

Proposed Changes: Add Cross Reference to: CON290AB, Periods, Load Formula to: C = Co-op rate per RFP,
Description, Requisite, Course Notes, Course Repeat, Outline
Construction internship office/field experience with private/public agencies or citizen volunteer groups. One hundred
and sixty (160) hours of designated work experience.
Prerequisites: Permission of Department or Division.
Course Notes: Standard grading available according to procedures outlined in college catalog.
Type: O
College: GW
Effective: 2019 Spring
___________________________________________________________________________________________

CNS290AC
Construction Internship
X CON290AC

LAB

3.0

18.0

0.0

Proposed Changes: Add Cross Reference to: CON290AC, Periods, Load Formula to: C = Co-op rate per RFP,
Description, Requisite, Course Notes, Outline
Construction internship office/field experience with private/public agencies or citizen volunteer groups. Two hundred
and forty (240) hours of designated work.
Prerequisites: Permission of Department or Division.
Course Notes: Standard grading available according to procedures outlined in college catalog.
Type: O
College: GW
Effective: 2019 Spring
___________________________________________________________________________________________

4

ATTACHMENT: CM
COURSE MODIFICATIONS: MARICOPA COMMUNITY COLLEGES
MCCCD GOVERNING BOARD DATE: 10/16/2018
ACT CREDITS PERIODS LOAD
MUC115

Song Copyrighting and Demos

LEC

1.0

1.0

1.0

Proposed Changes: Credits, Periods, Load, Load Formula to: C = Co-op rate per RFP
Terms involved with copyright laws. Clarification of when copyright begins, ownership of copyright and registration,
limitations of copyright, and when works become public domain. Phases of making a demonstration tape or CD.
Promotion and presentation of a demo.
Prerequisites: None.
Type: O
College: MC
Effective: 2019 Spring
___________________________________________________________________________________________

RES224

Pathophysiology for Respiratory Care

LEC

2.0

2.0

2.0

Proposed Changes: Credits, Periods, Load, Description, Requisite, Competencies, Outline
Causes of disease and their impact on the human body. Common physiologic effects of disease on body systems.
Role of the respiratory therapist and the members of a multidisciplinary health care team in the diagnosis and
treatment of disease. Cultural implications in prevention and treatment of disease.
Prerequisites: Admission into the Respiratory Care program.
Type: O
College: GW
Effective: 2019 Spring
___________________________________________________________________________________________

RES291

Respiratory Care Advanced Life Support

LEC

1.0

1.0

1.0

Proposed Changes: Description, Requisite, Competencies, Outline
Airway management for the adult, patient. Endotracheal and suctioning procedures. Usage of specific medications
for cardiovascular emergencies. Interpretation of electrocardiogram (ECG) dysrhythmias. Performance of
defibrillation and synchronized cardioversion in simulated situations. Procedure to be followed during
cardiovascular collapse. Special resuscitation techniques for adult, patients. Current American Heart Association
validation in Advanced Cardiac Life Support (ACLS).
Prerequisites: Admission into the Respiratory Care program or permission of the Program Director.
Type: O
College: GW
Effective: 2019 Spring
___________________________________________________________________________________________

5

ATTACHMENT: NC
NEW COURSES: MARICOPA COMMUNITY COLLEGES
MCCCD GOVERNING BOARD DATE: 10/16/2018
ACT CREDITS PERIODS LOAD
CON117

Interpersonal Skills, Issues and Resolutions in Construction

LEC

2.0

2.0

2.0

Information about communication and human relations skills, the expectations of today's diverse workforce, and
relationships with stakeholders. Leadership style, interview techniques, and professional development plans.
Management skills in problem solving and negotiating.
Prerequisites: None.
Type: O
College: GW
Effective: 2019 Spring
___________________________________________________________________________________________

DIE106

Mobile Hydraulics and Pneumatics

L+L

3.0

4.0

4.0

The transmission of energy through hydraulic and pneumatic systems. Defines the function and operation of valves,
cylinders, pumps, motors, accumulators, reservoirs, coolers, hoses, fluids, filters, seals and contamination control.
Basic troubleshooting and schematic interpretation emphasized. Pneumatic functions discussed.
Prerequisites: None.
Type: O
College: MC
Effective: 2019 Spring
___________________________________________________________________________________________

HIS175

Global History of World War II

LEC

3.0

3.0

3.0

Global survey of World War II (WWII), focusing on its origins, major military confrontations and events, conclusion,
and historical significance.
Prerequisites: None.
Type: A
College: MC
Effective: 2019 Spring
___________________________________________________________________________________________

HRM295AA

Hospitality Internship

LAB

1.0

1.0

0.0

Hospitality and/or tourism work experience in a business or industry. Eighty hours of designated work per credit.
Prerequisites: Permission of Department or Division.
Course Notes: HRM295AA may be repeated for three (3) credits.
Type: O
College: SC
Effective: 2019 Spring
___________________________________________________________________________________________

HRM295AB

Hospitality Internship

LAB

2.0

2.0

0.0

Hospitality and/or tourism work experience in a business or industry. Eighty hours of designated work per credit for
a total of 160 hours.
Prerequisites: Permission of Department or Division.
Type: O
College: SC
Effective: 2019 Spring
___________________________________________________________________________________________

6

ATTACHMENT: NC
NEW COURSES: MARICOPA COMMUNITY COLLEGES
MCCCD GOVERNING BOARD DATE: 10/16/2018
ACT CREDITS PERIODS LOAD
HRM295AC

Hospitality Internship

LAB

3.0

3.0

0.0

Hospitality and/or tourism work experience in a business or industry. Eighty hours of designated work per credit for
a total of 240 hours.
Prerequisites: Permission of Department or Division.
Type: O
College: SC
Effective: 2019 Spring
___________________________________________________________________________________________

RES118

Vascular Access in Respiratory Care Practice

LAB

0.5

1.5

1.5

Scope of practice and regulations governing vascular access. Anatomy and physiology of the vascular system.
Occupational Safety and Health Administration (OSHA) guidelines. Theory and practice of vascular access as
designated by Infusion Nursing Standards (INS).
Prerequisites: None. Corequisites: RES130 or permission from the Program Director.
Type: O
College: GW
Effective: 2019 Spring
___________________________________________________________________________________________

RES292

Respiratory Care Pediatric Advanced Life Support

LEC

1.0

1.0

1.0

Airway management for the pediatric patient. Endotracheal and suctioning procedures. Usage of specific
medications for cardiovascular emergencies. Interpretation of electrocardiograms (ECG) dysrhythmias.
Performance of defibrillation and synchronized cardioversion in simulated situations. Procedure followed during
cardiovascular collapse in the pediatric patient. Special resuscitation techniques for pediatric patients. Current
American Heart Association validation in pediatric advanced life support (PALS).
Prerequisites: Admission into the Respiratory Care program or permission from the Program Director.
Type: O
College: GW
Effective: 2019 Spring
___________________________________________________________________________________________
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ATTACHMENT: OPM
OCCUPATIONAL PROGRAM MODIFICATIONS: MARICOPA COMMUNITY COLLEGES
MCCCD GOVERNING BOARD DATE: 10/16/18
Award/Major Code: CCL/5595
Initiating College: GW
Program Availability: College-Specific

Program Title: Construction Trades: Construction Management
Effective Term: 2019 Spring

Total Program Credits: 21.5-23.5
CIP Code: 46.0499
Overall G.P.A.: 2.00
Faculty Initiator: Anna Lopez
Instructional Council: Occupational Administrators (53)
Proposed Changes: Total Program Credits, Program Description, Required Course Credits, Required Courses,
Restricted Elective Credits, Restricted Electives, Program Competencies
Description: The Certificate of Completion (CCL) in Construction Trades: Construction Management is designed to
provide individuals in the construction industry work-ready skill sets in management, leadership, motivation, oral
and written communications, problem solving, planning and scheduling, cost awareness and production control,
sustainability, time management, and OSHA safety. The skills acquired prepare individuals for a productive career
in the construction industry as a foreman, manager, project manager, and owner. The program provides students a
career pathway for entry into the Associate in Applied Science (AAS) in Construction Management degree at Mesa
Community College (MCC).
_________________________________________________________________________________________

Award/Major Code: AAS/3284
Initiating College: GW
Program Availability: College-Specific

Program Title: Respiratory Care
Effective Term: 2019 Spring

Total Program Credits: 83.5-95
Overall G.P.A.: 2.00
Instructional Council: Allied Health (51)

CIP Code: 51.0908
Faculty Initiator: Sandra Hinski

Proposed Changes: Total Program Credits, Program Description, Admission Criteria, Program Notes,
Program Prerequisite Credits, Program Prerequisites, Required Course Credits, Required Courses,
Gen Ed Mathematics Requirements, Program Competencies
Description: The Associate in Applied Science (AAS) in Respiratory Care degree provides education in patient
services to assess, provide treatment, perform diagnostic procedures, and teach patients that have cardiovascular
and pulmonary problems. Curriculum includes experiences in the hospital critical care, trauma, emergency
departments, and operating rooms, patient`s home, physicians` offices, and out-patient clinics in preparation for
employment. The program focuses on principles for Respiratory therapists to utilize advance technology in life
support systems, administer medications, and perform many techniques to assist patients in the healing process.
Successful completion of the AAS Degree Respiratory Care Program enables the graduate of the program to take
the National Board of Respiratory Care Entry (NBRC) Level examination and the NBRC Advanced Practitioner
Examination. Passing of these examinations would then make the graduate eligible to obtain their license to
practice professionally.
_________________________________________________________________________________________
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ATTACHMENT: APM
ACADEMIC PROGRAM MODIFICATIONS: MARICOPA COMMUNITY COLLEGES
MCCCD GOVERNING BOARD DATE: 10/16/18
Award/Major Code: AC/6219N
Initiating College: GC
Program Availability: Shared by: GC, MC

Program Title: Communication Competence in the Workplace
Effective Term: 2019 Spring

Total Program Credits: 30-33
Overall G.P.A.: 2.00
Instructional Council: Communication (55)

CIP Code: 09.9999
Faculty Initiator: Pam Joraanstad

Proposed Changes: Restricted Electives
Description: The Academic Certificate (AC) in Communication Competence in the Workplace is an
interdisciplinary program of study that provides intensive study of written and oral communication skills in different
contexts including interpersonal communication, small group interaction, team-building, problem solving, public
speaking and presentation skills, conflict resolution, assertiveness, and leadership. Students develop skills to
enhance their professional, social, and personal interactions, and become more competitive and effective in the
workforce.
_________________________________________________________________________________________
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CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
8.2

Item Title
Proposed Intergovernmental Agreement
between Glendale Community College
and the Western Maricopa Education
Center (West-MEC)

Meeting Date October 16, 2018
Responsible Agents
Dr. Karla Fisher
Dr. Teresa Leyba Ruiz

Recommendation
It is recommended that the Governing Board approve an Intergovernmental Agreement
between Maricopa County Community College District and Western Maricopa Education
Center (West-MEC) to offer Fire Science classes at Glendale Community College. WestMEC agrees to pay student tuition, registration, and fees.

Justification
West-MEC and Glendale Community College have had a successful partnership in training
students in the Fire Science field. This IGA continues that partnership for 2018/2019 with
GCC providing Fire Science courses at GCC and West-MEC paying student tuition,
registration, and fees.

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
8.3

Item Title
Continuing Grant
U.S. Department of Education: TRIOStudent Support Service (SSS) Mesa Community College

Meeting Date October 16, 2018
Responsible Agents
Dr. Karla Fisher
Dr. Richard Haney

Recommendation
It is recommended that the Governing Board accept a TRIO-SSS grant agreement from the
U.S. Department of Education in the amount of $242,136 for year 4 of this five-year project
with effective dates of September 1, 2018 through August 31, 2019. This funding amount is
the fourth year increment of the five-year total of $1,141,001.
Justification
Mesa Community College (MCC) has been awarded a five-year grant to develop and
implement a TRIO-SSS program for low-income and first-generation college students as well
as college students with disabilities. In AY2013-14, 12,750 students (36.3%) at MCC were
eligible for participation in the program. Many students from these backgrounds require
intensified support services to ensure their retention and graduation from college. The project
will 1) increase program participants’ retention, success, and persistence rates, 2) help the
students stay in good academic standing at MCC, and 3) raise the percentages of the
participants graduating from MCC and transferring to a four-year institution within four years.
Annually, 140 TRIO-SSS eligible students will participate in MCC’s TRIO-SSS program.
Providing access to higher education for diverse students and communities serves as our
mission. The project will foster an institutional climate that historically underrepresented
groups of students will feel encouraged to pursue higher education degrees at MCC.

Funding
Source U.S. Department of Education
Account Information Restricted

Project Budget Summary
Salaries
TRIO Programs Director (FTE 1.0)
Student Support Specialist (FTE 1.0)
Program Assistant ($20.00/hr x 10hrs x 24 wks)
Faculty Liaisons ($3000 x 2)
Peer Coaches/Tutors (6 x $10.25/hr x 10hrs/week x
32 wks)
Benefits
TRIO Programs Director
Student Support Specialist
Program Assistant
Faculty Liaisons
Peer Coaches/Tutors

$ 137,793
$67,035
$40,278
$4,800
$6,000
$19,680
$ 67,378
$33,212
$27,994
$972
$1,215
$3,985

Equipment
None
Travel
Project Director to National Conference
Director to Regional Conference
Other Staff Conferences/Training
Student Cultural Event(s)
Materials and Supplies
Instructional Materials
General Office Supplies

$0

$ 5,600
$2,000
$1,000
$600
$2,000
$
$813
$600

Participant Support
None
Consultants and Contracts
External Project Evaluator
Indirect Costs
Total

1,413

$ 0

$ 1,500
$1,500
$

18,581
$232,265

GRANT PROJECT PROGRESS SUMMARY
Project Title: MCC TRIO-Student Support Services (SSS) Grant
College/Location: Mesa Community College. If other:
Project Period: From September 1, 2018. to August 31, 2019.
Funding Source: U.S. Department of Education. If other:
Governing Board Priorities (check all that apply):
University Transfer and General Education 
Workforce and Economic Development ☐
Developmental Education  Community Development and Civic and Global Engagement ☐
SUMMARY OF PROJECT
TRIO-SSS grants serve low-income and first-generation college students as well as college
students with disabilities. In AY2013-14, 12,750 students (36.3%) at MCC were eligible for the
grant’s assistance. Annually, 140 eligible students are recruited to participate in MCC’s TRIOSSS program. The program strives to 1) increase student participants’ retention, success, and
persistence rates, 2) help the students stay in good academic standing, and 3) raise the
percentages of the participants graduating from MCC and transferring to a four-year institution
within four years. The program fosters an institutional climate that historically
underrepresented groups of students feel encouraged to pursue higher education degrees.
SUMMARY OF PROGRESS ON KEY OUTCOMES
Outcome/Indicator
Participants served
Persistence (AY to
AY)
Good academic
standing (2.0 or
higher)
Graduated from
Institution
Graduation/Transfer
to Four Year Inst.

Year 1
75
73%

Year 2
111
75%

Year 3
106
58%

81%

88%

92%

0

0

2

1

1

6

Year 4

SUMMARY OF PROJECT HIGHLIGHTS AND ACHIEVEMENTS (If there are measures or goals that
are not meeting expected progress, please describe steps being taken to address any issues or
barriers.)

The initial years of the grant have focused on reaching out to the students who are in dire need of the project
(student in developmental education, students on probation etc.) and this has proven to be an obstacle in recruiting
project participants who will persist and be retained not only in the project but at the institution as well.
* Request to meet with institution's target high school liaisons in order to introduce them to the project so they can
mention the project to interested students who will be attending the institution
* Presentation to institution’s academic/program advisors about the project so they can properly refer students to
apply
* Purchase project posters and banners in order to post around campus to better publicize the project
* Monthly postings about the project to the institution’s employee web portal where announcements can be posted;
postings will revolve around project information, recruitment efforts, project success stories etc.
* Classroom presentations during the initial weeks of each semester; target both developmental education and
typical first-year courses
* Presentations to student organizations
* Get TRIO brochure in new student orientation welcome packets
* Market TRIO on MCC social media (Twitter and Facebook)
* A mailing to first-time registered MCC students that will include: a brief project description page, an application,
and a self-stamped envelope
* Table at MCC’s welcome back/student fair activities that occur throughout each semester
* Focus recruitment efforts to particular student groups using institution's research department: pell-eligible, firstgeneration, target CGPAs etc.
* Tailor some project services to appeal to students in particular academic programs: tutoring in Nursing courses
etc.

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
8.4

Item Title
Continuing Grant
U.S. Department of Education Title V:
College Completion at Every StepPhoenix College

Meeting Date October 16, 2018
Responsible Agents
Dr. Karla A. Fisher
Dr. Larry D. Johnson

Recommendation
It is recommended that the Governing Board accept funding for Year 4 of the grant “College
Completion at Every Step” awarded by the U.S. Department of Education, Developing
Hispanic-Serving Institutions Program - Title V, in the amount of $596,014. Funding for the
year includes originally awarded $480,679.00 and a supplemental funding award of $115,335
for October 1, 2018 through September 30, 2019.

Justification
The U.S. Department of Education, Title V: Developing Hispanic Serving Institutions Program
enhances and expands the institution’s capacity to improve educational opportunities for
students, especially Hispanic and low-income students by providing funds to improve and
strengthen the academic quality, institutional stability, management, and fiscal capabilities of
the awarded institution. Grant funding will provide support to the College for increasing
student goal attainment and college completion, improving success and retention rates in
developmental education, and promoting the further developing of open-education resources
(OERs).

Funding
Source U.S. Department of Education
Account Information Restricted

Project Budget Summary
Salaries
Full-time Personnel
FTE (1) project director
FTE (1) data analyst

$ 212,943
$152,183

$60,760
Part-time Personnel
reassigned time for faculty and PT success specialists
Benefits
Title V Project Director/Data Analyst
Part-time Fringe Benefits

Equipment
Upgrading Wi-Fi ports
Travel
● Project director will attend the mandatory director conference
● 10 student affairs directors/managers will attend the NACADA
Summer Institute to advance the Assessment work
● 2 math (OER) faculty will attend the instructional technology
conference to advance OER work.
Materials and Supplies

$ 116,246
$70,033
$46,213

$ 75,000
$ 22,000

$78,475

General Materials and Supplies
Games to facilitate financial literacy workshops
Other

$ 2,350

Developmental Education Initiative
Participant Support
Consultants and Contracts
marketing campaign, financial literacy, speakers, OER consulting
Indirect Costs
Total

$0
$ 89,000
$0
$ 596,014

GRANT PROJECT PROGRESS SUMMARY
Project Title: College Completion at Every Step
College/Location: Phoenix College
Project Period: From 10/01/15 to 09/30/20
Funding Source: Department of Education; Title V
Governing Board Priorities (check all that apply):
University Transfer and General Education ☑
Workforce and Economic Development ☐
Developmental Education ☐ Community Development and Civic and Global Engagement ☐
SUMMARY OF PROJECT
The Title V grant has enhanced math instruction, student access to technology, developmental
education, student services, and student access to open education resources, among other
supports. The funding award for 2017-18 was $522,326. Close to $40,000 was spent on faculty
development opportunities. 107 participants attended 8 professional development sessions.
Over $80,000 was invested in Wifi infrastructure, adding additional access points to support
students who bring their own devices. Two laptop carts, with 60 tables, and 30 desktops have
been purchased to improve technology access. All math instructional videos (over 4,000) have
been close captioned and made ADA compliant. A MathAS/OER conference held in February
was attended by 62 participants from across the district.
SUMMARY OF PROGRESS ON KEY OUTCOMES
(Baseline)

Outcome/Indicator
Course completion rate for TV cohort
Course success rate for TV cohort
Latin@ students successfully completing
college level Math w/in 1st year.
Latin@ students successfully completing
college level English w/in 1st year.
Success rates of students in OER math
% cost savings with OER resources

(Projected)

Year 1
88%
80%
30%

Year 2
86%
79%
40%

Year 3
90%
85%
42%

39%

61%

65%

67%%
10%

65.5%
46%

70%
50%

Year 4

Year 5

SUMMARY OF PROJECT HIGHLIGHTS AND ACHIEVEMENTS (If there are measures or goals that
are not meeting expected progress, please describe steps being taken to address any issues or
barriers.)
Since the implementation of the Title V grant:
 learning community offerings have increased every year expanding to areas outside of core
classes like humanities, psychology, and biology
 technological improvements have increased including Wifi access, development of instructional
videos to support online content, and addition of classroom devices (tablets and computers)
 savings from using OER materials have increased from 10% in 2014, to 46% in 2017
 An additional $115,000 were secured in supplemental funding to support financial literacy
GRANT PROJECT PROGRESS SUMMARY
activities

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
8.5

Item Title
New Grant
National Science Foundation – Improving
Undergraduate STEM Education:
Hispanic-Serving Institutions Program
Reinventing the Common CURE at
2-year HSIs

Meeting Date October 16, 2018
Responsible Agents
Dr. Karla A. Fisher
Dr. Larry D. Johnson

Recommendation
It is recommended that the Governing Board on behalf of MCCCD accept $276,586 for Year
One of a five-year grant awarded by the National Science Foundation (NSF) to Phoenix
College for "Building Capacity: Reinventing the Common CURE at 2-year HSIs:
integrating research, mentoring, and industry collaborations to improve STEM student
recruitment, retention and success (STEM-CUREs)." Year One extends from January 1, 2019
through December 31, 2019.
The total award is $1,499,985 and the five-year project extends from January 1, 2019 through
December 31, 2023. This is a collaborative project among Phoenix College, ASU-West, and
USDA; and Robin Cotter, Phoenix College Bioscience Faculty, is the Principle Investigator
(PI).
Justification
Building upon prior work with undergraduate research and working in collaboration with
university, industry, government, and community partners, Phoenix College will explore and
evaluate how models for Course-Based Undergraduate Research Experiences (CUREs) can
be adapted, implemented, supported, and assessed at 2-year HSIs. In support of this
endeavor, Phoenix College will promote pro-science attitudes and increased interest in
STEM disciplines among underrepresented students with an aim to increase recruitment and
retention of this population. Additionally, the project aims to improve the quality of
academic and research experiences for STEM students at two-year HSIs as well as increase
their rate of university transfer and workforce readiness. The projected impact of this
program is expected to extend to more than 4000 community college students by the
culmination of the grant.

Funding
Source National Science Foundation
Account Information Restricted

Salaries

$100,000

Principle Investigator
Stipend

$3,000

Co-Principle Investigators
Stipends

$6,000

Senior Personnel
Stipends

$16,000

Project Coordinator
Full time

$52,000

Laboratory technicians
Part time

$23,000

Benefits
Project Coordinator
Laboratory technicians
Equipment
Travel

$ 19,718
$17,959
$1,759
$0
$2.500

PI travels to required annual grantee meeting
Materials and Supplies
Participant Support

$12,000
$42,250

20 teacher participants (stipends)
5 student participants (stipends)
Subsistence
Consultants and Contracts

$62,618

External evaluation team
Other Direct Costs
Sub-awards:
ASU-West
USDA, Carl Hayden Bee Research Lab
Indirect Costs
Total

$37,500
$276,586

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
8.6

Meeting Date October 16, 2018
Item Title
Carl D. Perkins IV Basic Grant
FY 18-19 Federal Career and
Technical Education Funding

Responsible Agents
Dr. Karla Fisher

Recommendation
It is recommended that the Governing Board accept the Carl D. Perkins grant for Fiscal Year
2018-19 in the amount of $1,242,388.58 from the Arizona Department of Education. The
grant funds will be used to support programs and services for occupational students.

Justification
The Carl D. Perkins IV Basic Grant is a federally funded program and a continuing program
in which the Maricopa Community Colleges have participated since 1982. Acceptance of
this grant will help all ten of the Maricopa Community Colleges and Skill Centers to more
fully develop the academic, career, and technical skills of students who enroll in occupational
programs that lead to industry validated credentials.
Carl D. Perkins IV Basic Grant dollars help support program improvement; involvement of
stakeholders including business/industry & K-12; access for special populations;
nontraditional training; professional development; improving use of technology; articulation;
and career guidance. It is permissible to use these funds to provide activities that strengthen
the academic, career and technical skills of occupational students.
No matching funds are required.

Funding
Source
Account Information

Maricopa Community Colleges
FY 18‐19
Carl D. Perkins IV Basic Grant Budget
Budget Total

Budget Item Description (details below)

$113,662.70
$222,096.81
$68,388.13
$125,637.50
$156,240.71
$83,106.32
$3,700.00
$15,456.63
$454,099.77
$1,242,388.57

Salaries Instructional
Salaries Non‐Instructional
Benefits
Travel
Supplies & Materials
Purchased Services
Printing
Grant Admin and Indirect
Capital Outlay (Equip)
Total
Grant Supported Positions
Campus/Office
EMCC
GCC
GWCC
MCC
RSC
RSC

Campus/Office
DO
CGCC
CGCC
CGCC
RSC
RSC
SMCC

Campus/Office
DO
CGCC
EMCC
GWCC
RSC
RSC
RSC
RSC
SMCC

Campus/Office
DO
CGCC
EMCC
GCC
GWCC
MCC
MSC
PC
SCC
SWSC

Instructional Wages
Description
Extended contracts in support of growth for key occupational areas
Information Security/Network Technology
Learning Center
Guided Pathways to Success (GPS) Occupational Program Mapping
Education ‐ Intervention Specialist
Education ‐ Future Educators of America
Subtotal Instructional

Wage
$22,000.00
$4,500.00
$18,500.00
$7,500.00
$46,662.70
$14,500.00
$113,662.70

Subtotal Non Instructional

Wage
$105,229.00
$16,800.00
$10,000.00
$20,000.00
$14,520.00
$10,500.00
$45,047.81
$222,096.81

Benefits
Description
Occupational Leadership (Grant Manager and Project Coordinator)
Nursing, Emergency Medical Technology (EMT), and Career & Technical Education (CTE)
Benefits for extended contracts
Learning Center
Education
Education
Education
Education
Occupational Advising
Subtotal Benefits

Amount
$32,000.00
$4,000.00
$4,000.00
$3,100.00
$14,000.00
$1,159.00
$1,300.00
$1,300.00
$7,529.13
$68,388.13

Non Instructional Wages
Description
Occupational Leadership (Grant Manager and Project Coordinator)
Nursing and Emergency Medical Technology (EMT)
Engineering
Career & Technical Education (CTE) Advising
Education ‐ CTE Technician
Education ‐ CTE Technician
Occupational Advising

Travel
Description
Occupational Leadership/Professional Development
Occupational Faculty and Leadership/Professional Development
Occupational Faculty and Leadership/Professional Development
Occupational Faculty and Leadership/Professional Development
Occupational Faculty and Leadership/Professional Development
Occupational Faculty and Leadership/Professional Development
Occupational Faculty and Leadership/Professional Development
Occupational Faculty and Leadership/Professional Development
Occupational Faculty and Leadership/Professional Development
Occupational Faculty and Leadership/Professional Development
Subtotal Travel

Amount
$9,829.82
$5,155.74
$8,500.00
$14,000.00
$33,200.00
$5,000.00
$20,400.00
$6,000.00
$8,351.94
$15,200.00
$125,637.50

Campus/Office
CGCC
CGCC
CGCC
CGCC
EMCC
MCC
MSC
PVCC
SCC
SCC
SWSC
SWSC

Campus/Office
CGCC
EMCC
GCC
GWCC
PVCC
PVCC
RSC
RSC
SWSC

Campus/Office
PVCC
RSC

Campus/Office
CGCC
CGCC
EMCC
GCC
GCC
GCC
GWCC
MCC
MCC
MCC
MCC
MCC
MCC
PC
PC
PC
PVCC

Supplies and Equipment
Description
Business & Computing Studies "Red Hat Academy Program"
Nursing
Engineering
Business & Computing Studies "Cyber Security"
Instructional supplies for Dual Enrollment eligible courses in Nursing, Culinary, and Web Design
Nursing Assistant
Welding
Integrated Public Health, Dietetic Technology
Purchase of supplies in support of CTE programs/facilities
Purchase of IT/Technology in support of CTE programs
Spanish Medical Interpreter program
EMT Program
Subtotal Supplies & Materials
Purchased Services
Description
Business & Computing Studies "Business Applications Program"
Lynda.com Licensing fees
Programs of Study
Development of Occupational Health Programs (Nursing & Allied Health)
Career Services
STEAM, Dietetic Technology
Education
Education
Medical Billing & Coding
Subtotal Purchased Services

Amount
$2,000.00
$17,000.00
$5,000.00
$7,500.00
$3,500.00
$4,000.00
$33,606.32
$5,000.00
$5,500.00
$83,106.32

Subtotal Printing

Amount
$2,000.00
$1,700.00
$3,700.00

Subtotal Capital

Amount
$6,000.00
$7,000.00
$33,528.55
$30,000.00
$30,000.00
$53,007.88
$16,423.00
$32,952.66
$35,000.00
$12,500.00
$22,000.00
$5,100.00
$8,500.00
$55,400.00
$28,000.00
$27,269.37
$51,418.31
$454,099.77

Printing
Description
Dietetic Technology, Integrated Public Health, STEAM
Education

Capital
Description
Business & Computing Studies "Cyber Security"
Nursing
Capital equipment for Occupational Programs/Support areas
Network Technology/Information Security/Cyber Security
Emergency Medical Services
Architectural Drafting/Emergency Medical Services/Animation
Nursing
Nursing Assistant
Nursing
Landscape Horticulture
Automotive
Welding
Veterinary Technology
Program of Study/Technology ‐ Healthcare and Biotechnology
Program of Study/Technology ‐ Healthcare and Biotechnology
Program of Study/Technology ‐ Healthcare and Bioengineering
Nursing, Dietetic Technology

Indirect Costs (2% of budget, excluding Capital)

Amount
$2,000.00
$2,200.00
$5,500.00
$6,000.00
$5,000.00
$23,518.23
$22,342.98
$10,000.00
$33,424.47
$33,356.29
$5,000.00
$7,898.74
$156,240.71

$15,456.63

James Jones <jam2205105@domail.maricopa.edu>

FW: 2019 Postsecondary Perkins Allocation- Maricopa County Community Colleges
1 message
Gardner, Marilyn <Marilyn.Gardner@azed.gov>
Wed, Jul 18, 2018 at 4:34 PM
To: "james.jones@domail.maricopa.edu" <james.jones@domail.maricopa.edu>, "michelle.paul@domail.maricopa.edu"
<michelle.paul@domail.maricopa.edu>

Hello,
I am pleased to inform you of your 2019 Carl D. Perkins allocation for this upcoming school
year. Your 2019 CTE Postsecondary Perkins grant will be updated in August with the revised
grant amount. This information is being forwarded now to assist in your planning processes.
Once your grant allocation is revised in August, you will need to modify your application to
reflect the additional funds.

2019 Grant Allocation: $1,242,388.58

As in previous years, please understand that grant allocation amounts are subject to change
should Arizona receive an increase/decrease in our overall state allocation of Perkins funding
from the U.S. Department of Education. Please let me know if you have further questions.
Thanks,

Marilyn Gardner
CTE Director of Fiscal, Grants & Accountability
Career & Technical Education
Arizona Department of Education
(602) 542-5137

NOTICE: This e-mail (and any attachments) may contain PRIVILEGED OR CONFIDENTIAL information and is intended only for the use
of the specific individual(s) to whom it is addressed. It may contain information that is privileged and confidential under state and federal
law. This information may be used or disclosed only in accordance with law, and you may be subject to penalties under law for improper
use or further disclosure of the information in this e-mail and its attachments. If you have received this e-mail in error, please immediately
notify the person named above by reply e-mail, and then delete the original e-mail. Thank you.

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
8.7

Meeting Date October 16, 2018

Item Title
Proposition 301 Workforce Development
and Job Training Reports for FY2016-17
and FY2017-18

Responsible Agents
Dr. Karla Fisher

Recommendation
It is recommended that the Governing Board approve the Proposition 301 Workforce
Development and Job Training Reports for Fiscal Years 2016-17 and 2017-18. The reports
were completed in accordance with the amended Arizona Revised Statutes, section 15-1472.
Justification
In 2000, voters approved Proposition 301 allowing the State to increase sales tax by 6/10 of a
cent for 20 years. Proceeds are directed to education, including Arizona school districts,
community colleges, and public universities. Allocations are based on actual sales tax
collections and are transmitted monthly by the State Treasurer. In March of 2018 the
Proposition 301 sales tax was extended for an additional 20 years by the Arizona Legislature.
Funds received by community colleges must be used for capital and/or operating expenses
related to workforce development and job training purposes. The attached documents detail
Maricopa’s expenditures in a prescribed format that has been adopted by all Arizona
community colleges.
Proposition 301 expenditures support existing and new initiatives. This includes funding
current occupational faculty, purchase of occupational capital items, responding to identified
needs of the employer community, as well as maintaining and expanding programs and
services, including those of the Maricopa Small Business Development Center.

Funding
Source
Account Information

ARIZONA COMMUNITY COLLEGE
COORDINATING COUNCIL

REPORT ON WORKFORCE DEVELOPMENT
EXPENDITURES
A.R.S. §15-1472

FY 2016-17

MARICOPA COUNTY COMMUNITY COLLEGE
DISTRICT

Submitted by:
Dr. Maria Harper-Marinick
Chancellor
1

MARICOPA COMMUNITY COLLEGES
2411 West 14th Street
Tempe, Arizona 85281
480.731.8000
www.maricopa.edu
FY 2016-2017 Proposition 301 Workforce Development
and Job Training Annual Report
OVERVIEW
The Maricopa Community Colleges are committed to the workforce development and
job training needs of its many constituents. We exist in a dynamic and global
environment where workforce demands of the public and private sector evolve and
change at a rapid pace, and shifts in population demographics of the workforce present
enormous challenges. Our District works to align strategies to ensure partnership
development, resource leveraging, and tailored workforce development and training that
meet the needs of the employer community in the Greater Phoenix region.

SECTION I: Introduction
Establishment of Funding Criteria and Process
The Proposition 301 allocation process was based on recommendations from the
Occupational Administrators’ Council (OAC). The process stipulates that each college
and Skill Center receive a $50,000 base allocation. The most recently established
colleges receive a $50,000 supplemental allocation (Chandler-Gilbert, Estrella
Mountain, Paradise Valley, and South Mountain). The balances of allocable funds are
distributed to colleges and skill centers on the basis of the annual occupational Full
Time Student Equivalent (FTSE) enrollment (see Appendix A – FY17).
The allocation process aligns with the FY17 Proposition 301 Annual Plan. As the funds
are allocated to the colleges, they continue to target opportunities that assist in
workforce development. As defined by state statute, funds were deployed for the
following purposes:
1. Partnerships with businesses and educational institutions
2. Additional faculty members for improved and expanded classroom instruction
and course offerings
3. Technology, equipment, and technology infrastructure for advanced teaching
and learning in classrooms or laboratories
4. Student services such as assessment, advisement, and counseling for new
and expanded job opportunities
5. The purchase, lease, or lease-purchase of real property for new construction,
remodeling or repair of buildings or facilities on real property.
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The Maricopa Occupational Administrators Council (OAC) established a set of industry
priorities for its workforce development programs and services. The industry priorities
identified for FY17 were:
•
•
•
•
•
•
•
•
•
•
•

Aerospace and Aviation
Biosciences
High Technology/Manufacturing
Advanced Business and Financial Services
Healthcare
Teacher Education
Public Safety/Homeland Security
Career Pathway Development
Sustainability and Green Technologies
Apprenticeships/Internships and Re-training
Response to Local Workforce Needs

In addition, the colleges were encouraged to give additional consideration to the
following emerging workforce trends in the expenditure of their allocation:
•
•
•
•
•
•
•

Changing Demographics in the Workplace (intergenerational
workplace)
Soft Skills/Job Readiness Development
Systems Thinking as it Applies to the Workplace
STEAM (Science, Technology, Engineering, Art, and Mathematics)
Skill Development
Globalization
Entrepreneurial Activities
Special Populations (e.g. veterans, disabled, underperforming,
underrepresented)

Each college is required to submit its proposed plan for the use of its allocation which
aligns with the recommended industry priorities and emerging workforce trends. These
plans must be received prior to the allocation of funds.

SECTION II:
Strategic Positioning for Workforce Development and Accountability Measures
The Proposition 301 funds were allocated to the ten colleges and two skill centers with
the requirement that the following areas would be included in the Proposition 301
Annual Report for the District, and were based on their individual college proposed plan
required prior to allocation of funding:
1. Industry/Workforce Initiative per Industry Priorities and Trends
2. Allocation of Funds Spent and Description of Funded Projects
3

3. Performance/Outcome Measures
4. Private Sector/In Kind Contributions
Appendix B – FY17 includes the individual college reports which respond to these
criteria.

SECTION III:
Budget Overview
Prop 301 expenditures for the Maricopa Community Colleges in FY17 totaled
$5,333,067. Expenditures can be broken into a number of major allocation areas:
Faculty – Salary and Benefits
$2,327,170 was expended to provide quality instruction in support of 20 full-time
occupational faculty positions. The faculty positions are in the following
occupational/workforce development areas:
• Administration of Justice Studies
• Automotive Services Technology
• Aviation
• Business
• Computer Information Systems
• Education
• Emergency Medical Technology
• Engineering
• Health/PE/Recreation
• Music Studio Recording
• Nursing
• Veterinary Technician/Animal Science
This expenditure satisfies the following MCCCD Governing Board Outcome(s)
for Workforce and Economic Development:
o Outcome A. Students who successfully complete a workforce program
will be competitive in seeking sustainable employment compatible with
their industry credentials.
o Outcome B. Students will gain employable skills within a reasonable
time and expense.
o Outcome C. Business and industry employment/workforce needs will be
met in a responsive and effective time period.
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.
Maricopa Small Business Development Center (SBDC)
$315,000 was expended in support of programs related to the Maricopa Small Business
Development Center (SBDC) including the Arizona Procurement Technical Assistance
Center (AZPTAC).
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The following outcomes resulted from the allocation of Proposition 301 funding to the
Maricopa Small Business Development Center, which was leveraged to bring in federal
funding from the Department of Defense in support of the AZPTAC program:
In 2016-2017, AZPTAC staff supported the Prop 301 initiative with the following client
work:
1. One-on-one counseling to 327 small businesses, with nearly 800 hours. The
businesses included 122 women-owned, 113 minority owned, and 88 that were
veteran-owned. Clients reported that $88.5 million in contracts were awarded.
The AZPTAC engaged in 34 events with almost 3,000 attendees.
2. The AZPTAC fostered partnership relationships throughout the community,
including: Luke Air Force Base, Department of Veterans Affairs, Small Business
Administration, State offices, and various Cities and Counties.
The AZPTAC worked hard to increase its connections with Maricopa Community
Colleges. AZPTAC is headquartered at Glendale Community College, with satellite
offices in Maricopa County including at Gateway Community College and Mesa
Community College.
Maricopa Small Business Development Center (SBDC)
The following outcomes resulted from the allocation of Proposition 301 funding to the
Maricopa Small Business Development Center with additional Match funds from the
District and funds received from the Small Business Administration (SBA).
● In 2016-2017, Maricopa SBDC staff supported the Prop 301 initiative with the
following client work:
○ One-on-one counseling to 1,309 small businesses, with 7,363 hours, leading
to 590 new and retained jobs, 97 startups, over $35.2M in new capital
infusion, and nearly $30M in increased revenues.
○ Presentation of 127 seminars and workshops to 1,179 participants throughout
the Phoenix metro area. The majority of these sessions were held at various
Maricopa college campuses. Attendee demographics include: 16% Hispanic,
12% Black, 56% woman-owned and 13.3% Veteran owned.
The Maricopa SBDC continued to cultivate partnership relationships with the individual
colleges and community partners, which has resulted in on-site counseling and training
offered at:
• Maricopa Community College Locations - including the GateWay Community
College (Maricopa SBDC headquarters), the Center for Entrepreneurial
Innovation (CEI, also part of GateWay Community College), South Mountain
Community College, Chandler-Gilbert Community College, Estrella Mountain
Community College, Mesa Community College, and Paradise Valley Community
College.
• Maricopa County Incubator and Accelerators - including the City of Chandler
Innovations Incubator program, City of Surprise TechCelerator Incubator, City of
Peoria BioInspire Incubator, City of Mesa LaunchPoint Incubator.
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Technology Program – Prop. 301 assisted in supporting technology programs
throughout the County. In the locations listed above, the SBDC provided counseling
and assistance to clients and other services such as serving on advisory committees,
mentoring, etc. The Center offered technology readiness assessments, SBIR guidance,
intellectual property assistance, entrepreneurial training, and other specialized client
services.
Export Trade – Prop 301 provided support for the Export Trade assistance programs
throughout the County. In the locations listed above, the SBDC provided counseling and
assistance to clients, along with training, mentor meetings and other services to clients
who sought to export their products and services.
Funding Partnership - The Maricopa SBDC established a partnership with the City of
Peoria. This signed partnership agreement allows the Maricopa Community Colleges
SBDC to provide confidential one-on-one counseling and low cost training to business
owners and entrepreneurs specifically located within the City of Peoria. The City
awarded match funds to the Center that are renewable annually up to $93,400.
This expenditure satisfies the following MCCCD Governing Board Outcome(s)
for Workforce and Economic Development:
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.
Workforce Development Initiatives
In FY17, $235,152 was expended by the MCCCD District Office for a number of Districtwide workforce development initiatives. These included:
• District-wide subscriptions to software systems used by MCCCD to analyze
market demand for the purposes of program development, environmental
scanning, economic development, and resource development, including:
o $30,043 expended for an annual subscription to Burning Glass software
providing real-time labor market job posting data.
o $18,250 expended for an annual subscription to Economic Modeling
Specialists International (EMSI) software providing industry and
occupational employment projection data.
• $50,000 was expended for annual dues to the Greater Phoenix Economic
Council (GPEC). GPEC serves as the regional economic development authority
for Maricopa County and works closely with all communities to attract new
companies and jobs to the region. The Maricopa Community Colleges are
actively involved in business attraction and expansion efforts to ensure that we
are providing the trained workforce to meet the current and emerging workforce
needs.
• $50,000 was expended in support of the Partnership for Economic Innovation
(PEI), a non-profit organization whose mission is to transform Greater Phoenix
into a top global market for innovation and technology, fueled by world-class
research institutes, advanced industries, and high tech entrepreneurs. In the area
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•

•

•

•

of education, PEI works to train a high-skilled workforce for targeted advanced
industries and emerging sectors.
$40,000 was expended for the services of Kuder Inc. in support of the Maricopa
Career Planning System (MCPS) - a comprehensive, online career exploration
and planning tool which allows students to evaluate occupations and career
pathways based on their areas of interest and work values.
$24,900 expended for an annual alumni survey conducted by Blackboard. The
survey contacted 3,000 former MCCCD students from occupational programs to
learn more about their current employment status, wages, and experience at
MCCCD. Survey results were used for Governing Board Monitoring Report
workforce development metrics.
$15,000 was expended in support of the Arizona SciTech Festival. A grass roots
collaboration of over 800 organizations in industry, academia, arts, civic,
community, and K-12, the SciTech Festival celebrates science, technology,
engineering and math (STEM) and informs Arizonans about the importance of
STEM to the future of the state.
$6,959 was expended for Simplicity, a vendor providing the software platform for
Maricopa CareerLink (MCL). MCL is a free on-line career management system
managed by MCCCD Career Services. In MCL, students may explore and apply
for jobs and experiential learning opportunities, view and RSVP for MCCCD
Career Events, share resumes with employers, explore career information and
complete career assessments, and practice virtual mock interviews.

These expenditures satisfy the following MCCCD Governing Board
Outcome(s) for Workforce and Economic Development:
o Outcome C. Business and industry employment/workforce needs will be
met in a responsive and effective time period.
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.
Allocations to Colleges
In FY17, MCCCD allocated $3,000,000 in Prop 301 funds to its 10 colleges and two skill
centers based on a funding criteria outlined in Section I of this document. Expenditure
details, by college and skill center, are described in Appendix B – FY17.
Maricopa Corporate College (MCOR)
In addition to funds allocated to MCCCD colleges, $416,988 in Prop 301 funds were
expended by the Maricopa Corporate College (MCOR). MCOR funds were used for
workforce development and job training to support partnerships with the business
community to recruit, educate and upskill incumbent employees and new-hire job
candidates. Areas of expense included staffing, communication and outreach, training
materials, supplies, and technology systems necessary to deliver programs to
employees in a wide array of areas including communication, technology skills,
leadership, and decision-making.
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This expenditure satisfies the following MCCCD Governing Board Outcome(s)
for Workforce and Economic Development:
o Outcome A. Students who successfully complete a workforce program
will be competitive in seeking sustainable employment compatible with
their industry credentials.
o Outcome B. Students will gain employable skills within a reasonable
time and expense.
o Outcome C. Business and industry employment/workforce needs will be
met in a responsive and effective time period.
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.

SECTION IV:
Private Sector/In Kind Contributions
At the request of the Joint Legislative Budget Committee (JLBC), the Maricopa
Community Colleges have provided a summary of information regarding the identified
private sector contributions and benefits from the use of Proposition 301 funds to
support workforce development program outcomes. These contributions are provided in
Appendix B – FY17 by project and by college. Please note that the colleges reported
those contributions that could be clearly identified and quantified. If there was not an
agreed-upon formula or mechanism in place to establish a monetary value of the in-kind
contribution or service, a dollar amount is not shown.
Private sector contributions vary from direct cash to a wide range of in-kind and less
tangible benefits to the workforce development programs. Examples of some of those
contributions and benefits may include:
• Direct cash for program development/expansion/faculty/support staff
• Use of facilities
• Marketing support
• Provision of supplies and course materials
• Provision of speakers
• Capital (equipment)
• Access to state-of-the-art, specialized equipment
• Scholarships and tuition for employees enrolled in specialized programs
• Career/job opportunities
• Internships
• Clinical sites for healthcare programs
• Collaborative projects with community agencies (shared expenses)
• Leveraging additional program dollars from local, state, and federal sources
• Strengthening of advisory committees with local expertise and higher level
individuals within the industry or employment sector
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Please note that this document only reflects those contributions and benefits related to
specific programs funded by Proposition 301 dollars, not all workforce development
programs supported by the ten colleges.

SECTION V:
Demographic Profile of District
The Maricopa Community College District ranks as one of the nation’s largest system of
its kind and is the largest single provider of higher education and job training in Arizona.
The District serves as a major resource for those seeking post-secondary education and
training. Maricopa consists of 10 regionally-accredited colleges with multiple satellite
education centers located throughout the 9,000+ square miles of Maricopa County. The
District employs 1,498 full-time faculty, 4,822 adjunct faculty, 2,945 administration,
clerical, and support staff, and has an operating budget of $733 million.
Approximately 200,000 students were enrolled in credit and non-credit courses at a
Maricopa Community Colleges in 2015-2016. Maricopa’s student body is 56 percent
female and 43 percent male; ethnic compositions include 45 percent white, 29 percent
Hispanic, 8 percent African American, 5 percent Asian, and 3 percent Native American.
In the 2015-16 academic year, the District awarded 27,908 degrees and certificates. In
addition, over 8,800 Bachelor degree recipients from Arizona’s three public universities
graduated with 12 or more credits from the Maricopa Community Colleges.
The Maricopa Community Colleges are recognized as a premier provider of workforce
development and job training programs and services. Maricopa has a tradition of being
responsive to employer needs and providing training and education that lead to
marketable skills and gainful employment.
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Appendix A – FY17

Appendix A: MARICOPA COMMUNITY COLLEGES
FY17 Projected Proposition 301 Revenue and Expenditures
Final- Colleges Allocation Stays at $3 million
Projected Revenue Available for Alloc.

Colleges/Skill Centers
Chandler Gilbert Community College

9,604,425

$

9,964,866

ALLOCATIONS
FY 2016
Faculty - Salary & Benefits………………… $
2,885,511
SBDC……………………………………… $
315,000
GPEC Dues………………………………… $
42,000
Workforce Devlopment Initiatives
$
211,000
FY 2016/FY2017 Allocations to Colleges… $
3,000,000
Contingency Reserve…………………………$
3,150,914
TOTAL EXPENDITURES……………… $
9,604,425

$
$
$
$
$
$
$

FY 2017
2,846,554
315,000
50,000
212,100
3,000,000
3,541,212
9,964,866

FY15 Occ Ed
FTSE
1,802.1

Base
Allocation
50,000
7%

Prorata Share

$

New College
Per FTSE
Allocation
Allocation
50,000 $
161,184

FY 2017
Allocation
261,184

Estrella Mountain

1,378.4

6%

50,000

50,000 $

123,288

223,288

Southwest Skill Center
Gateway Community College

296.0
1,977.9

1%
8%

50,000
50,000

$
$

26,475
176,908

76,475
226,908

841.0

3%

50,000

$

75,221

125,221

2,887.6
3,950.6

12%

50,000
50,000

$
$

258,274
353,352

308,274
403,352

Maricopa Skill Center
Glendale College
Mesa Community College
Paradise Valley Community College
Phoenix College
Rio Salado College
Scottsdale Community College
South Mountain Community College
TOTAL

1,327.4
2,498.7
5,370.5
1,738.0
528.6
24,596.8

Colleges/Skill Centers
Chandler Gilbert Community College
Estrella Mountain
Southwest Skill Center
Gateway Community College
Maricopa Skill Center
Glendale College
Mesa Community College
Paradise Valley Community College
Phoenix College
Rio Salado College
Scottsdale Community College
South Mountain Community College
TOTAL

FY14 Occ Ed
FTSE
1,758.5
1,352.8
354.0
2,140.0
866.0
3,102.5
4,165.5
1,420.9
2,646.6
5,422.9
1,833.1
607.6
25,670.4

16%
5%
10%
22%
7%
2%

100%

Prorata Share
7%
5%
1%
8%
3%
12%
16%
6%
10%
21%
7%
2%

100%

50,000
50,000
50,000
50,000
50,000
600,000

Base
Allocation
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
600,000

50,000 $
$
$
$
50,000 $
200,000 $

118,726
223,490
480,351
155,451
47,280
2,200,000 $

218,726
273,490
530,351
205,451
147,280
3,000,000

FY 2016 Prop 301 Allocation
New College
Per FTSE
Total Allocation
Allocation
Allocation
50,000 $
150,707
250,707
50,000 $
115,937
215,937
$
30,338
80,338
$
183,402
233,402
$
74,218
124,218
$
265,890
315,890
$
356,991
406,991
50,000 $
121,774
221,774
$
226,818
276,818
$
464,752
514,752
$
157,100
207,100
50,000 $
52,073
152,073
200,000 $
2,200,000 $
3,000,000

APPENDIX A
Maricopa Community Colleges
FY 2016-17 Proposition 301 Actual $ by Charge Centers

Charge Ctr Description

FY16-17
Actual $

%
Actual $

Cum %

Numerical Order By CC
1
2
3
4
5
6
7
8
9
10
11
12

Aerospace & aviation
Bioscience/biotechnology
High tech
Advanced business & financial services
Health care
Teacher education
Public safety/homeland security
Career pipeline development
Apprenticeships/internships & retraining
Response to Local Workforce Needs
Sustainability & Green Technologies
Quality Instruction

$
$
$
$
$
$
$
$
$
$
$
$
$

410,776
184,459
352,364
373,735
275,388
463,189
151,349
794,646
2,327,170
5,333,076

0.0%
0.0%
7.7%
3.5%
6.6%
7.0%
5.2%
8.7%
2.8%
14.9%
0.0%
43.6%
100.0%

$
$
$
$
$
$
$
$
$
$
$
$
$

2,327,170
794,646
463,189
410,776
373,735
352,364
275,388
184,459
151,349
5,333,076

43.6%
14.9%
8.7%
7.7%
7.0%
6.6%
5.2%
3.5%
2.8%
0.0%
0.0%
0.0%
100.0%

Sort - Descending Magnitude Budget $
12
10
8
3
6
5
7
4
9
1
2
11

Quality Instruction
Response to Local Workforce Needs
Career pipeline development
High tech
Teacher education
Health care
Public safety/homeland security
Advanced business & financial services
Apprenticeships/internships & retraining
Aerospace & aviation
Bioscience/biotechnology
Sustainability & Green Technologies

43.6%
58.5%
67.2%
74.9%
81.9%
88.5%
93.7%
97.2%
100.0%
100.0%
100.0%
100.0%

Maricopa Community Colleges
FY16-17 Prop 301
District SummaryActual $ By Prop 301 Charge Center
1
2
44100
44110
Aerospace & Bioscience/
aviation
biotechnology

Chandler-Gilbert
GateWay
Maricopa SC
Estrella Mountain
SWSC
Glendale
Mesa
Paradise Valley
Phoenix College
Rio Salado
Scottsdale
South Mountain
MCOR
SBDC/GPEC Dues/Career
Software
Total

3
44120
High
tech

$
$
$

-

$
$
$

-

$
$
$

$

-

$

-

$
$
$

-

$
$
$

-

$
$
$
$
$

$

-

$

-

$

$
$

-

$
$

-

$
$

4
44130
Advanced
business &
financial services

(2,332)
1,627 $
$
$
$
32,083
111,032 $
$
32,557 $
$

235,809
410,776

5
44140
Health
care

6
44150
Teacher
education

7
44160
Public safety/
homeland
security

7,169
44,587
-

$
$
$
$
$

98,251
5,143
40,380
110,477

$
$
$
$
$

58,521
58,110
2,571
-

$
$
$

62,530
-

$

-

6,325

$
$
$
$

5,746
29,423
22,954

$
$
$
$

77,738
176,795

$
$
$
$

$
$

127,378
-

$
$

39,990
-

$

$
$

185,459

$
$

352,364

$
$

373,735

$
$
$

200,232
12,626

275,388

8
44170
Career
pipeline
development

9
10
11
44180
44190
Apprenticeships/
Response to
internships
to Local
Sustainability &
& retraining
Workforce Needs Green Technologies

$
$
$
$
$
$
$
$
$

6,339
144,692
63,305
118,881
-

$
$
$

68,486
61,486
-

$

$
$

463,189

$
$

$
$

-

$

-

$
$
$
$

151,349

151,349

$
$
$
$
$

2,332
133,887
28,397
3,663
-

12

Quality
Instruction

Total

-

$
$
$
$
$
$
$
$
$
$
$
$
$

559,875
341,085
356,471
579,995
112,714
14,223
362,360
447
-

$
$
$
$
$
$
$
$
$
$
$
$
$

785,516
198,767
180,258
495,591
110,477
507,435
825,424
326,400
49,635
384,272
536,940
241,834
455,718

-

$
$

2,327,170

$
$

235,809
5,334,076

$
$

-

$

-

$
$
$

56,659 $
7,708 $
(12,345) $

-

$
$
$

106,094
12,533
455,718

$

$
$

794,646

$
$

Sum of AMOUNT
Unit
CGC08

CGC08 Total
DSTOF

Oper Unit
Dept
CGMAINCA 802345

802345 Total
CGMAINCA Total
ACSTUDAF

802345

802345 Total
ACSTUDAF Total
DOMAINCA 802345

DSTOF Total
EMC10

EMC10 Total
GCC02

802345 Total
DOMAINCA Total
EMMAINCA

802345

802345 Total
EMMAINCA Total
ACSTUDAF

802345

802345 Total
ACSTUDAF Total
GCMAINCA 802345

GCC02 Total
GWC03

GWC03 Total
MARSC

MARSC Total
MCC04

802345 Total
GCMAINCA Total
GWMAINCA

802345

Descr3 Descr4
Project
Expen CGC08 - PROP 301 ADMIN
00000386
CGC08 - PROP 301 ADMIN Total
CGC08 PROP 301 HIGH TECH
00000315
CGC08 PROP 301 HIGH TECH Total
CGC08-PROP 301 CAREER DEVLPMN00000195
CGC08-PROP 301 CAREER DEVLPMNT Total
CGC08-PROP 301 HEALTH CARE
00000191
CGC08-PROP 301 HEALTH CARE Total
CGC08-PROP 301 OTHER
00000199
CGC08-PROP 301 OTHER Total
CGC08-PROP 301 PUBL SFTY_HMLN 00000194
CGC08-PROP 301 PUBL SFTY_HMLND Total
CGC08-PROP 301 TEACHER EDUCAT00000192
CGC08-PROP 301 TEACHER EDUCATN Total
Expense Total

Expen

DSTOF-PROP 301 HIGH TECH
DSTOF-PROP 301 HIGH TECH Total
Strengthening Working Families
Strengthening Working Families Total
Expense Total
Expen

DSTOF-PROP 301 HIGH TECH
DSTOF-PROP 301 HIGH TECH Total
Expense Total

Expen

CC_UPE_EX
$
559,874.47
$
559,874.47
$
(2,332.00)
$
(2,332.00)
$
6,338.86
$
6,338.86
$
98,250.51
$
98,250.51
$
2,332.00
$
2,332.00
$
62,530.43
$
62,530.43
$
58,521.21
$
58,521.21
$
785,515.48
$
785,515.48
$
785,515.48
$
785,515.48
00000312 $
226,723.21
$
226,723.21
00000568 $
656.55
$
656.55
$
227,379.76
$
227,379.76
$
227,379.76
00000312 $
8,428.82
$
8,428.82
$
8,428.82
$
8,428.82
$
8,428.82
$
235,808.58
00000826

Career Services Model
Career Services Model Total
EMC10-PROP 301 ADMIN
00000388
EMC10-PROP 301 ADMIN Total
EMC10-PROP 301 BUS & FIN SERV 00000210
EMC10-PROP 301 BUS & FIN SERV Total
EMC10-PROP 301 CAREER DEVLPMN00000215
EMC10-PROP 301 CAREER DEVLPMNT Total
EMC10-PROP 301 HEALTH CARE
00000212
EMC10-PROP 301 HEALTH CARE Total
EMC10-PROP 301 OTHER
00000310
EMC10-PROP 301 OTHER Total
EMC10-PROP 301 TEACHER EDUCAT00000213
EMC10-PROP 301 TEACHER EDUCATN Total
Expense Total

Expen

GCC STEM-SCALE Summer Bridge
00000630
GCC STEM-SCALE Summer Bridge Total
Expense Total
Expen

GCC02 - PROP 301 ADMIN
00000380
GCC02 - PROP 301 ADMIN Total
GCC02-PROP 301 CAREER DEVLPMN00000181
GCC02-PROP 301 CAREER DEVLPMNT Total
GCC02-PROP 301 HIGH TECH
00000177
GCC02-PROP 301 HIGH TECH Total
Expense Total

Expen

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

GWC03-PROP 301 HEALTH CARE
00000185
GWC03-PROP 301 HEALTH CARE Total
GWC03-PROP 301 HIGH TECH
00000184
GWC03-PROP 301 HIGH TECH Total
GWC03-PROP 301 OTHER
00000187
GWC03-PROP 301 OTHER Total
GWC03-PROP 301 TEACHER EDUCA 00000186
GWC03-PROP 301 TEACHER EDUCATN Total
Meeting HVAC, Welding & Contac
00000823
Meeting HVAC, Welding & Contac Total
Expense Total
$
802345 Total
$
GWMAINCA Total
$
$
MSCMAICA 802345
Expen MARSC PROP 301 OTHER
00000193 $
MARSC PROP 301 OTHER Total
$
MARSC-PROP 301 BUS & FIN SERV 00000188 $
MARSC-PROP 301 BUS & FIN SERV Total
$
MARSC-PROP 301 CAREER DEVLPM 00000190 $
MARSC-PROP 301 CAREER DEVLPMNT Total
$
Expense Total
$
802345 Total
$
MSCMAICA Total
$
$
MCMAINCA 802345
Expen MCC04 - PROP 301 ADMIN
00000382 $
MCC04 - PROP 301 ADMIN Total
$
MCC04-PROP 301 HIGH TECH
00000205 $
MCC04-PROP 301 HIGH TECH Total
$
MCC04-PROP 301 OTHER
00000211 $
MCC04-PROP 301 OTHER Total
$
MCC04-PROP 301 TEACHER EDUCAT00000209 $
MCC04-PROP 301 TEACHER EDUCATN Total
$
Expense Total
$
802345 Total
$

341,085.12
341,085.12
44,587.13
44,587.13
63,304.58
63,304.58
40,379.80
40,379.80
3,663.09
3,663.09
2,570.87
2,570.87
495,590.59
495,590.59
495,590.59
495,590.59
(656.55)
(656.55)
(656.55)
(656.55)
(656.55)
356,470.46
356,470.46
119,538.44
119,538.44
32,082.99
32,082.99
508,091.89
508,091.89
508,091.89
507,435.34
5,143.17
5,143.17
1,627.06
1,627.06
133,886.57
133,886.57
58,110.50
58,110.50
198,767.30
198,767.30
198,767.30
198,767.30
28,397.45
28,397.45
7,168.26
7,168.26
144,692.27
144,692.27
180,257.98
180,257.98
180,257.98
180,257.98
579,995.30
579,995.30
111,031.59
111,031.59
56,658.50
56,658.50
77,738.43
77,738.43
825,423.82
825,423.82

MCC04
MCC04 Total
MCORC

MCORC Total
PCC01

PCC01 Total
PVC09

PVC09 Total
RSC06

RSC06 Total
SCC05

SCC05 Total
SMC07

SMC07 Total
SWTSC

SWTSC Total
Grand Total

MCMAINCA Total
MCORMAIN

802345

802345 Total
MCORMAIN Total
PCMAINCA

802345

802345 Total
PCMAINCA Total
PVMAINCA

802345

802345 Total
PVMAINCA Total
RSMAINCA

802345

802345 Total
RSMAINCA Total
SCMAINCA

802345

802345 Total
SCMAINCA Total
SMMAINCA

802345

802345 Total
SMMAINCA Total
SOUWSTSC 802345

802345 Total
SOUWSTSC Total

Expen

MCORC-PROP 301 OTHER
MCORC-PROP 301 OTHER Total
Expense Total

00000314

Expen

PCC01-PROP 301 HEALTH CARE
00000174
PCC01-PROP 301 HEALTH CARE Total
PCC01-PROP 301 HIGH TECH
00000396
PCC01-PROP 301 HIGH TECH Total
PCC01-PROP 301 OTHER
00000562
PCC01-PROP 301 OTHER Total
Expense Total

Expen

INTEGRATED PUBLIC HEALTH
00000825
INTEGRATED PUBLIC HEALTH Total
PVC09 - PROP 301 ADMIN
00000387
PVC09 - PROP 301 ADMIN Total
PVC09-PROP 301 HEALTH CARE
00000201
PVC09-PROP 301 HEALTH CARE Total
PVC09-PROP 301 OTHER
00000207
PVC09-PROP 301 OTHER Total
PVC09-PROP 301 PUBL SFTY_HMLND00000206
PVC09-PROP 301 PUBL SFTY_HMLND Total
PVC09-PROP 301 TEACHER EDUCAT00000203
PVC09-PROP 301 TEACHER EDUCATN Total
Expense Total

Expen

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

825,423.82
825,423.82
455,718.27
455,718.27
455,718.27
455,718.27
455,718.27
455,718.27
29,423.32
29,423.32
32,557.08
32,557.08
(12,345.00)
(12,345.00)
49,635.40
49,635.40
49,635.40
49,635.40

$
$
$
$
$
$
$
$

112,713.47
112,713.47
5,746.00
5,746.00
7,708.37
7,708.37
200,232.31
200,232.31

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

326,400.15
326,400.15
326,400.15
326,400.15
14,223.18
14,223.18
6,325.31
6,325.31
22,954.03
22,954.03
151,348.90
151,348.90
12,625.75
12,625.75
176,794.70
176,794.70

RSC06 - PROP 301 ADMIN
00000384
RSC06 - PROP 301 ADMIN Total
RSC06-PROP 301 BUS & FIN SERV 00000304
RSC06-PROP 301 BUS & FIN SERV Total
RSC06-PROP 301 HEALTH CARE
00000306
RSC06-PROP 301 HEALTH CARE Total
RSC06-PROP 301 INTERNSHP & RET00000301
RSC06-PROP 301 INTERNSHP & RET Total
RSC06-PROP 301 PUB SFTY_HMLND00000299
RSC06-PROP 301 PUB SFTY_HMLND Total
RSC06-PROP 301 TEACHER EDUCAT00000308
RSC06-PROP 301 TEACHER EDUCATN Total
TEACH & LEARN NANOTECHNOLOGY00000827
TEACH & LEARN NANOTECHNOLOGY Total
Expense Total
$
$
$
$
Expen SCC05 - PROP 301 ADMIN
00000383 $
SCC05 - PROP 301 ADMIN Total
$
SCC05-PROP 301 CAREER DEVLPMN00000220 $
SCC05-PROP 301 CAREER DEVLPMNT Total
$
SCC05-PROP 301 OTHER
00000302 $
SCC05-PROP 301 OTHER Total
$
Expense Total
$
$
$
$
Expen APPLIED ENGINEERING TALENT
00000824
APPLIED ENGINEERING TALENT Total
SMC07 - PROP 301 ADMIN
00000385 $
SMC07 - PROP 301 ADMIN Total
$
SMC07 PROP 301 BUS & FIN SERV 00000305 $
SMC07 PROP 301 BUS & FIN SERV Total
$
SMC07 PROP 301 CAREER DEVLPMN00000311 $
SMC07 PROP 301 CAREER DEVLPMNT Total
$
SMC07 PROP 301 HEALTHCARE
00000307 $
SMC07 PROP 301 HEALTHCARE Total
$
SMC07 PROP 301 OTHER
00000313 $
SMC07 PROP 301 OTHER Total
$
SMC07-PROP 301 HIGH TECH
00000303
SMC07-PROP 301 HIGH TECH Total
Expense Total
$
$
$
$
Expen SWTSC-PROP 301 CAREER DEVLPM 00000202
SWTSC-PROP 301 CAREER DEVLPMNT Total
SWTSC-PROP 301 HEALTH CARE
00000200 $
SWTSC-PROP 301 HEALTH CARE Total
$
Expense Total
$
$
$
$
$

384,271.87
384,271.87
384,271.87
384,271.87
362,359.97
362,359.97
68,485.95
68,485.95
106,093.53
106,093.53
536,939.45
536,939.45
536,939.45
536,939.45
447.11
447.11
127,377.63
127,377.63
61,486.25
61,486.25
39,989.60
39,989.60
12,533.60
12,533.60
241,834.19
241,834.19
241,834.19
241,834.19
110,477.14
110,477.14
110,477.14
110,477.14
110,477.14
110,477.14
5,334,075.56

Sum of Sum Total Amt
Unit
CGC08

CGC08 Total
DSTOF
DSTOF Total
EMC10

EMC10 Total
GCC02

GCC02 Total
GWC03

GWC03 Total
MARSC

Project
Project_Descr
00000191CGC08-PROP 301 HEALTH CARE
00000191 Total
00000192CGC08-PROP 301 TEACHER EDUCATN
00000192 Total
00000194CGC08-PROP 301 PUBL SFTY_HMLND
00000194 Total
00000195CGC08-PROP 301 CAREER DEVLPMNT
00000195 Total
00000199CGC08-PROP 301 OTHER
00000199 Total
00000315CGC08 PROP 301 HIGH TECH
00000315 Total
00000386CGC08 - PROP 301 ADMIN
00000386 Total
00000312DSTOF-PROP 301 HIGH TECH
00000312 Total
00000210EMC10-PROP 301 BUS & FIN SERV
00000210 Total
00000212EMC10-PROP 301 HEALTH CARE
00000212 Total
00000213EMC10-PROP 301 TEACHER EDUCATN
00000213 Total
00000215EMC10-PROP 301 CAREER DEVLPMNT
00000215 Total
00000310EMC10-PROP 301 OTHER
00000310 Total
00000388EMC10-PROP 301 ADMIN
00000388 Total
00000177GCC02-PROP 301 HIGH TECH
00000177 Total
00000181GCC02-PROP 301 CAREER DEVLPMNT
00000181 Total
00000380GCC02 - PROP 301 ADMIN
00000380 Total
00000184GWC03-PROP 301 HIGH TECH
00000184 Total
00000185GWC03-PROP 301 HEALTH CARE
00000185 Total
00000186GWC03-PROP 301 TEACHER EDUCATN
00000186 Total
00000187GWC03-PROP 301 OTHER
00000187 Total
00000188MARSC-PROP 301 BUS & FIN SERV
00000188 Total
00000190MARSC-PROP 301 CAREER DEVLPMNT
00000190 Total

Ledger
ACTUALS
$
98,251
$
98,251
$
58,521
$
58,521
$
62,530
$
62,530
$
6,339
$
6,339
$
2,332
$
2,332
$
(2,332)
$
(2,332)
$ 559,874
$ 559,874
$ 785,515
$ 235,152
$ 235,152
$ 235,152
$
44,587
$
44,587
$
40,380
$
40,380
$
2,571
$
2,571
$
63,305
$
63,305
$
3,663
$
3,663
$ 341,085
$ 341,085
$ 495,591
$
32,083
$
32,083
$ 119,538
$ 119,538
$ 356,470
$ 356,470
$ 508,092
$
1,627
$
1,627
$
5,143
$
5,143
$
58,111
$
58,111
$ 133,887
$ 133,887
$ 198,767
$
7,168
$
7,168
$ 148,392
$ 148,392

Grand Total
$
98,251
$
98,251
$
58,521
$
58,521
$
62,530
$
62,530
$
6,339
$
6,339
$
2,332
$
2,332
$
(2,332)
$
(2,332)
$ 559,874
$ 559,874
$ 785,515
$ 235,152
$ 235,152
$ 235,152
$
44,587
$
44,587
$
40,380
$
40,380
$
2,571
$
2,571
$
63,305
$
63,305
$
3,663
$
3,663
$ 341,085
$ 341,085
$ 495,591
$
32,083
$
32,083
$ 119,538
$ 119,538
$ 356,470
$ 356,470
$ 508,092
$
1,627
$
1,627
$
5,143
$
5,143
$
58,111
$
58,111
$ 133,887
$ 133,887
$ 198,767
$
7,168
$
7,168
$ 148,392
$ 148,392

MARSC
MARSC Total
MCC04

MCC04 Total
MCORC
MCORC Total
PCC01

PCC01 Total
PVC09

PVC09 Total
RSC06

RSC06 Total
SCC05

SCC05 Total
SMC07

00000193MARSC PROP 301 OTHER
00000193 Total
00000205MCC04-PROP 301 HIGH TECH
00000205 Total
00000209MCC04-PROP 301 TEACHER EDUCATN
00000209 Total
00000211MCC04-PROP 301 OTHER
00000211 Total
00000382MCC04 - PROP 301 ADMIN
00000382 Total
00000314MCORC-PROP 301 OTHER
00000314 Total
00000174PCC01-PROP 301 HEALTH CARE
00000174 Total
00000396PCC01-PROP 301 HIGH TECH
00000396 Total
00000562PCC01-PROP 301 OTHER
00000562 Total
00000201PVC09-PROP 301 HEALTH CARE
00000201 Total
00000206PVC09-PROP 301 PUBL SFTY_HMLND
00000206 Total
00000207PVC09-PROP 301 OTHER
00000207 Total
00000387PVC09 - PROP 301 ADMIN
00000387 Total
00000299RSC06-PROP 301 PUB SFTY_HMLND
00000299 Total
00000301RSC06-PROP 301 INTERNSHP & RET
00000301 Total
00000304RSC06-PROP 301 BUS & FIN SERV
00000304 Total
00000306RSC06-PROP 301 HEALTH CARE
00000306 Total
00000308RSC06-PROP 301 TEACHER EDUCATN
00000308 Total
00000384RSC06 - PROP 301 ADMIN
00000384 Total
00000220SCC05-PROP 301 CAREER DEVLPMNT
00000220 Total
00000302SCC05-PROP 301 OTHER
00000302 Total
00000383SCC05 - PROP 301 ADMIN
00000383 Total
00000305SMC07 PROP 301 BUS & FIN SERV
00000305 Total
00000307SMC07 PROP 301 HEALTHCARE
00000307 Total

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

28,397
28,397
183,958
111,032
111,032
77,738
77,738
56,659
56,659
579,995
579,995
825,424
416,988
416,988
416,988
29,423
29,423
32,557
32,557
(12,345)
(12,345)
49,635
5,746
5,746
200,232
200,232
7,708
7,708
112,713
112,713
326,400
12,626
12,626
151,349
151,349
6,325
6,325
22,954
22,954
176,795
176,795
14,223
14,223
384,272
68,486
68,486
106,094
106,094
362,360
362,360
536,939
127,378
127,378
39,990
39,990

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

28,397
28,397
183,958
111,032
111,032
77,738
77,738
56,659
56,659
579,995
579,995
825,424
416,988
416,988
416,988
29,423
29,423
32,557
32,557
(12,345)
(12,345)
49,635
5,746
5,746
200,232
200,232
7,708
7,708
112,713
112,713
326,400
12,626
12,626
151,349
151,349
6,325
6,325
22,954
22,954
176,795
176,795
14,223
14,223
384,272
68,486
68,486
106,094
106,094
362,360
362,360
536,939
127,378
127,378
39,990
39,990

SMC07

SMC07 Total
SWTSC
SWTSC Total
Grand Total

00000311SMC07 PROP 301 CAREER DEVLPMNT
00000311 Total
00000313SMC07 PROP 301 OTHER
00000313 Total
00000385SMC07 - PROP 301 ADMIN
00000385 Total
00000200SWTSC-PROP 301 HEALTH CARE
00000200 Total

$
61,486
$
61,486
$
12,534
$
12,534
$
447
$
447
$ 241,834
$ 105,257
$ 105,257
$ 105,257
$ 5,293,824

$
61,486
$
61,486
$
12,534
$
12,534
$
447
$
447
$ 241,834
$ 105,257
$ 105,257
$ 105,257
$ 5,293,824

Maricopa Community Colleges
FY16-17 Prop 301
Actual Prop 301 Expenditures Versus Budget By Unit
2017
Allocations to
2017
Colleges/
Actual
Spec Prj/DO Expenditures

% of
Budget

Chandler-Gilbert
GateWay
Maricopa SC
Estrella Mountain
SWSC
Glendale
Mesa
Paradise Valley
Phoenix College
Rio Salado
Scottsdale
South Mountain
MCOR

$
$
$
$
$
$
$
$
$
$
$
$
$

261,184
226,908
125,221
223,288
76,475
308,274
403,352
218,726
273,490
530,351
205,451
147,280
-

$
$
$
$
$
$
$
$
$
$
$
$
$

225,641
198,767
183,959
154,506
105,257
151,621
245,429
213,686
49,635
370,049
174,579
241,386
416,988

86.4%
87.6%
146.9%
69.2%
137.6%
49.2%
60.8%
97.7%
18.1%
69.8%
85.0%
163.9%
N/A

SBDC/GPEC Dues/Career
Software (DO)
Total

$
357,000
$ 3,357,000

$
$

235,152
2,966,655

65.9%
88.4%

2017
Budgeted
Quality
Instruction
$
$
$
$
$
$
$
$
$
$
$
$
$

2017
Actual
Quality
Instruction

% of
Budget

665,492
350,455
340,975
654,299
128,044
323,717
-

$
$
$
$
$
$
$
$
$
$
$
$
$

559,874
341,085
356,471
579,995
112,714
14,223
362,360
447
-

84.1%
0.0%
0.0%
97.3%
0.0%
104.5%
88.6%
88.0%
N/A
N/A
111.9%
N/A
N/A

$ 2,462,982

$

2,327,169

94.5%

Appendix B – FY17

MARICOPA COMMMUNITY COLLEGES
FY 2016-17 Proposition 301 Annual Report
October 2017
COLLEGE/SKILL CENTER: Chandler-Gilbert
FY 2017 PROPOSITION 301 AMOUNT:

$225,641

Planned uses must total this amount.

Note: Total expenditures include the expenses listed below plus $559,874 for five faculty positions (two in aviation, and one each in CIS, education [retired mid-year],
and engineering).
Project
ID
00000191

Activity
Goal 1

Prop 301
Initiative Title
Nursing Faculty

Amount
Expended
70,621

Industry
Sector*
5

Initiative Description
Support for Nursing Faculty
member to meet workforce needs

1)

2)
3)
4)
00000191

00000191

Goal 1

Goal 1

Nursing and
Health Sciences

Therapeutic
Massage
Coordinator

6,544

21,086

5

5

Administrative Support for student
tracking and workforce
benchmarks in Nursing and Health
Sciences (0.5 FTE)

1)
2)

Therapeutic Massage Program
1)
support for student recruitment
and advisement support (0.75 FTE
– MAT 13 step 1)
2)
3)

00000192

$58,521 cost
transferred
Aug’17 to
Project 195 to
match plan

0

Performance/Outcome Measures
Continued employment of OYO
faculty to meet workforce needs and
program specialized needs for clinical
supervision and instruction
Increase in Nursing enrollment of
students
Growth in partnerships with clinical
organizations
Expansion of simulation lab
experiences
Clerical support staff for Nursing and
Health Sciences programs
Preparation, admission and completion
of cohorts in programs tracking AAS
and CCL completion for cohorts and
programs
Advise potential students, conduct
outreach and recruiting services,
provide a contact for high school
teachers, and identify partnerships
with business/industry
Increased participation in therapeutic
massage program
Greater participation and collaboration
with local high schools

Private Sector
Contributions
Continued partnerships with
local business and industry
representatives serving on
program advisory
committees and employing
graduates

Continued partnerships with
local business and industry
representatives serving on
program advisory
committees and employing
graduates
Continued partnerships with
local business and industry
representatives
Work with advisors from
ASU, NAU, U of A and
Grand Canyon University
Establish/expand partnership
with feeder partners such as
local high schools and EVIT

00000194

Goal 1

EMT Basic and
Advanced

10,766

7

00000194

Goal 1

Law
Enforcement
Training
Academy
(LETA)
+
Health Sciences
CTE
Advisement

51,764

7

00000195

Goal 1

00000195

Goal 1

00000199

00000315

Goal 1

Business and
Computing
Studies

1) Continued employment program
coordinator
2) increase in EMT enrollment of
students
3) Growth in partnerships with agencies

Seeking continued access to
specialized facilities and
equipment for training in
partnership with Chandler
and Gilbert fire departments

1) Continued employment of clerical
support staff for LETA and EMT
programs
2) Cadet successful completion of the AZ
POST Comprehensive Final
Examination

Continued partnership with
multiple law enforcement
agencies

63,496

6, 8

Career Advisement for CTE
programs - Teacher preparation,
engineering/manufacturing, and
other areas as needed by
workforce trends

1) Program advisor to represent CGCC as
liaison to local high school districts
2) Program advisor to support student
persistence to associate degree
attainment and to facilitate transfer
3) Increased numbers of students served,
and declared pathways

1,364

8

Business/IT advisement and
recruitment support for program
enrichment and student support

1) Advise students(n=200)
2) Conduct outreach and recruiting
services to provide a contact for high
school teachers
3) Identify partnerships with business,
industry
4) Increased participation in business &
computing programs
5) Students placed in internships or
service learning programs
1) Capital and supply equipment to
support industry standards within the
classroom
2) Growth in partnerships with business
and industry
3) Increased demand for class enrollment

Music Business

2,332

FY16 expense
moved to
Project 199

-2,332

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care

Continued support for
implementation of ChandlerGilbert Community College’s
Emergency Response and
Operations (ERO) program to
meet the needs of the local
community
Administrative Support for student
tracking and workforce
benchmarks

3

FY16 Music Business equipment
expense correction

Partners provide access to
specialized training facilities
and equipment
Multiple partnerships with
local public school districts
and with private schools to
support student externship
and service learning
experiences; transfer and
articulation agreements with
ASU, NAU, and Grand
Canyon University
Continued partnerships with
local business and industry
representatives serving on
program advisory
committees and employing
graduates
Work with advisors from
ASU, NAU, U of A and
Grand Canyon University
Continued access to
specialized facilities and
equipment for training in
partnership with business
and industry

MARICOPA COMMMUNITY COLLEGES
FY 2016-17 Proposition 301 Annual Report
October 2017
COLLEGE/SKILL CENTER: Estrella Mountain
FY 2017 PROPOSITION 301 AMOUNT:
Project
ID
00000210

Activity

Prop 301
Initiative Title
EMC10-PROP
301 BUS & FIN
SERV

Amount
Expended
44,587

$154,505
Industry
Sector*
4

Planned uses must total this amount.

Initiative Description
Provide discipline specific student
advisement and a case management
approach in serving students in Business
and IT Related Fields.

BUSINESS &
IT FIELDS
PROGRAM
ADVISOR

•
•

•
•
•
•

00000212

EMC10-PROP
301 HEALTH
CARE
NURSING
PROGRAM
ADVISOR

40,380

5

Provide discipline specific student
advisement and a case management
approach in serving students in the
field of Nursing

Performance/Outcome
Measures
Participated in disciplinespecific institutes
Met with division chair 1-2
times per month for
updates or resolution of
student issues
Attended Multimedia club
meetings once a semester
Attended Networking
Institute events each
semester
Provided advisement
information in IT classes
as requested by instructor
Provided multiple group
advising sessions for new
students including
potential IT and business
students

• Presented weekly Nursing
Information sessions
• Connected with
Department/Division Chair
on regular basis
• Participated in multiple
Concurrent Enrollment

Private Sector
Contributions

Program (CEP) application
sessions
• Met with science faculty
regarding nursing program
requirements and course
needs
00000213

00000215

EMC10-PROP
301 CAREER
DEVLPMNT

2,571

6

Funding for online development of
teacher education and related courses.
Resources to support EDU faculty and
students including experiential learning
experiences and professional
development.

63,305

8

Provide discipline specific student
advisement and a case management
approach in serving students in PreEngineering and STEM Related Fields.

3,663

7

Support EMCC Fire Science Program in
line with the Arizona Center for Fire
Service Excellence (AZCFSE).

PREENGINEERING
& STEM
PROGRAM
ADVISOR

00000310

EMC10-PROP
301 OTHER
FIRE
SCIENCEPROP 301

• Converted SLPA courses
into hybrid delivery
formats.
• Provided resources and
supplies to support EDU
summer reading camps
• Professional development
for EDU faculty
• Advised students
• Attended 4 university
updates and information
sessions
• Attended several STEM
and pre-health
information sessions and
workshops
• Provided multiple group
advising sessions for new
students including
potential STEM majors
•

•

•

Supported Adjunct
Faculty, Recruit
Instructors and Lab Techs
teaching in the EMCC
Fire Academy (FSC102).
Participated in discipline
specific career fairs (on &
off campus) and
recruitment events
Developed contact list of
students and employers
interested Fire Science

majors; follow up with
advisement appointments,
career fair information.
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies

MARICOPA COMMMUNITY COLLEGES
FY 2016-17 Proposition 301 Annual Report
October 2017
COLLEGE/SKILL CENTER: GateWay
FY 2017 PROPOSITION 301 AMOUNT:
Project
ID

Activity

Prop 301
Initiative Title

High Tech

00000184

Amount
Expended
1,627

$198,767
Industry
Sector*
3

Planned uses must total this amount.

Initiative Description
Residential Extended Contract – J.
Kelly
Safe Patient Handling Lab

Health Care

00000185
4
00000186

Teacher
Education

5,143.17

58,111.50
133,887
4,719.71

9,370.29

5

6

Tutoring of students in occupational
programs

Other

Private Sector
Contributions
None

Consistent approach to
moving patients safely in
healthcare for teaching and
learning
Tutoring was provided to preoccupational and occupational
students

Hovermatt and Air Supply
from Hovertech International
market value $2824
None

None
3,4,5,9

3

Curriculum Tech to support curricula
changes to meet CTE program needs
Automotive Technology laboratory
equipment: Toyota dealer essential tools
and hand tools for the new automotive
lab (EA building)

1,3

00000187

Performance/Outcome
Measures

34,246.79

3

Cisco Networking Technology

5,067.62

5

Sonara DICOM upgarde by Natus

3,720.50

5

Siemens S2000 Advanced Sight tech
software Upgrade

Processing of 182 Course
proposals, 38 Program
proposals and 16 editorials
were completed
Enhanced lab experience for
the AUT program aligning
with workforce employment
Provide a laboratory
experience for CIS students to
enhance teaching and student
learning
Capacity for students to work
in the DICOM platform using
Sonography equipment DMS
Upgrade allows students the
opportunity to use

955.13

5

Fitbit Flex 2 Fitness Wristband

32,520.00

5

Medtronic Q-00007083: Puritan Bennett
980 Ventilator

367.47

3

WW Grainger Cleaning Equipment

9,441.14

3

Automotive Electronic Lift for Bay

6,597.55

3

Diagnostic Tool for Honda Lab
Vehicles

11,129.19

3

2840 Cuda Aqueous Parts Washer and
TOOLTOPIA air compressor

15,751.18

5

Nursing – Sim Junior Manikin

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security

8.
9.
10.
11.

Sonography equipment
similar to the workforce
environment in the laboratory
setting.- DMS
Life Fitness program in the
HUG clinic providing
personal fitness feedback for
student learning
Upgrading the ventilator to
the most complex for teaching
and learning in the lab
environment - RES
Provide students the
opportunity to clean the parts
during their lab experience –
AUT.
Equipment to be used in the
AUT lab setting allowing
students to work on the Honda
and Toyota vehicles
For automotive lab activities –
competency skill testing for
teaching and learning
AUT lab equipment for
student use when working on
the Honda and Toyota
vehicles.
Provides teaching and
learning experiences for the
nursing students in a
Simulated environment
similar to healthcare industry.

P-20 career pipeline development
Apprenticeships/internships and retraining
Response to local workforce needs
Sustainability and green technologies

MARICOPA COMMMUNITY COLLEGES
FY 2016-17 Proposition 301 Annual Report
October 2017
COLLEGE/SKILL CENTER: Glendale
FY 2017 PROPOSITION 301 AMOUNT:
Project
ID

00000177

Activity

Goal 1

Prop 301
Initiative Title

Exercise
Science &
Nutrition

GOAL 1
(Workfor
ce
Business/Com
Educatio
munity
n
Partnerships
00000181
Director
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing

Amount
Expended

32,083

119,538

$151,621
Industry
Sector*

3

8

Planned uses must total this amount.

Initiative Description
GCC completed the remodel of the
T2/ESN building in Fall 2016. With the
healthcare industry’s continued
emphasis on integrated health and
preventative medicine strategies.
Industry standard equipment and
technology purchased included:
Chromebooks; Powerprodigy, HDTV;
Lav Mic: Wireless Keyboard, Speakers,
Via Connect Pro; Instrument wireless
sytem and coordinating accessories to
install in classroom. Materials were
purchased from Troxell and
GovConnection
One staff person (Director, Community
Partnerships, 1.0 FTE) to work with
occupational programs in the
development and strengthening of
advisory committee councils,
development of new certificate and
degree programs, creation of
partnerships with high
schools/community organization, and in
support of grant funds for occupational
programs.

Performance/Outcome
Measures
Equipment and materials
allow students to gain
experience using business and
industry standard materials
and technology.

Private Sector
Contributions
Existing and new
partnerships will be
leveraged to support
Exercise Science & Nutrition
programs. Current industry
partners offer support by
serving on GCC Advisory
Committees.

Increase connections and
partnerships with business and
industry; strengthen advisory
committee membership; meet
new workforce needs.
Developed summer bridge
program with local middle
schools to increase awareness
of CTE programs.

Involvement on advisory
councils, potential
equipment donations, and
job opportunities for
students.

MARICOPA COMMMUNITY COLLEGES
FY 2016-17 Proposition 301 Annual Report
October 2017
COLLEGE/SKILL CENTER: Maricopa Skill Center
FY 2017 PROPOSITION 301 AMOUNT:
Project
ID

$183,958

Activity

Prop 301
Initiative Title

Amount
Expended

Industry
Sector*

00000188

Business/
IT Infrastructure

Equipment
Purchase and
Upgrade

7,168

10

00000190

Welding,
CNC and
Auto
Body
Program

Equipment
Purchase and
Upgrade

148,392

3

00000193

CTE
Programs
Computer
Upgrade

Equipment
Purchase

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing

28,397

10

Planned uses must total this amount.

Initiative Description
To align with current industry technologies,
we purchased laptops, accessories, and
computer components for students in the
Computer Support Specialist program.
To align with current industry technologies,
we purchased capital equipment and
instructional supplies for the Welding and
Auto Body programs. Purchases included a
CNC plasma cutter, band-saw, drill press,
welding machines, and an automotive
refrigerant recovery cart.

To align with current industry technologies,
we purchased a point-of-sales system for the
Meat Cutting program. We also purchased
tablets, charging carts, and instructional
supplies for students in the Cosmetology
program.

Performance/Outcome
Measures
Program curriculum
including additional
technology for student
learning.
Advisory Board feedback
has been positive about the
addition of these items into
our programs. Curriculum
being designed to
incorporate them into
student learning.
Point of sale system will
allow for training to occur
in an environment similar
to the workplace.
Technology in
Cosmetology classrooms
allow for greater access to
student information, and
allows instructors the
ability to incorporate
technology into
demonstrations on various
skills.

Private Sector
Contributions
None

None

None

MARICOPA COMMUNITY COLLEGES
FY 2016-17 Proposition 301 Annual Report
November 2016
COLLEGE/SKILL CENTER: Mesa Community College
FY 2017 PROPOSITION 301 AMOUNT:

Project ID

Activity

Prop 301
Initiative
Title

00000211

VET_
T
ECH_
P
RG_A
C

Vet Tech
Program

Amount
Allocated

$96,169

$403,352
$257,262
$146,090
Industry
Sector*

10

Initiative
Description

Veterinary
Technology
Program
Instructor

Planned uses must total allocation amount.
Actual expenditures
Carry-over funds available in FY 2018
Performance/Outcome Measures

Coordinates and instructs laboratory
courses in Veterinary Technology and
Animal Science Programs. Manages care
and husbandry of resident teaching animal
colony. Coordinates and supervises off
campus clinical externships for the
Veterinary Technology Program.

Anticipated Private
Sector
Contributions76

Continued career
pathways to local
veterinary
practices and
organizations.

Employee funded: Sharp, Lewanne (no
longer employed as of June 2016).
Amount expended: $23,274.81
00000205

Goa1

High tech
Aerospace
Welding

$61,443

1

Support
high tech
programs in
aerospace
welding

The position supervises students in all areas
in welding technology, set up labs.
Inventory welding supplies with tool room
and material control. Must repaint all safety
equipment, walls and re-stripe floors. Paint
equipment in lab areas. Must supervise
work study students on site along with

Continued career
pathways to
local, regional,
and national
industries

training of work study students. Develop
work schedules for relating schedule
classes. The lab tech must maintain all
welding machines and repair if possible.
Must inventory all parts as well as
consumable supplies Help the maintenance
department weld fabricate and repair
broken equipment as needed.
One of the more demanding lab tech job is
to maintain the steel storage area, keep
steel separated and stacked. Must have a
valid Arizona driver's license and proof of
insurance to operate college vehicle for
steel delivery and pickup. Must sort and
stack scrap steel by hand in-truck delivery
to fabricate area, unload the steel scrap by
hand and re- stack new material not to
exceed 4,000 pounds per load and deliver
back to MCC welding and re-stack in
storage area.. Must know emergency
procedures related to the welding field,
such as burns, cuts, CPR, etc. Must give
student questionnaires and report to
students that pertain to MCC in general and
the welding area. Employee funded:

Phy, Charles. Amount expended:
$52,135.61
00000209

TEAC
HER_
ED_E
XP

Teacher
Education

$76,750

6

Market,
recruitment
and support
of

The purpose of the Teacher Education
Coordinator is to market, recruit and
support programs in response to workforce
shortages. The essential functions are to

Mesa Public
Schools, US Dept
of Education,
Grants

programs in
response to
workforce
teacher
education
needs

00000483

LAB_
TECH
_URB
AN

Urban
Horticultur
e

$55,000

11

coordinate advisement for teacher
education students, conduct recruitment
and retention efforts, partner with school
districts and universities, direct special
projects, and collect education data.
Primary duties and responsibilities of MCC
Teacher Education Coordinator (as of
2012):
35% Facilitate Program Advisement
25% Coordinate Special Projects
20% Conduct Program Recruitment and
Retention Efforts
10% Develop and Maintain Partnerships
with School Districts and Universities
10% Collect Education Data

Employee funded: Garner, Julie.
Amount expended: $78,361.51
Sustainable Agribusiness Program - Land Lab
Agriculture Manager. Driving school vehicles as
and
needed. Water and fertilize in
Agribusiness
nursery/greenhouse. Check for water
leaks in irrigation lines and make minor
repairs, remove trash, wash dirty pots.
Propagate plants by seed and cutting,
report plants as needed and maintain
clean potting area and greenhouse.
Manage weeds in organic vegetable
rows, check greenhouse temperatures
and maintain water levels in reservoir.

00000205

00000484

MFG
_
PRO
G
RAM

Manufactu
ring

Goal
1l

Recruitme
nt,
Retention,
Awareness
Enhancing
P-20
Career and
Pipeline
and
workforce
partner
needs

$64, 763

$49, 227

3

8,9

Advanced
Manufactur
ing
Computer
Lab

Assist community gardeners with tool
and rototiller usage. Assist instructors
as needed. Oversee volunteers and
student workers, maintain compost piles,
mow turf plots weekly and assist with
plant and vegetable sales. Employee
funded: Rothbard, Christina Amount
expended: 34,786.56
Computer Lab. Tutor students and
maintain TC416 computer lab.
Computer lab supervisor. Scheduling the
lab and its workload. Employees
funded: Glawe,Adam; Dworaczyk,
Jordan; Forer, Michael; Kitching, Thomas;
Smith, Zachary; Wahlin,Hunter. Amount
expended: $58,358.
Increase attendance at high school
events on MCC campus Increase
enrollment in CTE programs and career
pathways Increase number of completers
in CTE programs Increase number
and/or frequency of industry training
Benchmark apprenticeship opportunities
with similar colleges.

To support
partnership
s with
business
and
educational
institutions.
Recruitmen
t/retention/a
wareness
Not utilized. Funds will rollover to
initiatives/
FY18 initiatives.
materials/w

Partnerships and
promotion from
Mesa Public
Schools, Mesa
Police and Fire
Departments, and
East Valley
Partnerships

HCM
Grant
#44120
(no
project ID
assigned
for FY17
- will be
project ID
211 in
FY18)

DIG_
ARTS
_PRO
GRA
M

Response
to local
workforce
needs
Digital
Arts
Program

$0

10

eb presence
to increase
high
school,
workforce,
and
industry
outreach,
internships,
apprentices
hips, and
retraining/s
kill
advanceme
nt
Digital
Print Lab
Technician
and Lead
Tutor (RPS
position Danielle
Pajak) to
support
local
workforce
needs. CIP
code
50.0401
Design and
Visual

Prop 301 position continuing from prior
years. Supervise Lab in AC3N during
scheduled Lab Hours. Responsible for
updating and keeping track of the Print
Lab, Dark Room, and Light Studio
schedules. Assisting Digital Arts Staff
with checked out equipment and
computer troubleshooting, i.e. setting
up, taking down, computer and/or
equipment issues that might arise.
Oversee equipment checkout to Digital
Arts students. Clean labs weekly (AC3E,
AC3N, AC3S). Printer Maintenance &
Ink Inventory. Lead Tutor: MAC
Interface and File Management,
Photoshop, Illustrator, InDesign, Bridge,

Will begin
leveraging labor
market data to
seek private
donor
contributions
towards
increased student
completion.

Communic
ations
shows a
+200 job
gap and
median
wage
$20.78/hr.

Lightroom/Dreamweaver (limited),
Printing Assistance, Scanning
Assistance, Digital Photography
Assistance. Employee funded: Pajak,
Danielle Amount expended: 10,349.14

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies
Prop 301 Uses (ARS 15-1472): Monies received shall be expended for workforce development and job training purposes. These expenditures may include:
1. Partnerships with businesses and educational institutions.
2. Additional faculty for improved and expanded classroom instruction and course offerings.
3. Technology, equipment and technology infrastructure for advanced teaching and learning in classrooms or laboratories.
4. Student services such as assessment, advisement and counseling for new and expanded job opportunities.
5. The purchase, lease or lease-purchase of real property, for new construction, remodeling or repair of buildings or facilities on real property.
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COLLEGE/SKILL CENTER: Paradise Valley
FY 2017 PROPOSITION 301 AMOUNT:
Project
ID
00000206

00000203

Activity
PARAM
EDIC_P
ROGRA
M

EARLY
_CHILD
_OUT

Prop 301
Initiative Title

$213,726

Amount
Expended

Industry
Sector*

EMT/Paramedi
c Program
Support
(old charge
center 328042)
51121 – Fac, PtTm Day
51130 – Pt Inst.
Lab
51230 –
Support, Classif
51310 – Pt-Time
Wages
51411 – Classif.
OT
All Benefits Obj
Codes
53210 – Prof.
Services
54100 – Gen.
Supplies
55130 –
Facilities/Rental
s

$93,000

7

Early
Childhood
Outreach

$26,000

Planned uses must total this amount.
Initiative Description

Performance/Outcome
Measures

Provide skills evaluators for Paramedic
and EMT programs. Provide program
support through Public Safety Lab
Associate position. Support labs.

FTSE and HC in programs
supported by funds and list of
partners served by program.
CCL and AAS awards
HC - 491

Private Sector
Contributions
Facilities and equipment
supplied by partners.
Clinical and field
experiences. Standard EMS
equipment supplied by the
clinical sites.

FTSE – 148.6
CCL5513 – 7 awards
CCL5643 – 246 awards
AAS3065 – 4 awards
Partners Served: Phoenix Fire
Department, Daisy Mountain
Fire Department, SW
Ambulance, Sun City Fire
Department, North County
Fire and Medical, Rio Verde
Fire Department, Glendale
Fire Department, American
Medical Rescue

6

Provide part-time outreach coordinator
for early childhood certificate programs
in support of community partnerships.

HC, FTSE, and number of
courses, in partnership
programs as well as a list of

Carden’s Children’s Hospital
Banner Health System
Dignity Health System
Phoenix Children’s Hospital
Phoenix St. Luke’s Hospital
Tempe St. Luke’s Hospital
Maricopa Medical Center
Research for Life

Facilities, equipment, and
staff supplied by partners.

Coordinator
(328045)
51310 – Pt-Time
Wages
All Benefits Obj
Codes
53300 - Printing
53500 –
Advertising
54100 – Gen.
Supplies

partners and number of
participants
58 credits from student
enrollments in off-campus
sites and partnerships
3 off campus cohort sites:
Alhambra Elementary School
District, Immanuel Care for
Children, Torah
School/Kindertots
17 students completed
internships at E C Centers:
Bright Horizons Lil
Paws/Petsmart, Deer Valley
Unified School District, City
of Phoenix Libraries, Paradise
Lutheran Preschool, Goddard
School, Hope Women’s
Center, Inspire Academy, St.
Joan of Arc Preschool,
Sunshine Family Child Care,
Temple Chai, Pinnacle
Presbyterian Preschool,
Scottsdale Unified School
District, United Cerebral
Palsy, Valley of the Sun Jewish
Community Center,
Washington Elementary
School District, Weekday
School
4 students completed Child
Development Associate
preparation at the following
sites: Alhambra Elementary

Classroom space at 4 early
childhood centers: Alhambra
Elementary School District,
Immanuel Care for Children,
Pinnacle Presbyterian
Preschool, Torah
School/Kindertots,

School District, Children’s
Playhouse, International
School, Tutor Time
HC = 338
FTSE = 51
# Courses = 26
# Sections = 69
CCL5016 – 14 awards
AAS3836 – 10 awards
00000206

00000207

FIRE_S
CIENCE

RAPID_
RESPO
NSE

Fire Science
Program
Support
(328222)
51121 – Fac, PtTm Day
51130 – Pt Instr.
Lab
51310 – Pt-Time
Wages
All Benefits Obj
Codes
53210 – Prof.
Services
54100 – Gen.
Supplies

$80,500

Rapid
Response
(328129)
51310 – Pt-Time
Wages
All Benefits Obj

$14,226

7

Provide temp staff to help advise
students, facilitate fire science classes,
and work with workforce partners;
provide funds to pay skills technical
evaluators and coordinators

FTSE and HC in programs
supported by funds and list of
partners served by program.
CCL and AAS awards
HC - 367
FTSE - 121.6

Facilities and equipment
supplied by partners.
Use of Phoenix Fire
Academy facilities and fire
trucks. Also use the APE
gym for conditioning class
and equipment in the gym.

CCL5514 – 3 awards
CCL5557 – 95 awards
AAS3064 – 11 awards
AAS3112 – 21 awards
Partners served: City of
Phoenix Fire Department,
Daisy Mountain Fire
Department
Graduates are hired by all
surrounding city fire
departments
10

Support new certificate/AAS programs
that address a workforce need such as
HTM and Entrepreneurship

Number of classes, HC,
FTSE, and contacts or
partners
Entrepreneurship
# Courses = 2

Speakers, workshops,
seminars, internships
See Performance/Outcome
Measure events/activities
hosted.

Codes
53210 – Prof.
Services
53300 - Printing
53500 –
Advertising
54100 – Gen.
Supplies

# Sections = 4
HC = 60
FTSE = 5.4
Events/Activities
Number of Speakers/Panel
events scheduled - 4
Number of Attendance of
students in these events - 100
Number of Students’ Club
meetings and activities 30
Number of Meetings with
Campus faculty and staff 11
Number of School-wide
Events and Activities 6
Number of Class visits to
EEC -15
Number of
Workshops/Seminars (in
collaboration with SBDC and
other organizations) for
Community and students 20
Number of Attendance in
these events 26
Number of Overall Visitors to
EEC Approx. 340
Number of Hours spent in
advising students/community
members -Approx. 40
Number of Meetings and
speaking with business
leaders and community
members about EEC program
6
Number of High School
students Summer
Entrepreneurship program

participants 10
Appointment of part time
administrative staff to ensure
the EEC is open during school
hours and to conduct social
media campaign
- 1
Contacts/Partners: Small
Business Development
Center, Fresh Start,
Aioli Burger, Seed Spot,
BBB, and many more
Funds were not used for the
HTM program
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies
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COLLEGE/SKILL CENTER: Phoenix College
FY 2017 PROPOSITION 301 AMOUNT:
Planned uses must total allocation amount.
Project
ID
PC 1-17

PC 2-17

00000174

Activity
3

3

3

Prop 301
Initiative
Title
CBuilding
Techno
Infrastruct
ure
Physical
Sciences/B
iosciences
Improvem
ents in
Technolog
y and
Equipment
for
Advanced
Teaching
and
Learning
Nursing
Simulation

Amount
Expended
$75,000

$125,000

Expended: $72,117/Deferred: $201,373 Total Allocation = $273,490

Industry
Sector*
2/3*

2/3*

Initiative Description
To provide the infrastructure necessary to
support high technology equipment used by the
Physical Sciences, Biosciences, and Mathematics
programs (STEM) in the PC C-Building.
Building construction delays – will expend funds
by July 30, 2018
To provide state-of-the art equipment for use in
the classroom and laboratory settings for
students engaged in Science, Technology,
Engineering, and Mathematics careen pathways
and undergraduate research initiatives. Specific
focus will be on chemistry, physics, engineering,
and biosciences.

Performance/Outcome
Measures
Increased numbers of students
enrolled in STEM courses and
declaring a STEM major.
Increased numbers of STEM
students transferring to a
baccalaureate institution

Anticipated Private Sector
Contributions
Increased partnerships in the
STEM field.

Increased numbers of students
enrolled in chemistry, physics,
engineering, and biosciences
courses.
Increased numbers of students
completing chemistry,
physics, engineering, and
biosciences courses with a C
grade or better.

Increased scholarships for
transfer students in STEM
career pathways.
Increased partnerships with
Phoenix Union High School
District and with business
and industry.

Increased numbers of students
with simulation experience
that mirrors hospital
experience.
Increased opportunities for
allied health students to gain

Improved practical
application performance
assessment for Nursing
students.
Decreased hours required for
students at clinical sites to

Building construction delays – will expend funds
by July 30, 2018
$29,423

5

To provide enhancements to the nursing
simulation center with the addition of a medicine
dispenser and pulse machine.

experience with equipment
and technology that advances
learning in the laboratory
setting.
00000396

00000562

3 / 4**

Occupatio
nal
Education
–
Expanded
and/or
Emerging
Programs

$42,694

$-12,345

10

To provide the equipment, technology and/or
student services necessary to support expanded
and/or emerging workforce development
programs based on environmental forecasting
and identified business/industry needs.

Increased program growth in
existing occupational fields
that is responsive to local
needs.
Increased numbers of new
occupational programs.
Increased enrollment,
retention, and completion in
occupational programs.

gain similar hospital
experience.
Increased number of
opportunities to support
learning for allied health
students.
Increased partnerships with
business and industry.
Increased collaboration with
high school and postsecondary institutions to
more effectively utilize
resources.
Increased grant funding
opportunities in occupational
fields.

Used in error; expense moved to 00000396

*Denotes anticipation of increased collaboration and sharing of resources between the bioscience, physical science, and mathematics areas (STEM).
** Denotes potential use of funds to support equipment, technology, and/or student services as occupational program needs are identified.
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies
Prop 301 Uses (ARS 15-1472): Monies received shall be expended for workforce development and job training purposes. These expenditures may include:
1. Partnerships with businesses and educational institutions.
2. Additional faculty for improved and expanded classroom instruction and course offerings.
3. Technology, equipment and technology infrastructure for advanced teaching and learning in classrooms or laboratories.
4. Student services such as assessment, advisement and counseling for new and expanded job opportunities.
5. The purchase, lease or lease-purchase of real property, for new construction, remodeling or repair of buildings or facilities on real property.
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COLLEGE/SKILL CENTER:

RIO SALADO COLLEGE

FY 2017 PROPOSITION 301 AMOUNT:

Project ID

00000299
00000300
00000301
00000304
00000306
00000308

Prop 301 Initiative Title

Public Safety Programs
Sustainability and Green
Local Workforce Needs
Business and Finance
Healthcare Programs
EDU/Early Childhood
Total

Project ID
00000299

Activity
Angela
Kwan

Prop 301
Initiative Title
Public Safety
Programs

000000299

Angela
Kwan

Public Safety
Programs

Amount per
District

12,626
151,349
6,325
22,954
176,795
370,049

Amount
Expended
$8,389

$9,886

$372,394
Actual
Spent

Comments

18,275
31,352
128,674
0
17,300
176,795
372,394

Industry
Sector*
7

Planned uses must total allocation amount.

$31,352 was coded to 00000301
$2,346 was coded to Fund 310, $11,031 coded to 00000306
$6,325 was coded to 00000304

Initiative Description
AJS Restrictive Electives Courses - The LET
program recently transitioned to the AJS prefix
to better align with other MCCCD colleges and
create a better articulation to the universities.
The last phase of this transition will require the
development of additional restrictive electives
needed to complete the AAS degree. These
courses will go live by Spring 2017. The
proposal is for contracted developer costs

AJS GEAR Project – Contract a developer/s to
create GEAR for all AJS courses. GEAR is a tool
designed to provide substantive and engaging
feedback for subjective assignments. This tool
allows the instructor to customize feedback,

Performance/Outcome
Measures
*AJS148 Fundamentals of
Emergency Management
94.25 hours @ 27.50 hr =
2,591.87
*AJS192 Serial Killers/Mass
Murderers 94.25 hours @
27.50 hr = 2,591.87
*AJS195 International and
Domestic Terrorism 94.25
hours @ 27.50 hr = 2,591.87
-Total $7,775.61
Completed as proposed
GEAR development for 14 AJS
courses @ 24 hours each
336 hours @ 27.50 = $9,240

Private Sector
Contributions
These 3 courses can be
taken for professional
development and/or
completion of a degree
among our ESP partners.

GEAR notes are used to
enhance the feedback given
to students who take these
courses for professional
growth and/or degree

1

yet keep it consistent with the rubric. Each AJS
courses commonly requires a comprehensive
essay at the end of each lesson (8 lessons total
per course). GEAR helps both seasoned and
new adjuncts. There will be a total of 14
courses @ 24 hours of development each.

Completed as proposed

completion among our ESP
students.

The training of an Expanded
Functions Dental Assistant is
in response to state
legislature enabling this
certification and is intended
to provide Arizonians with
increased access to dental
health care. It will provide for
training and education of the
dental community workforce.
Equipment will be utilized for
the lab component for the
Expanded Functions Dental
Assistant. The expected
outcome will be to have a
dental chair/unit simulation
set up for sites or the dental
clinic anticipate a spring 2017
start for a cohort of students
See above for Expanded
Functions Dental Assistant
workforce model Equipment
will be utilized during the lab
for the Expanded Functions
Dental Assistant Certificate.
One fulltime position.
Responsibilities include
student support for all EDU
programs.

No private sector
contributions anticipated at
this time

One 40 hour per week
position to serve as Student
Success Coach for students

Multiple partnerships with
local public school districts,
charter schools, and with

000000306

Holly
Harper

Healthcare

$6,325

5

Estimated Capital equipment for Expanded
Functions Dental Assistant Certificate lab
courses Equipment includes Simulation units
(mannequin heads and dental chair simulation
units), typodonts (tooth models), dental hand
pieces, basic instruments for restorative set ups

000000306

Holly
Harper

Healthcare

$10,974

5

4 intraoral camera units for use in patient
instruction and student development of skills in
the dental hygiene clinic

00000308

Jennifer
Gresko

Education

$45,290

6

Educational Programs and Partnerships:
Community outreach/research & development
for EDU department to improve student
success and support the programs. One
continuing position from FY12-13
(PSA 8, Step 5, Salary $33,774; $17,387)

00000308

Jennifer
Gresko

Education

$11,255

6

Teacher Preparation Program Support –
Teacher in Residence (TIR):
Student Success Initiatives, and program

No private sector
contributions anticipated at
this time

Over 200 school
districts/charter schools
participated by providing
classroom space, teacher
mentors and cooperating
teachers for student
practicums and student
teaching experiences. (1,4)

2

00000301

Michael
Hodgins

Local Workforce
Needs

$12,662

10

00000301

Michael
Hodgins

Local Workforce
Needs

$8,432

10

00000301

Michael
Hodgins

Local Workforce
Needs

$18,020

10

support. Teacher in Residence Program (MAT
13, step 5, $53,532; $21,166)

struggling to succeed in EDU
TIR programs.

2 P/T Garden Assistants with primary
responsibility of maintaining a “live learning
lab” in the Garden @ Rio to support student
learning. Inclusive of these responsibilities is to
maintain a comprehensive planting schedule,
planting, watering, transplanting, organically
fertilizing, harvesting, weeding and purchasing
garden supplies. The p/t garden assistants
prepare the garden to support successful
teaching and learning.
1 P/T Community Outreach Specialist to
provide outreach to local communities by
building relationships with local businesses and
high schools while recruiting Sustainable Food
System program students and Community
Education students. The COS will raise
awareness of Rio Salado College’s Sustainable
Food Systems Program through presentations
and direct outreach at community events.
Assists students to stay on track with the
program through e-mail and telephone
interactions in addition to tracking student
success.

AGS 182 student enrollment
increased by 11% from FY16
to FY17. As more farms open
and small growers establish
businesses in the valley, there
is a need for skilled
employees.

Purchase new classroom equipment/materials
for the sustainable foods system program to
promote sustainability in the culinary and
gardening learning environments to prepare
students for the job market.

Kitchen equipment for classes
and for culinary workshops
was purchased to include
ricers, pizza stones, robo
coupe, freezer, mixers. CUL
105 and CUL 113 enrollments
were sustained. Community
Culinary workshops
registrations increased and all
12 sections were sold out at
16 students each.

private schools to support
student externship and
service learning experiences;
transfer and articulation
agreements with ASU, NAU,
and Grand Canyon
University. (1, 4)

There was not an increase in
SFS CCL’s and AAS degrees
between FY16 and FY17.
SFS class enrollments were
sustained. Café @ Rio
culinary workshop
registrations did increase
during that period of time by
45%. The P/T Community
Outreach Specialist position
was filled between July 1,
2016 and Feb 1, 2017. At that
point, Patrice Cervantes
resigned and it was decided
that we would not refill the
position.
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00000301

Lisa
Preston

Local Workforce
Needs

$452

00000301

Susan
Lawrence

Local Workforce
Needs

$13,829

10

IRE – All programs; Program specific supplies
that will allow for additional instruction for
application of skills learned in a real world
environment.
Retention and Completion Initiative:
Partnerships College Navigator to assist current
Educational Service Partnership (ESP) students
pursuing certificate and/or degree completion,
with a focus on certificate to degree
progression and continuing ESP student
population. ESP students who have additional
MCCCD credits are encouraged to declare a
degree and consolidate all their courses to
accelerate their degree completion.

To provide students an
opportunity to see skill
application in a “real world”
environment.
One half-time position (up to
19.5 hours) to serve as a
Partnership College
Navigator. Will specifically
work with continuing ESP
students to further their
certificate to degree
progression. Example:
customized outreach
campaigns, retention
initiatives, serve as liaison
between advisement,
financial aid, instructional
helpdesk, enrollment
services, testing, and tutoring.
Will strategize outreach to
ESP students who also have
large numbers of credits
within MCCCD but have never
consolidated their credits as a
program seeker in one place.
Performance can be
measured through transcript
evaluation, course
enrollment, degree
completion, and general
information being provided to
encourage enrollment.

One half-time position (up
to 19.5 hours) to serve as a
Partnership College
Navigator. Will specifically
work with continuing ESP
students to further their
certificate to degree
progression. Example:
customized outreach
campaigns, retention
initiatives, serve as liaison
between advisement,
financial aid, instructional
helpdesk, enrollment
services, testing, and
tutoring. Will strategize
outreach to ESP students
who also have large
numbers of credits within
MCCCD but have never
consolidated their credits as
a program seeker in one
place. Performance can be
measured through transcript
evaluation, course
enrollment, degree
completion, and general
information being provided
to encourage enrollment.
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00000301

Angela
Kwan

Local Workforce
Needs

$2,796

10

00000301

Richard
Vaughn

Local Workforce
Needs

$64,999

00000301

Angela
Kwan

Local Workforce
Needs

$4,895

10

Rene
Manning

Education/Early
Childhood

$15,000

8, 10

00000308

3, 8, 9,
10, 11

Paralegal Specialty Course - Introduction to
eDiscovery for the Paralegal (PAR240)
A subject matter expert will develop a 3 credit
course which covers the paralegals duties and
responsibility in the areas of eDiscovery and
technology assisted review (TAR). The course
will build on the current curriculum of the
paralegal program and be offered as a
restrictive elective for an option in degree
completion or as a standalone course for
professional development (current legal
personnel)

PAR240 Introduction to
eDiscovery for the Paralegal
94.25 hours @ 27.50 hr =
2,591.87

Technician Training in Nanotechnology

Hours of use in community
education and recruitment
events, enrollment in Nano
CCL, retention, student
satisfaction surveys

Paralegal Specialty Course - Introduction to
eDiscovery for the Paralegal (PAR240)
A subject matter expert will develop a 3 credit
course which covers the paralegals duties and
responsibility in the areas of eDiscovery and
technology assisted review (TAR). The course
will build on the current curriculum of the
paralegal program and be offered as a
restrictive elective for an option in degree
completion or as a standalone course for
professional development (current legal
The Consultant would assist the ECEHD
Leadership in designing and implementing an
ECEHD Careers Speakers Bureau and speaker
event calendar. Over the last 10 years there has
been a dramatic increase in the number high
paying careers that are available in the early
care and education industry. The ECEHD
leadership believes creating a process to
identify, invite and engage individuals working
in the industry who would share their story
through in-person events, webinars or

PAR240 Introduction to
eDiscovery for the Paralegal
94.25 hours @ 27.50 hr =
2,591.87

Completed as proposed

• Research was conducted a
list of current positions
within the early care and
education industry was
created.
• A process handbook was
created which includes:
- forms needed to invite
professionals in these
positions to participate in
the ECEHD Careers
Speakers Bureau

Based on input from the PAR
advisory council, this course
can be taken for profession
development for current
practitioners in the legal
field.

ASU is contributing reduced
fee use of their laboratory
space

Developed a collaborative
partnership with:
ADE Career & Technical
Education Department –
ADE will link our video with
their website for potential
students to view
Tempe Union High School
District – Early Childhood
CTE programs will show
videos to students and

5

recorded videos could provide student
recruitment based on workforce needs.

00000308

Rene
Manning

Education/Early
Childhood

$28,023

8,10

-an onboarding process
for Speakers.
an annual calendar of
events, webinars and
video recording sessions
that could be used
perpetually for this
activity.
-a marketing/student
recruitment plan for these
activities.
6 professionals were
digitally recorded and one
compilation video was
produced during this grant
cycle.
Increased number of ECE
Dual students:
•Utilizing RioCompass

The ECE CTE High School Coach will :
•Provide technical assistance to Dual
Enrollment students in accessing and utilizing
RioCompass to review and track their progress
towards certificate and degree completion.

•Pursuing and completing
Rio EDE Certificates and
Degrees

•Develop a calendar designed to insure each
Dual student meets with the Coach to increase
their understanding of Dual course credit
application towards completion of a certificate
or associate degree.

•Receiving state funded
scholarships for Dual
coursework resulting in an
increased number of ECE
Dual student at Rio

•Assist students in applying for the state
funded scholarships available for continued
enrollment either concurrently with dual
enrollment and/or outside of high school dual
participation.

•Completing Rio
certificates and degrees

Rene
Manning

Education/Early
Childhood

$77,226

10

One full time position; coordinates Rio Salado
Course Production department in the
establishment of a course development time

First Things First (FTF) – will
link our video with their
website for potential
students to view.

Total costs of Dual
Enrollment tuition and
registration fees paid by the
state funded First Thing First
ECE scholarship program.

Partnership with the Arizona
Department of Education
Career and Technical
Education program to create
this program as a model
practice and work
collaboratively to identify
long-term funding for
support of this initiative.

•Who enter the ECE
workforce

•Develop a questionnaire to help students
identify their ECE career goals and create a plan
for post-secondary certificate and degree
completion to insure they are educationally
prepared for those careers.
00000308

solicit evaluation feedback
that will be shared with us

•

Certificate course
development timeline
completed. See below. AAS

Applied for two grants
(Virginia G. Piper Charitable
Trust through the Maricopa

6

line, and development of all courses in the
Senior Living Executive certificate and AAS
degree programs; research grants/write grants
(if appropriate); work with advisory council
members, establish/expand community based
partnerships; promotion of program and
recruitment of students; develop & make
presentations as appropriate.

course development
timeline not established
pending HLC approval.
• Monitored AZ and federal
legislation and AZ ALFA
policies for changes.
• Conferences attended to
promote program
• October 2016 AZ ALFA
Midterm Conference
April 2017 AZ ALFA Annual
Conference used
opportunities to network with
Brookdale and other
providers for partnerships
and student enrollment
• Course development
timeline established. 4
courses developed:
SLM110 Intro to Sr. Living
SLM118 Enviro Manage
SLM116 HR
SLM113 Residential Care
• Submitted curriculum to
AZ NCIA Board. Curriculum
approved. April 2017 NCIA
Board Approval of the
state approved 40-hour
class.
• MCCCD approved
certificate SLM program.
• Worked with AZ ALFA to
coordinate programs and
referrals to the Rio Salado
SLM program.
• Recruited four adjunct
instructors.
• Networked with assisted
living providers to future
source and recruitment of
caregivers to the SLM
program.

Community College
Foundation and Milestone
Retirement Communities).
The Milestone Retirement
Communities grant was
funded in December 2016.
Numerous meetings with AZ
ALFA executive director to
recruit students.
Developed marketing
materials and webpage
content for student
recruitment
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Advisory Committee
meetings
August 2016
October 2016
March 2017
April 2017
• Held meetings with Todd
Aakhus, Director
Community Partnerships
Programs to discuss
collaborations,
partnerships and
recruitment.
Pursued partnership
opportunities with Brookdale
and Milestone Retirement
Communities
New certificate program to
support AZ Dept. of
Corrections and community
partner request and need.
•

00000300

Rich
Cuprak

IRE: Plumbing
Program

Total

$31,352

8,9,10

Provide equipment for initial program start-up
and labs at Perryville.

Students, faculty

$ 372,394

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies
Prop 301 Uses (ARS 15-1472): Monies received shall be expended for workforce development and job training purposes. These expenditures may include:
1. Partnerships with businesses and educational institutions.
2. Additional faculty for improved and expanded classroom instruction and course offerings.
3. Technology, equipment and technology infrastructure for advanced teaching and learning in classrooms or laboratories.
4. Student services such as assessment, advisement and counseling for new and expanded job opportunities.
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MARICOPA COMMMUNITY COLLEGES
FY 2016-17 Proposition 301 Annual Report
October 2017
COLLEGE/SKILL CENTER: Scottsdale
FY 2017 PROPOSITION 301 AMOUNT:
Project
ID

00000220

00000220

00000220
TOTAL:

00000302

00000302

Activity

Rapid
Response

Rapid
Response

Just_In_Time

Rapid
Response

Rapid
Response

Prop 301 Initiative
Title

Program – Salary
for CIS support
Occupational
Program - Faculty
Other: License
Agreement for
ACEN
Accreditation

Response to local
workforce needs
Program expansion
– CIS Department

Rapid
Occupational
00000302
Response
Program Growth
TOTAL:
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies

$174,579

Amount
Expended

65,773.6

2037.4

675.00
68,486.00

31,641.21

Planned uses must total this amount.

Industry
Sector*

10

Initiative Description
Funding to support expansion of
the Network Administration
specifically Virtualization and
Cloud Computing
Support of key faculty positions
as well as the recruitment of
qualified, diverse faculty in
occupational programs

5

SCC portion of ACEN
Accreditation fee for the Nursing
Department. ACEN visit: Feb.
5th, 2018 – Feb. 8th, 2018.

10

10

10,328.59
10

64,123.73
106,094

10

Reserve allocated to respond to
needs of community and
workforce
Funding to support expansion of
the Network Administration
specifically Virtualization and
Cloud Computing
Support occupational program
development with faculty to
develop courses and classroom
instruction

Performance/Outcome
Measures
Industry trends indicate growth
in this market

Private Sector Contributions
Input from industry regarding
needs and skill set of position

Course availability, program
growth

Increase awareness of programs,
assure relevancy of curriculum to
business and industry.

Successful reaccreditation visit

Input from industry regarding
program students and graduates

Ability to respond quickly to
needs of community and
workforce

Input from instruct and Community
Advisory Committee regarding
local workforce and community
needs.
Access to critical knowledge
within IT industry to meet needs of
business and industry

Industry trends indicate growth
in this market

Preparing students for
workforce demands

Input from industry regarding
necessary faculty skills, experience
(relevancy) to prepare students for
industry.

MARICOPA COMMMUNITY COLLEGES
FY 2016-17 Proposition 301 Annual Report
October 2017
COLLEGE/SKILL CENTER: South Mountain
FY 2017 PROPOSITION 301 AMOUNT:
$241,387.08 (Total: $410,528.16 **)
Project
ID

Activity

Prop 301
Initiative Title

Amount
Expended
Amount
Expended:
127,377.63

00000305

Entrepreneurship

Bus & Finance
Services

Total:
171,386.06
Amount
Expended:
39,989.60

00000307

00000311

Allied
Health

Partnerships

Health Care

Career
Development

Total:
106,693.08
Amount
Expended:
61,486.25
Total:
101,304.02
Amount
Expended:
12,533.60
Total:
31,145.00

Other
00000313
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education

Planned uses must total this amount.

Industry
Sector*

Initiative Description

4

Support Community
Entrepreneurship Center –
coordinator and work study student.

Performance/Outcome
Measures
CEC instrumental in Base 11
Engineering Lab funding
(approx.. $250,000), Marisol
and ASU/Cisco partnerships
in pitch competitions and
startup seed loans.

5

BFP and Pharmacy Tech program
support

Pharmacy Tech program
expanded. Improved cohort
management. Advisement,
orientation and retention of
AH students.

8

Developing and strengthening CTE
programs – STEM consultant, grant
writer; promotion opportunities and
partnerships

Wrote 4+ grants including
Title V. Obtained NSF
TRAIN STEM funding and
Intel and GRIC pipeline camp
funding.

Innovation project funding

Hardware and software in
support of nursing pre-req
classes

Private Sector
Contributions

** Total includes expenditures from carry-forward funds (Allocation in 2016-17 was $$147,280.00)

MARICOPA COMMMUNITY COLLEGES
FY 2016-17 Proposition 301 Annual Report
October 2017
COLLEGE/SKILL CENTER: Southwest Skill Center
FY 2017 PROPOSITION 301 AMOUNT:
Project
ID
00000200

Activity

Prop 301
Initiative Title

Amount
Expended
105,257

$105,257
Industry
Sector*
5

Planned uses must total this amount.

Initiative Description
Support EMT Program.
Scope of work:
• Purchase program equipment and
materials
• Support Adjunct Faculty, Recruit
Instructors and Lab Techs.
• Participate in discipline specific career
fairs (on & off campus) and
recruitment events
• Develop contact list of students and
employers interested in EMT; follow
up with advisement appointments,
career fair information.
• Attend national conference to ensure
curriculum is up to date and relevant
to what is happening in industry

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development

Performance/Outcome
Measures
Purchase equipment, materials
and supplies needed to
support EMT

Maintain contact with
student post-completion
and track and compile
certification and
employment status results

Private Sector
Contributions

ARIZONA COMMUNITY COLLEGE
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MARICOPA COMMUNITY COLLEGES
2411 West 14th Street
Tempe, Arizona 85281
480.731.8000
www.maricopa.edu
FY 2017-2018 Proposition 301 Workforce Development
and Job Training Annual Report
OVERVIEW
The Maricopa Community Colleges are committed to the workforce development and
job training needs of its many constituents. We exist in a dynamic and global
environment where workforce demands of the public and private sector evolve and
change at a rapid pace, and shifts in population demographics of the workforce present
enormous challenges. Our District works to align strategies to ensure partnership
development, resource leveraging, and tailored workforce development and training that
meet the needs of the employer community in the Greater Phoenix region.

SECTION I: Introduction
Establishment of Funding Criteria and Process
The Proposition 301 allocation process was based on recommendations from the
Occupational Administrators’ Council (OAC). The process stipulates that each college
and Skill Center receive a $50,000 base allocation. The most recently established
colleges receive a $50,000 supplemental allocation (Chandler-Gilbert, Estrella
Mountain, Paradise Valley, and South Mountain). The balances of allocable funds are
distributed to colleges and skill centers on the basis of the annual occupational Full
Time Student Equivalent (FTSE) enrollment (see Appendix A – FY18).
The allocation process aligns with the FY18 Proposition 301 Annual Plan. As the funds
are allocated to the colleges, they continue to target opportunities that assist in
workforce development. As defined by state statute, funds were deployed for the
following purposes:
1. Partnerships with businesses and educational institutions
2. Additional faculty members for improved and expanded classroom instruction
and course offerings
3. Technology, equipment, and technology infrastructure for advanced teaching
and learning in classrooms or laboratories
4. Student services such as assessment, advisement, and counseling for new
and expanded job opportunities
5. The purchase, lease, or lease-purchase of real property for new construction,
remodeling or repair of buildings or facilities on real property.
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The Maricopa Occupational Administrators Council (OAC) established a set of industry
priorities for its workforce development programs and services. The industry priorities
identified for FY18 were:
•
•
•
•
•
•
•
•
•
•
•

Aerospace and Aviation
Biosciences
High Technology/Manufacturing
Advanced Business and Financial Services
Healthcare
Teacher Education
Public Safety/Homeland Security
Career Pathway Development
Sustainability and Green Technologies
Apprenticeships/Internships and Re-training
Response to Local Workforce Needs

In addition, the colleges were encouraged to give additional consideration to the
following emerging workforce trends in the expenditure of their allocation:
•
•
•
•
•
•
•

Changing Demographics in the Workplace (intergenerational
workplace)
Soft Skills/Job Readiness Development
Systems Thinking as it Applies to the Workplace
STEAM (Science, Technology, Engineering, Art, and Mathematics)
Skill Development
Globalization
Entrepreneurial Activities
Special Populations (e.g. veterans, disabled, underperforming,
underrepresented)

Each college is required to submit its proposed plan for the use of its allocation which
aligns with the recommended industry priorities and emerging workforce trends. These
plans must be received prior to the allocation of funds.

SECTION II:
Strategic Positioning for Workforce Development and Accountability Measures
The Proposition 301 funds were allocated to the ten colleges and two skill centers with
the requirement that the following areas would be included in the Proposition 301
Annual Report for the District, and were based on their individual college proposed plan
required prior to allocation of funding:
1. Industry/Workforce Initiative per Industry Priorities and Trends
2. Allocation of Funds Spent and Description of Funded Projects
3

3. Performance/Outcome Measures
4. Private Sector/In Kind Contributions
Appendix B – FY18 includes the individual college reports which respond to these
criteria.

SECTION III:
Budget Overview
Prop 301 expenditures for the Maricopa Community Colleges in FY18 totaled
$7,319,451. Expenditures can be broken into a number of major allocation areas:
Faculty – Salary and Benefits
$2,185,946 was expended to provide quality instruction in support of 15 full-time
occupational faculty positions. The faculty positions are in the following
occupational/workforce development areas:
• Administration of Justice Studies
• Automotive Services Technology
• Aviation
• Business
• Computer Information Systems
• Education
• Emergency Medical Technology
• Engineering
• Music Studio Recording
• Nursing
• Veterinary Technician/Animal Science
This expenditure satisfies the following MCCCD Governing Board Outcome(s)
for Workforce and Economic Development:
o Outcome A. Students who successfully complete a workforce program
will be competitive in seeking sustainable employment compatible with
their industry credentials.
o Outcome B. Students will gain employable skills within a reasonable
time and expense.
o Outcome C. Business and industry employment/workforce needs will be
met in a responsive and effective time period.
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.
Maricopa Small Business Development Center (SBDC)
$315,000 was expended in support of programs related to the Maricopa Small Business
Development Center (SBDC), including the Arizona Procurement Technical Assistance
Center (AZPTAC).
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The following outcomes resulted from the allocation of Proposition 301 funding to the
Maricopa Small Business Development Center, which was leveraged to bring in federal
funding from the Department of Defense in support of the AZPTAC program.
In 2017-2018, AZPTAC staff supported the Prop 301 initiative with the following client
work:
1. One-on-one counseling to 420 small businesses, with nearly 960 hours. The
businesses included 165 women-owned, 150 minority owned, and 127 that were
veteran-owned. Clients reported that $188 million in contracts were awarded.
The AZPTAC engaged in 41 events with more than 2,000 attendees.
2. The AZPTAC fostered partnership relationships throughout the community,
including: Luke Air Force Base, Army Corp of Engineers, Department of Veterans
Affairs, Fort Huachuca, Small Business Administration, State offices, and various
Cities and Counties.
The AZPTAC worked hard to increase its connections with Maricopa Community
Colleges. AZPTAC is headquartered at Glendale Community College, with satellite
offices in Maricopa County including at Gateway Community College and Mesa
Community College.
Maricopa Small Business Development Center (SBDC)
The following outcomes resulted from the allocation of Proposition 301 funding to the
Maricopa Small Business Development Center with additional Match funds from the
District and funds received from the Small Business Administration (SBA).
1. In 2017-2018, Maricopa SBDC staff supported the Prop 301 initiative with the
following client work:
• One-on-one counseling to 1,362 small businesses, with 6,505 hours,
leading to 344 new and retained jobs, 73 startups, nearly $41M in new
capital infusion, and nearly $34.5M in increased revenues.
• Presentation of 136 seminars and workshops to 1,494 participants
throughout the Phoenix metro area. The majority of these sessions were
held at various Maricopa college campuses. Attendee demographics
include: 13.7% Hispanic, 14.3% Black, 58.3% woman-owned and 6%
Veteran owned.
The Maricopa SBDC continued to cultivate partnership relationships with the individual
colleges and community partners, which has resulted in on-site counseling and training
offered at:
• Maricopa Community College Locations - including the GateWay Community
College (Maricopa SBDC headquarters), the Center for Entrepreneurial
Innovation (CEI, also part of GateWay Community College), South Mountain
Community College, Chandler-Gilbert Community College, Estrella Mountain
Community College, Mesa Community College, and Paradise Valley Community
College.
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•

Maricopa County Incubator and Accelerators - including the City of Chandler
Innovations Incubator program, City of Surprise TechCelerator Incubator, City of
Peoria BioInspire Incubator, City of Mesa LaunchPoint Incubator.

Technology Program – Prop. 301 assisted in supporting technology programs
throughout the County. In the locations listed above, the SBDC provided counseling
and assistance to clients and other services such as serving on advisory committees,
mentoring, etc. The Center offered technology readiness assessments, SBIR guidance,
intellectual property assistance, entrepreneurial training, and other specialized client
services.
Export Trade – Prop 301 provided support for the Export Trade assistance programs
throughout the County. In the locations listed above, the SBDC provided counseling and
assistance to clients, along with training, mentor meetings and other services to clients
who sought to export their products and services.
Funding Partnership -The AZSBDC further fostered a partnership with the City of
Peoria. This signed partnership agreement allows the Maricopa Community Colleges
SBDC to provide confidential one-on-one counseling and low cost training to business
owners and entrepreneurs specifically located within the City of Peoria. The City
awarded $97,000 match funds to the Center that are renewable annually.
This expenditure satisfies the following MCCCD Governing Board Outcome(s)
for Workforce and Economic Development:
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.
Workforce Development Initiatives
In FY18, $223,813 was expended by the MCCCD District Office for a number of Districtwide workforce development initiatives. These included:
• District-wide subscriptions to software systems used by MCCCD to analyze
market demand for the purposes of program development, environmental
scanning, economic development, and resource development, including:
o $48,138 expended for an annual subscription to Economic Modeling
Specialists International (EMSI) software providing industry and
occupational employment projection data.
o $30,043 expended for an annual subscription to Burning Glass software
providing real-time labor market job posting data.
• $50,000 was expended for annual dues to the Greater Phoenix Economic
Council (GPEC). GPEC serves as the regional economic development authority
for Maricopa County and works closely with all communities to attract new
companies and jobs to the region. The Maricopa Community Colleges are
actively involved in business attraction and expansion efforts to ensure that we
are providing the trained workforce to meet the current and emerging workforce
needs.
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•
•

•

•

•

•

•

•

$22,039 was expended to provide partial salary for a Student Services Analyst in
Enrollment Services at the MCCCD District Office.
$22,000 expended for an annual alumni survey conducted by Blackboard. The
survey contacted 3,000 former MCCCD students from occupational programs to
learn more about their current employment status, wages, and experience at
MCCCD. Survey results were used for Governing Board Monitoring Report’s
Workforce Development metrics.
$15,000 was expended in support of the Arizona SciTech Festival. A grass roots
collaboration of over 800 organizations in industry, academia, arts, civic,
community, and K-12, the SciTech Festival celebrates science, technology,
engineering and math (STEM) and informs Arizonans about the importance of
STEM to the future of the state.
$13,080 was expended for Simplicity, a vendor providing the software platform
for Maricopa CareerLink (MCL). MCL is a free on-line career management
system managed by MCCCD Career Services. In MCL, students may explore
and apply for jobs and experiential learning opportunities, view and RSVP for
MCCCD Career Events, share resumes with employers, explore career
information and complete career assessments, and practice virtual mock
interviews.
$9,600 was expended for District access to the Arizona Career Information
System (AzCIS) planning resource tool. AzCIS provides MCCCD students career
assessment and exploration tools, in-depth and current information on
educational programs, Arizona schools, civilian and military occupations, and
comprehensive financial and scholarship information.
$7,973 was expended for the purchase of an annual subscription to Tableau data
visualization software for staff in the Workforce Development Department at the
MCCCD District Office. The Tableau software is used by staff to visualize
MCCCD data and information such as the Governing Board metrics for
Workforce Development.
$3,000 was expended in support of a Workforce Development Plan for the West
Valley. Led by the Western Maricopa Coalition (WESTMARC), the plan was
designed to better understand the workforce composition of the West Valley in an
effort to attract more businesses to the region and reduce the number of West
Valley residents who commute eastward for employment opportunities. MCCCD
staff from Glendale Community College, Estrella Mountain Community College,
and the MCCCD District Office served in an advisory capacity as stakeholders in
the creation of the plan. WESTMARC is a public-private partnership of the 15
communities, the business community, and the educational sector in the West
Valley of the Greater Phoenix region.
$2,940 was expended for MCCCD annual dues to the Arizona Technology
Council. A membership organization working to connect, empower, and engage
technology companies across the state, the Arizona Technology Council
promotes STEM education and policy initiatives critical to preparing Arizona’s
workforce for the technology jobs of the future.
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These expenditures satisfy the following MCCCD Governing Board
Outcome(s) for Workforce and Economic Development:
o Outcome C. Business and industry employment/workforce needs will be
met in a responsive and effective time period.
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.
Allocations to Colleges
In FY18, MCCCD allocated $4,000,000 in Prop 301 funds to its 10 colleges and two skill
centers based on a funding criteria outlined in Section I of this document. Expenditure
details, by college and skill center, are described in Appendix B – FY18.
Maricopa Corporate College (MCOR)
In addition to funds allocated to MCCCD colleges, $112,701 in Prop 301 funds were
expended by the Maricopa Corporate College (MCOR). MCOR funds were used for
workforce development and job training to support partnerships with the business
community to recruit, educate and upskill incumbent employees and new-hire job
candidates. Areas of expense included staffing, communication and outreach, training
materials, supplies, and technology systems necessary to deliver programs to
employees in a wide array of areas including communication, technology skills,
leadership, and decision-making.
This expenditure satisfies the following MCCCD Governing Board Outcome(s)
for Workforce and Economic Development:
o Outcome A. Students who successfully complete a workforce program
will be competitive in seeking sustainable employment compatible with
their industry credentials.
o Outcome B. Students will gain employable skills within a reasonable
time and expense.
o Outcome C. Business and industry employment/workforce needs will be
met in a responsive and effective time period.
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.
Grant Program
In FY18 MCCCD allocated $1,000,000 in Prop 301 funds to a district-wide competitive
grant program to support innovative occupational projects designed to enhance student
learning, promote student success, and further innovation in teaching and learning.
Administered by the Workforce Development Department, the grant program was
eligible to MCCCD program administrators and/or faculty and was intended to:
o Fund projects with the expectation of institutionalizing the solution within a
defined time frame.
o Support implementation/expansion of new or existing occupational
programs and projects to further promote District workforce priorities.
o Support projects demonstrating the ability to be replicated at other
Maricopa colleges with a minimum of difficulty.
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In the spring of 2017, the Workforce Development Grant Review Team awarded
$866,043 in Prop 301 Grant Program funds to five colleges:
Gateway Community College - $248,000
Concept: Meeting the needs of HVAC, Welding, and Contact Center
Industries – renovation and program development.
South Mountain Community College - $189,950
Concept: Innovation Center and fabrication lab for upstart applied engineering
program development.
Paradise Valley Community College - $238,000
Concept: Integrated Public Health Associates Degree program development.
Estrella Mountain Community College - $90,093
Concept: Redesign and implementation of a new Career Services Model.
Rio Salado Community College - $100,000
Concept: Nanotechnology program development.
Prop 301 Grant Program expenditure details, by college and skill center, are described
in Appendix B – FY18.
This expenditure satisfies the following MCCCD Governing Board Outcome(s)
for Workforce and Economic Development:
o Outcome A. Students who successfully complete a workforce program
will be competitive in seeking sustainable employment compatible with
their industry credentials.
o Outcome B. Students will gain employable skills within a reasonable
time and expense.
o Outcome C. Business and industry employment/workforce needs will be
met in a responsive and effective time period.
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.
Prop 301 Spend-Down
In previous fiscal years, MCCCD set aside a percentage of Prop 301 funds in a
Contingency Reserve. These funds were to be drawn upon if Prop 301 revenues from
the state of Arizona should come in lower than forecasted, and to support unanticipated
district-wide workforce development efforts. In November of 2017 MCCCD distributed
$10,424,000 to our colleges as part of a Prop 301 Contingency Reserve Spend-Down.
Funds were allocated based on college requests, and include the following expenditure
areas (by college):
Chandler-Gilbert Community College: $1,330,000
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•
•
•

Unmanned Aerial Systems - $900,000
Electric Utility Technology - $210,000
Workforce Equipment - $220,000

Estrella Mountain Community College: $1,180,000
• Energy and Industrial Manufacturing Programs
GateWay Community College: $425,000
• Occupational and Vocational Equipment
Glendale Community College: $500,000
• Equipment for Workforce Programs
Mesa Community College: $1,308,000
• Landscape Horticulture and Sustainable Agriculture Programs $300,000
• Apple Certification Program Expansion - $672,000
• New Business Certificate for IRS Certified Enrolled Agents - $336,000
Paradise Valley Community College: $1,600,000
• Nursing Lab Remodel and Expansion - $750,000
• Dietetic Tech Lab Space Remodel - $100,000
• Integrated Public Health Program Start-Up - $750,000
Phoenix College: $1,337,000
• Health Sciences, Nursing, Dental, Interior and Fashion Design
Programs
Rio Salado Community College: $469,000
• Educator Preparation Program Data Tracking - $160,000
• Dental Hygiene Program Software and Equipment - $88,000
• Senior Living Management and Athletic Training Foundations New
Course Development - $100,000
• Program Improvements for Incarcerated Students - $121,000
Scottsdale Community College: $1,791,000
• Equipment for Workforce Programs in Agriculture, Construction,
Engineering, Health Services, Hospitality, and Public Safety
South Mountain Community College: $484,000
• Allied Health Equipment Supplies and Upgrades - $104,000
• Personal Storytelling Integration into CTE Programs - $330,000
• Cybersecurity Start-Up Equipment - $50,000
Prop 301 Spend-Down expenditure details, by college and skill center, are described in
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Appendix B – FY18.
This expenditure satisfies the following MCCCD Governing Board Outcome(s)
for Workforce and Economic Development:
o Outcome A. Students who successfully complete a workforce program
will be competitive in seeking sustainable employment compatible with
their industry credentials.
o Outcome B. Students will gain employable skills within a reasonable
time and expense.
o Outcome C. Business and industry employment/workforce needs will be
met in a responsive and effective time period.
o Outcome F. MCCCD workforce initiatives will positively enhance growth
in Arizona’s GDP.

SECTION IV:
Private Sector/In Kind Contributions
At the request of the Joint Legislative Budget Committee (JLBC), the Maricopa
Community Colleges have provided a summary of information regarding the identified
private sector contributions and benefits from the use of Proposition 301 funds to
support workforce development program outcomes. These contributions are provided in
Appendix B – FY18 by project and by college. Please note that the colleges reported
those contributions that could be clearly identified and quantified. If there was not an
agreed-upon formula or mechanism in place to establish a monetary value of the in-kind
contribution or service, a dollar amount is not shown.
Private sector contributions vary from direct cash to a wide range of in-kind and less
tangible benefits to the workforce development programs. Examples of some of those
contributions and benefits may include:
• Direct cash for program development/expansion/faculty/support staff
• Use of facilities
• Marketing support
• Provision of supplies and course materials
• Provision of speakers
• Capital (equipment)
• Access to state-of-the-art, specialized equipment
• Scholarships and tuition for employees enrolled in specialized programs
• Career/job opportunities
• Internships
• Clinical sites for healthcare programs
• Collaborative projects with community agencies (shared expenses)
• Leveraging additional program dollars from local, state, and federal sources
• Strengthening of advisory committees with local expertise and higher level
individuals within the industry or employment sector
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Please note that this document only reflects those contributions and benefits related to
specific programs funded by Proposition 301 dollars, not all workforce development
programs supported by the ten colleges.

SECTION V:
Demographic Profile of District
The Maricopa Community College District ranks as one of the nation’s largest system of
its kind and is the largest single provider of higher education and job training in Arizona.
The District serves as a major resource for those seeking post-secondary education and
training. Maricopa consists of 10 regionally-accredited colleges with multiple satellite
education centers located throughout the 9,000+ square miles of Maricopa County. The
District employs 1,404 full-time faculty, 4,457 adjunct faculty, 4,892 administration,
clerical, and support staff, and has an operating budget of $733 million.
Approximately 196,000 students were enrolled in credit and non-credit courses at a
Maricopa Community Colleges in 2016-2017. Maricopa’s student body is 56 percent
female and 43 percent male; ethnic compositions include 43 percent white, 33 percent
Hispanic, 6 percent African American, 4 percent Asian, and 2 percent Native American.
In the 2016-17 academic year, the District awarded 26,277 degrees and certificates. In
addition, over 8,900 Bachelor degree recipients from Arizona’s three public universities
graduated with 12 or more credits from the Maricopa Community Colleges.
The Maricopa Community Colleges are recognized as a premier provider of workforce
development and job training programs and services. Maricopa has a tradition of being
responsive to employer needs and providing training and education that lead to
marketable skills and gainful employment.
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Appendix A – FY18

Appendix A: MARICOPA COMMUNITY COLLEGES
FY18 Projected Proposition 301 Revenue and Expenditures
Final- Colleges Allocation Increased to $4 million
Projected Revenue Available for Alloc.

Colleges/Skill Centers
Chandler Gilbert Community College

9,604,425

$

10,231,225

ALLOCATIONS
FY 2017
Faculty - Salary & Benefits………………… $
2,462,982
SBDC……………………………………… $
315,000
GPEC Dues………………………………… $
50,000
Workforce Devlopment Initiatives
$
212,100
FY 2017/FY2018 Allocations to Colleges… $
3,000,000
Grant Program
$
Contingency Reserve…………………………$
3,564,343
TOTAL EXPENDITURES……………… $
9,604,425

$
$
$
$
$
$
$
$

FY 2018
2,462,982
315,000
50,000
282,100
4,000,000
1,000,000
2,121,143
10,231,225

FY16 Occ Ed
FTSE
1,766.6

Base
Allocation
50,000
8%

Prorata Share

$

New College
Per FTSE
Allocation
Allocation
50,000 $
249,995

FY 2018
Allocation
349,995

Estrella Mountain

1,286.5

6%

50,000

50,000 $

182,055

282,055

Southwest Skill Center
Gateway Community College

166.0
1,855.8

1%

$
$

23,491
262,618

73,491
312,618

Maricopa Skill Center
Glendale College
Mesa Community College

8%

50,000
50,000

332.0

1%

50,000

$

46,982

96,982

2,668.6
3,581.1

12%

50,000
50,000

$
$

377,640
506,770

427,640
556,770

Paradise Valley Community College
Phoenix College
Rio Salado College
Scottsdale Community College
South Mountain Community College
TOTAL

1,300.0
2,439.9
5,003.2
1,670.0
543.2
22,612.9

Colleges/Skill Centers
Chandler Gilbert Community College
Estrella Mountain
Southwest Skill Center
Gateway Community College
Maricopa Skill Center
Glendale College
Mesa Community College
Paradise Valley Community College
Phoenix College
Rio Salado College
Scottsdale Community College
South Mountain Community College
TOTAL

FY15 Occ Ed
FTSE
1,802.1
1,378.4
296.0
1,977.9
841.0
2,887.6
3,950.6
1,327.4
2,498.7
5,370.5
1,738.0
528.6
24,596.8

16%
6%
11%
22%
7%
2%

100%

Prorata Share
8%
6%
1%
9%
4%
13%
17%
6%
11%
24%
8%
2%

109%

50,000
50,000
50,000
50,000
50,000
600,000

Base
Allocation
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
50,000
600,000

50,000 $
$
$
$
50,000 $
200,000 $

183,966
345,275
708,014
236,325
76,869
3,200,000 $

283,966
395,275
758,014
286,325
176,869
4,000,000

FY 2017 Prop 301 Allocation
New College
Per FTSE
FY 2017
Allocation
Allocation
Allocation
50,000 $
161,184
261,184
50,000 $
123,288
223,288
$
26,475
76,475
$
176,908
226,908
125,221
$
75,221
$
258,274
308,274
$
353,352
403,352
50,000 $
118,726
218,726
$
223,490
273,490
$
480,351
530,351
$
155,451
205,451
50,000 $
47,280
147,280
200,000 $
2,200,000 $
3,000,000

Maricopa Community Colleges
FY17-18 Prop 301
District SummaryActual $ By Prop 301 Charge Center
1
2
44100
44110
Aerospace & Bioscience/
aviation
biotechnology

Chandler-Gilbert
GateWay
Maricopa SC
Estrella Mountain
SWSC
Glendale
Mesa
Paradise Valley
Phoenix College
Rio Salado
Scottsdale
South Mountain
MCOR
SBDC/GPEC Dues/Career
Software
Total

3
44120
High
tech

4
44130
Advanced
business &
financial services

5
44140
Health
care

6
44150
Teacher
education

$
$
$
$
$
$
$
$
$
$

30,971
-

$
$
$
$
$
$
$
$
$
$

-

$
$
$
$
$
$
$
$
$
$

19,363
136,195
194,498
119,313

$
$
$
$
$
$
$
$
$
$

37,028
97,805
14,699

$
$
$
$
$
$
$
$
$
$

177,284
30,005
(8,096)
167,199
72,836
285,724
12,562
102,339

$
$
$
$
$
$
$
$
$
$

$

-

$

-

$

48,524

$

69,496

$

112,148

$

$

30,971

$

-

$
$

231,041
748,933

$

219,028

$

952,001

$

7
44160
Public safety/
homeland
security

(64,415)
57,086
250
75,634
1,012
299,555
-

369,123

$
$
$
$
$
$
$
$
$
$
$

$

17,333
41,781
142,670
25,259
-

227,043

8
44170
Career
pipeline
development

9
10
11
44180
44190
Apprenticeships/
Response to
internships
to Local
Sustainability &
& retraining
Workforce Needs Green Technologies

$
$
$
$
$
$
$
$
$
$
$
$

159,718
13,511
61,318
150,037
2,778
120,200
2,831
14,865
29,225
84,059

$
$
$
$
$
$
$
$
$
$
$

$

638,543

$

41
192,549
139,702
-

332,292

$
$
$
$
$
$
$
$
$
$
$
$
$

224,379
100,798
54,005
130,571
255,067
239,038
4,948
2,277
88,913
293,442
67,149
119,782

$

1,580,368

$
$
$
$
$
$
$
$
$
$

35,204
-

$

$
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Quality
Instruction

-

$
$
$
$
$
$
$
$
$
$
$
$

495,154
338,722
584,116
588,544
179,410
-

35,204

$

2,185,946

Total
$
$
$
$
$
$
$
$
$
$
$
$
$

1,040,424
201,442
307,872
648,511
169,977
1,191,169
1,077,447
613,764
209,336
804,645
322,667
381,376
119,782

$
$

231,041
7,319,451

APPENDIX A
Maricopa Community Colleges
FY 2017-18 Proposition 301 Actual $ by Charge Centers

Charge Ctr Description

FY17-18
Actual $

%
Actual $

Cum %

Numerical Order By CC
1
2
3
4
5
6
7
8
9
10
11
12

Aerospace & aviation
Bioscience/biotechnology
High tech
Advanced business & financial services
Health care
Teacher education
Public safety/homeland security
Career pipeline development
Apprenticeships/internships & retraining
Response to Local Workforce Needs
Sustainability & Green Technologies
Quality Instruction

$
$
$
$
$
$
$
$
$
$
$
$
$

30,971
748,933
219,028
952,001
369,123
227,043
638,543
332,292
1,580,367
35,204
2,185,946
7,319,451

0.4%
0.0%
10.2%
3.0%
13.0%
5.0%
3.1%
8.7%
4.5%
21.6%
0.5%
29.9%
100.0%

$
$
$
$
$
$
$
$
$
$
$
$
$

2,185,946
1,580,367
952,001
748,933
638,543
369,123
332,292
227,043
219,028
35,204
30,971
7,319,451

29.9%
21.6%
13.0%
10.2%
8.7%
5.0%
4.5%
3.1%
3.0%
0.5%
0.4%
0.0%
100.0%

$
30,971
$
$
748,933
$
219,028
$
952,001
$
369,123
$
227,043
$
638,543
$
332,292
$ 1,580,368
$
35,204
$ 2,185,945
$ 7,319,451

Sort - Descending Magnitude Budget $
12
10
5
3
8
6
9
7
4
11
1
2

Quality Instruction
Response to Local Workforce Needs
Health care
High tech
Career pipeline development
Teacher education
Apprenticeships/internships & retraining
Public safety/homeland security
Advanced business & financial services
Sustainability & Green Technologies
Aerospace & aviation
Bioscience/biotechnology

29.9%
51.5%
64.5%
74.7%
83.4%
88.5%
93.0%
96.1%
99.1%
99.6%
99.5%
99.6%

Sum of Sum Total Amt
Unit
Oper Unit
Dept
CGC08
CGMAINCA
802345

802345 Total
CGMAINCA Total
WMSCAMPU 802345

Project
00000191
00000191 Total
00000192
00000192 Total
00000194
00000194 Total
00000195
00000195 Total
00000199
00000199 Total
00000386
00000386 Total
00000936
00000936 Total

Project_Descr
CGC08-PROP 301 HEALTH CARE

00000934
00000934 Total

Unmanned Aerial Systems

00000312
00000312 Total

DSTOF-PROP 301 HIGH TECH

00000312
00000312 Total

DSTOF-PROP 301 HIGH TECH

00000312
00000312 Total

DSTOF-PROP 301 HIGH TECH

00000953
00000953 Total

MCOR PROP 301 SALARIES

00000210
00000210 Total
00000212
00000212 Total
00000213
00000213 Total
00000215
00000215 Total
00000388
00000388 Total
00000522
00000522 Total
00000826
00000826 Total
00000940
00000940 Total

EMC10-PROP 301 BUS & FIN SERV

00000630
00000630 Total

GCC STEM-SCALE Summer Bridge

00000177
00000177 Total
00000178
00000178 Total
00000179
00000179 Total

GCC02-PROP 301 HIGH TECH

CGC08-PROP 301 TEACHER EDUCATN
CGC08-PROP 301 PUBL SFTY_HMLND
CGC08-PROP 301 CAREER DEVLPMNT
CGC08-PROP 301 OTHER
CGC08 - PROP 301 ADMIN
Workforce Equipment

802345 Total
WMSCAMPU Total
CGC08 Total
DSTOF
ACSTUDAF

802345

802345 Total
ACSTUDAF Total
DOMAINCA
802345
802345 Total
DOMAINCA Total
DSTOF Total
DSTWD
ACSTUDAF
802345
802345 Total
ACSTUDAF Total
MCORMAIN 802345
802345 Total
MCORMAIN Total
DSTWD Total
EMC10
EMMAINCA
802345

EMC10-PROP 301 HEALTH CARE
EMC10-PROP 301 TEACHER EDUCATN
EMC10-PROP 301 CAREER DEVLPMNT
EMC10-PROP 301 ADMIN
TAACCCT_AZRAMPUP
Career Services Model
Energy & Industrial Mfg Progr

802345 Total
EMMAINCA Total
EMC10 Total
GCC02
ACSTUDAF

802345

802345 Total
ACSTUDAF Total
GCMAINCA
802345

GCC02-PROP 301 BUS & FIN SERV
GCC02-PROP 301 HEALTH CARE

Ledger
ACTUALS
$ 177,283.62
$ 177,283.62
$ (64,414.85)
$ (64,414.85)
$
17,333.01
$
17,333.01
$ 159,718.37
$ 159,718.37
$
14,164.55
$
14,164.55
$ 495,154.19
$ 495,154.19
$ 210,214.31
$ 210,214.31
$ 1,009,453.20
$ 1,009,453.20
$
30,970.80
$
30,970.80
$
30,970.80
$
30,970.80
$ 1,040,424.00
$ 206,184.76
$ 206,184.76
$ 206,184.76
$ 206,184.76
$
17,627.89
$
17,627.89
$
17,627.89
$
17,627.89
$ 223,812.65
$
7,227.85
$
7,227.85
$
7,227.85
$
7,227.85
$
7,080.92
$
7,080.92
$
7,080.92
$
7,080.92
$
14,308.77
$
37,027.71
$
37,027.71
$
(8,095.78)
$
(8,095.78)
$
250.00
$
250.00
$ 150,036.99
$ 150,036.99
$ 338,721.60
$ 338,721.60
$
15.61
$
15.61
$
54,002.21
$
54,002.21
$
76,568.63
$
76,568.63
$ 648,526.97
$ 648,526.97
$ 648,526.97
$
656.55
$
656.55
$
656.55
$
656.55
$
19,363.15
$
19,363.15
$
97,805.44
$
97,805.44
$
72,835.65
$
72,835.65

Grand Total
$ 177,283.62
$ 177,283.62
$ (64,414.85)
$ (64,414.85)
$
17,333.01
$
17,333.01
$ 159,718.37
$ 159,718.37
$
14,164.55
$
14,164.55
$ 495,154.19
$ 495,154.19
$ 210,214.31
$ 210,214.31
$ 1,009,453.20
$ 1,009,453.20
$
30,970.80
$
30,970.80
$
30,970.80
$
30,970.80
$ 1,040,424.00
$ 206,184.76
$ 206,184.76
$ 206,184.76
$ 206,184.76
$
17,627.89
$
17,627.89
$
17,627.89
$
17,627.89
$ 223,812.65
$
7,227.85
$
7,227.85
$
7,227.85
$
7,227.85
$
7,080.92
$
7,080.92
$
7,080.92
$
7,080.92
$
14,308.77
$
37,027.71
$
37,027.71
$
(8,095.78)
$
(8,095.78)
$
250.00
$
250.00
$ 150,036.99
$ 150,036.99
$ 338,721.60
$ 338,721.60
$
15.61
$
15.61
$
54,002.21
$
54,002.21
$
76,568.63
$
76,568.63
$ 648,526.97
$ 648,526.97
$ 648,526.97
$
656.55
$
656.55
$
656.55
$
656.55
$
19,363.15
$
19,363.15
$
97,805.44
$
97,805.44
$
72,835.65
$
72,835.65

GCC02

GCMAINCA

802345

00000180
00000180 Total
00000181
00000181 Total
00000380
00000380 Total
00000940
00000940 Total
00000941
00000941 Total

GCC02-PROP 301 PUBL SFTY_HMLND

00000186
00000186 Total
00000187
00000187 Total
00000200
00000200 Total

GWC03-PROP 301 TEACHER EDUCATN

00000190
00000190 Total
00000823
00000823 Total

MARSC-PROP 301 CAREER DEVLPMNT

00000200
00000200 Total

SWTSC-PROP 301 HEALTH CARE

00000190
00000190 Total
00000193
00000193 Total
00000823
00000823 Total
00000933
00000933 Total

MARSC-PROP 301 CAREER DEVLPMNT

00000190
00000190 Total

MARSC-PROP 301 CAREER DEVLPMNT

00000183
00000183 Total
00000187
00000187 Total
00000202
00000202 Total
00000205
00000205 Total
00000209
00000209 Total
00000211
00000211 Total
00000302
00000302 Total
00000382
00000382 Total
00000483
00000483 Total

GCC02-PROP 301 OTHER

00000314
00000314 Total
00000953
00000953 Total

MCORC-PROP 301 OTHER

GCC02-PROP 301 CAREER DEVLPMNT
GCC02 - PROP 301 ADMIN
Energy & Industrial Mfg Progr
Equipment for Workforce Devel

802345 Total
GCMAINCA Total
GCC02 Total
GWC03
GWMAINCA

802345

802345 Total
GWMAINCA Total
MSCMAICA
802345

802345 Total
MSCMAICA Total
SOUWSTSC 802345
802345 Total
SOUWSTSC Total
GWC03 Total
MARSC
MSCMAICA
802345

802345 Total
MSCMAICA Total
NRTWSTSC 802345
802345 Total
NRTWSTSC Total
MARSC Total
MCC04
MCMAINCA 802345

802345 Total
MCMAINCA Total
MCC04 Total
MCORC
MCORMAIN 802345

GWC03-PROP 301 OTHER
SWTSC-PROP 301 HEALTH CARE

Meeting HVAC, Welding & Contac

MARSC PROP 301 OTHER
Meeting HVAC, Welding & Contac
Occupational/Vocational Equipm

GWC03-PROP 301 OTHER
SWTSC-PROP 301 CAREER DEVLPMNT
MCC04-PROP 301 HIGH TECH
MCC04-PROP 301 TEACHER EDUCATN
MCC04-PROP 301 OTHER
SCC05-PROP 301 OTHER
MCC04 - PROP 301 ADMIN
MCC04-PROP 301 SUSTAINABILITY

MCOR PROP 301 SALARIES

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

41,781.43
41,781.43
120,200.40
120,200.40
584,115.66
584,115.66
295.15
295.15
254,771.77
254,771.77
1,191,168.65
1,191,168.65
1,191,825.20
57,086.29
57,086.29
100,798.34
100,798.34
184.08
184.08
158,068.71
158,068.71
13,511.10
13,511.10
41.00
41.00
13,552.10
13,552.10
29,820.72
29,820.72
29,820.72
29,820.72
201,441.53
37,501.16
37,501.16
10,922.05
10,922.05
192,549.02
192,549.02
43,082.65
43,082.65
284,054.88
284,054.88
23,817.16
23,817.16
23,817.16
23,817.16
307,872.04
25.81
25.81
1.78
1.78
2,831.23
2,831.23
136,194.52
136,194.52
75,633.88
75,633.88
239,003.32
239,003.32
7.12
7.12
588,544.39
588,544.39
35,204.45
35,204.45
1,077,446.50
1,077,446.50
1,077,446.50
(1,305.52)
(1,305.52)
114,006.83
114,006.83

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

41,781.43
41,781.43
120,200.40
120,200.40
584,115.66
584,115.66
295.15
295.15
254,771.77
254,771.77
1,191,168.65
1,191,168.65
1,191,825.20
57,086.29
57,086.29
100,798.34
100,798.34
184.08
184.08
158,068.71
158,068.71
13,511.10
13,511.10
41.00
41.00
13,552.10
13,552.10
29,820.72
29,820.72
29,820.72
29,820.72
201,441.53
37,501.16
37,501.16
10,922.05
10,922.05
192,549.02
192,549.02
43,082.65
43,082.65
284,054.88
284,054.88
23,817.16
23,817.16
23,817.16
23,817.16
307,872.04
25.81
25.81
1.78
1.78
2,831.23
2,831.23
136,194.52
136,194.52
75,633.88
75,633.88
239,003.32
239,003.32
7.12
7.12
588,544.39
588,544.39
35,204.45
35,204.45
1,077,446.50
1,077,446.50
1,077,446.50
(1,305.52)
(1,305.52)
114,006.83
114,006.83

MCORC

MCORMAIN 802345 Total
MCORMAIN Total
MCORC Total
PCC01
FLOWERST 802345

802345 Total
FLOWERST Total
PCMAINCA
802345

00000174
00000174 Total
00000396
00000396 Total

PCC01-PROP 301 HEALTH CARE

00000174
00000174 Total
00000396
00000396 Total
00000562
00000562 Total

PCC01-PROP 301 HEALTH CARE

00000203
00000203 Total
00000206
00000206 Total
00000207
00000207 Total
00000387
00000387 Total
00000825
00000825 Total
00000843
00000843 Total
00000945
00000945 Total

PVC09-PROP 301 TEACHER EDUCATN

00000301
00000301 Total
00000304
00000304 Total

RSC06-PROP 301 INTERNSHP & RET

00000300
00000300 Total
00000301
00000301 Total
00000304
00000304 Total

RSC06-PROP 301 CAREER DEVLPMNT

00000953
00000953 Total

MCOR PROP 301 SALARIES

00000299
00000299 Total
00000300
00000300 Total
00000301
00000301 Total
00000306
00000306 Total
00000308
00000308 Total
00000827
00000827 Total
00000928
00000928 Total
00000929
00000929 Total
00000930
00000930 Total
00000931

RSC06-PROP 301 PUB SFTY_HMLND

PCC01-PROP 301 HIGH TECH

PCC01-PROP 301 HIGH TECH
PCC01-PROP 301 OTHER

802345 Total
PCMAINCA Total
PCC01 Total
PVC09

PVMAINCA

802345

PVC09-PROP 301 PUBL SFTY_HMLND
PVC09-PROP 301 OTHER
PVC09 - PROP 301 ADMIN
INTEGRATED PUBLIC HEALTH
FTF Professional Development E
Nursing Lab Remodel/Expansion

802345 Total
PVMAINCA Total
PVC09 Total
RSC06

ASPCLWIS

802345

802345 Total
ASPCLWIS Total
ASPCPRRY 802345

802345 Total
ASPCPRRY Total
MCORMAIN 802345
802345 Total
MCORMAIN Total
RSMAINCA
802345

RSC06-PROP 301 BUS & FIN SERV

RSC06-PROP 301 INTERNSHP & RET
RSC06-PROP 301 BUS & FIN SERV

RSC06-PROP 301 CAREER DEVLPMNT
RSC06-PROP 301 INTERNSHP & RET
RSC06-PROP 301 HEALTH CARE
RSC06-PROP 301 TEACHER EDUCATN
TEACH & LEARN NANOTECHNOLOGY
Educator Preparation prog data
Dental Hygene Software & Equip
Sr Living Mgt & Athletic Train
Improve for Incarcerated Stdnt

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

112,701.31
112,701.31
112,701.31
763.91
763.91
4,766.09
4,766.09
5,530.00
5,530.00
11,797.72
11,797.72
189,731.71
189,731.71
2,276.59
2,276.59
203,806.02
203,806.02
209,336.02
1,012.27
1,012.27
142,669.72
142,669.72
4,947.95
4,947.95
179,410.12
179,410.12
231,559.58
231,559.58
3,610.16
3,610.16
54,164.37
54,164.37
617,374.17
617,374.17
617,374.17
10,313.66
10,313.66
10,237.96
10,237.96
20,551.62
20,551.62
1,846.20
1,846.20
11,113.97
11,113.97
4,461.01
4,461.01
17,421.18
17,421.18
45,152.79
45,152.79
45,152.79
45,152.79
25,258.96
25,258.96
13,018.65
13,018.65
116,353.93
116,353.93
36,781.19
36,781.19
139,955.46
139,955.46
119,313.00
119,313.00
159,600.00
159,600.00
65,558.15
65,558.15
35,650.00
35,650.00
8,109.93

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

112,701.31
112,701.31
112,701.31
763.91
763.91
4,766.09
4,766.09
5,530.00
5,530.00
11,797.72
11,797.72
189,731.71
189,731.71
2,276.59
2,276.59
203,806.02
203,806.02
209,336.02
1,012.27
1,012.27
142,669.72
142,669.72
4,947.95
4,947.95
179,410.12
179,410.12
231,559.58
231,559.58
3,610.16
3,610.16
54,164.37
54,164.37
617,374.17
617,374.17
617,374.17
10,313.66
10,313.66
10,237.96
10,237.96
20,551.62
20,551.62
1,846.20
1,846.20
11,113.97
11,113.97
4,461.01
4,461.01
17,421.18
17,421.18
45,152.79
45,152.79
45,152.79
45,152.79
25,258.96
25,258.96
13,018.65
13,018.65
116,353.93
116,353.93
36,781.19
36,781.19
139,955.46
139,955.46
119,313.00
119,313.00
159,600.00
159,600.00
65,558.15
65,558.15
35,650.00
35,650.00
8,109.93

RSC06

RSMAINCA

802345
802345 Total
RSMAINCA Total
THOMASRD 802345

00000931 Total

00000301
00000301 Total

RSC06-PROP 301 INTERNSHP & RET

00000220
00000220 Total
00000302
00000302 Total
00000383
00000383 Total
00000949
00000949 Total

SCC05-PROP 301 CAREER DEVLPMNT

00000303
00000303 Total
00000305
00000305 Total
00000307
00000307 Total
00000311
00000311 Total
00000313
00000313 Total
00000824
00000824 Total
00000950
00000950 Total
00000951
00000951 Total
00000952
00000952 Total

SMC07-PROP 301 HIGH TECH

00000200
00000200 Total
00000202
00000202 Total

SWTSC-PROP 301 HEALTH CARE

802345 Total
THOMASRD Total
RSC06 Total
SCC05

SCMAINCA

802345

SCC05-PROP 301 OTHER
SCC05 - PROP 301 ADMIN
SCC Equip for Workforce Progra

802345 Total
SCMAINCA Total
SCC05 Total
SMC07

SMMAINCA

802345

SMC07 PROP 301 BUS & FIN SERV
SMC07 PROP 301 HEALTHCARE
SMC07 PROP 301 CAREER DEVLPMNT
SMC07 PROP 301 OTHER
APPLIED ENGINEERING TALENT
Allied Health Equip Supp Upgra
Personal Story Telling Integra
Cybersecurity Start Up Equipmn

802345 Total
SMMAINCA Total
SMC07 Total
SWTSC
SOUWSTSC

802345

SWTSC-PROP 301 CAREER DEVLPMNT

802345 Total
SOUWSTSC Total
SWTSC Total
Grand Total

Adjusted Grand Total

$
8,109.93
$ 719,599.27
$ 719,599.27
$
1,920.00
$
1,920.00
$
1,920.00
$
1,920.00
$ 804,644.86
$
29,224.74
$
29,224.74
$ 135,642.81
$ 135,642.81
$
$
$ 157,799.50
$ 157,799.50
$ 322,667.05
$ 322,667.05
$ 322,667.05
$
10,854.58
$
10,854.58
$
69,495.66
$
69,495.66
$
80,948.82
$
80,948.82
$
84,059.08
$
84,059.08
$
1,054.41
$
1,054.41
$
11,273.19
$
11,273.19
$
31,199.65
$
31,199.65
$
54,821.25
$
54,821.25
$
37,668.96
$
37,668.96
$ 381,375.60
$ 381,375.60
$ 381,375.60
$ 167,199.02
$ 167,199.02
$
2,777.81
$
2,777.81
$ 169,976.83
$ 169,976.83
$ 169,976.83
$ 7,323,733.50

$
8,109.93
$ 719,599.27
$ 719,599.27
$
1,920.00
$
1,920.00
$
1,920.00
$
1,920.00
$ 804,644.86
$
29,224.74
$
29,224.74
$ 135,642.81
$ 135,642.81
$
$
$ 157,799.50
$ 157,799.50
$ 322,667.05
$ 322,667.05
$ 322,667.05
$
10,854.58
$
10,854.58
$
69,495.66
$
69,495.66
$
80,948.82
$
80,948.82
$
84,059.08
$
84,059.08
$
1,054.41
$
1,054.41
$
11,273.19
$
11,273.19
$
31,199.65
$
31,199.65
$
54,821.25
$
54,821.25
$
37,668.96
$
37,668.96
$ 381,375.60
$ 381,375.60
$ 381,375.60
$ 167,199.02
$ 167,199.02
$
2,777.81
$
2,777.81
$ 169,976.83
$ 169,976.83
$ 169,976.83
$ 7,323,733.50

$ 7,323,733.50
$
15.61
$
656.55
$
3,610.16
$ 7,319,451.18

Maricopa Community Colleges
FY17-18 Prop 301
Actual Prop 301 Expenditures Versus Budget By Unit
2018
Allocations to
2018
Colleges/
Actual
Spec Prj/DO Expenditures

% of
Budget

Chandler-Gilbert
GateWay
Maricopa SC
Estrella Mountain
SWSC
Glendale
Mesa
Paradise Valley
Phoenix College
Rio Salado
Scottsdale
South Mountain
MCOR

$
$
$
$
$
$
$
$
$
$
$
$
$

349,995
312,618
96,982
282,055
73,491
427,640
556,770
283,966
395,275
758,014
286,325
176,869
-

$
$
$
$
$
$
$
$
$
$
$
$
$

502,095
152,687
307,873
240,667
169,977
571,075
375,596
428,990
167,510
422,277
318,465
329,877
112,701

143.5%
48.8%
317.5%
85.3%
231.3%
133.5%
67.5%
151.1%
42.4%
55.7%
111.2%
186.5%
N/A

SBDC/GPEC Dues/Career
Software (DO)
Total

$
647,100
$ 4,647,100

$
$

219,402
4,319,192

33.9%
92.9%

2018
Budgeted
Quality
Instruction
$
$
$
$
$
$
$
$
$
$
$
$
$

2018
Actual
Quality
Instruction

% of
Budget

530,814
351,031
341,374
713,585
-

$
$
$
$
$
$
$
$
$
$
$
$
$

416,921
265,920
480,989
458,912
-

78.5%
0.0%
0.0%
75.8%
0.0%
140.9%
64.3%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%

$ 1,936,804

$

1,622,742

83.8%

Appendix B – FY18

MARICOPA COMMMUNITY COLLEGES
FY 2017-18 Proposition 301 Annual Report – Submitted September 14, 2018
October 2018
COLLEGE/SKILL CENTER: Chandler-Gilbert Community College
FY 2018 PROPOSITION 301 EXPENDITURE TOTAL: $496,422
Project
ID

Activity

Prop 301
Initiative Title

00000191

Goal 1

00000192

Goal 1

Health Care &
Nursing
Reallocation to
Project 195

00000194

Goal 1

Law
Enforcement

00000195

Goal 1

00000199

Goal 1

00000934

Goal 1

00000936

Goal 1

Adjustment

N/A

Business &
CTE
Aviation &
EUT
Unmanned
Aerial Systems
Workforce
Equipment
Reverse
incorrect charge

Amount
Expended

Industry
Sector*

$177,284

5

$(64,415)

6

$17,333

7

$135,294

8

$14,165

1

$30,971

1

$210,214

5

-$24,424

N/A

Initiative Description
Support for Health Sciences and
Nursing programs (labor and
equipment)
Reallocation of expenses from one
project to another
Administrative support for student
tracking and workforce benchmarks
Support for Career &Technical and
Business programs (labor and
equipment)
Support for tool room (labor)
Architectural services for Drone Facility
Building
Workforce equipment for Health
Sciences and Nursing

Performance/Outcome
Measures
Increase in Nursing
enrollment. Growth in
partnerships. Expansion of
simulation lab.
N/A
Staff for law enforcement
program. Increase cadet
completion of AZ Post exams.
Advise students, increase
number of students served,
conduct recruitment.
Part-time technicians to
support Aviation & EUT

Private Sector
Contributions

Advisors, partnerships and
employment of graduates
N/A
Advisors partnerships and
access to special training
Advisors partnerships and
employment of graduates
Technology infrastructure
for advanced teaching

N/A

$496,422
TOTAL
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
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MARICOPA COMMMUNITY COLLEGES
FY 2017-18 Proposition 301 Annual Report
October 2018
COLLEGE/SKILL CENTER: Estrella Mountain
FY 2018 PROPOSITION 301 EXPENDITURE TOTAL: $240,668
Project
ID
00000210

Activity
GOAL1
(BUSINES
S & IT
FIELDS
PROGRA
M ADV)

Prop 301
Initiative Title

BUSINESS & IT
FIELDS
PROGRAM
ADV

Amount
Expended
$28,986

Industry
Sector*
4

Initiative Description
Provide discipline specific advisement
and a case management approach in
serving students
Scope of work:
• Provide one stop student service to
students, primarily those in the
selected fields
• Serve as the liaison to faculty in the
discipline to provide a means of
sharing information between student
services and the faculty regarding
curriculum and program issues
• Connect with university
representatives in disciplines to
update program changes
• Serve as resource for other advisors
with regard to issues related to these
careers/majors
• Participate in discipline specific career
fairs (on & off campus) and
recruitment events
• Develop contact list of students
interested in these majors; follow up
with advisement appointments,
career fair information

Performance/Outcome
Measures
Continue to update a list of
students interested in the
discipline
Conduct advisement
sessions with students
Meet with discipline
faculty/semester
Contact university discipline
specific advisors for
updates
Participate in discipline
specific career fairs at
EMCC
Participate in advisor
updates and provide
information related to the
major
Participate in institute
orientations

Private Sector
Contributions

00000212

00000213

GOAL1
(NURSI
NG
PROGR
AM
SUPPOR
T)

GOAL1
(TEACH
ER
EDUCAT
ION)

HEALTH CARE
- NURSING
PROGRAM
SUPPORT

TEACHER
EDUCATION

$(8,004)

$250

5

6

Provide discipline specific advisement
and a case management approach in
serving students

Continue to develop a list of
students interested in the
major (baseline)

Scope of work:
• Provide one stop student service to
students, primarily those in the
selected fields (above)
• Serve as the liaison to faculty to
provide a means of sharing
information between student services
and the faculty
• Connect with university
representatives in the disciplines
regarding CEP areas
• Serve as resource for other advisors
with regard to issues related to these
careers/majors
• Participate in discipline specific
recruitment events
• Develop contact list of students
interested in these majors; follow up
with advisement appointments,
career fair information

Conduct advisement
sessions with students.

Support Programs of Study in Teacher
Education and Speech Language
Pathology. Provide resources for active
learning strategies that connect the
community to our Teacher Education
programs.

Meet with discipline faculty
each semester
Contact university discipline
specific advisors for
updates regarding CEP
areas
Provide advisor updates
and information related to
the major to student
services
Support program focused
orientations
Program advisor met with
676 individual students and
1200 separate visits
Processed 84 CEP
applications in January and
86 CEP applications in May
Support program focused
events and activities.
Course development in EDU
and SLPA to increase program
offerings for students

00000215

CAREER
_TRANS
_ IN

CAREER
TRANSITION
INITIATIVE

$123,092

8

Increase the number of
partnerships (industry and
educational) in Energy and
other career transition
programs:
Held first annual Skilled
Trades Expo attended by
100+ students and families
and hosted 25 vendor
information tables

EMCC will support and expand
Occupational pathways/institutes with
the support of a Director of Community
Partnership Programs a. EMCC will
support faculty involvement and
outreach with industry.
Provide additional support for STEM
outreach and pipeline programs as part
of the P-20 career pipeline
development.

Developed job shadow
program with APS the
resulted in 6 students being
hired.
Modified PPT curriculum to
include fossil energy to
prepare students for jobs in
other utility companies
Developed a dual enrollment
certificate for West-MEC
students enrolled in high
school energy program.
Students will graduate with a
stackable college certificate.
Partnered with Palo Vere
Water Resources areas that
led to 3 students being hired
as auxiliary operators.
Developed an Advanced
Manufacturing AAS/Crtificate
aligned with NIMS
certifications as part of a
statewide initiative to foster

economic development in
Arizona.
00000826

00000940

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing

$49,851

$46,493

9

3

Redesign and implement a new Career
Services model. Emphasis will be placed
on strengthening services related to
early student identification of a career
field around meta majors/structure
pathways

Support for Industrial Manufacturing
and Emerging Technologies (IMET) and
Energy programs at West-MEC used to
purchase necessary equipment to grow
and expand the program, Faculty line in
order to offer necessary courses for
students, Energy Lab Technician to
ensure that all labs are meeting
requirements of the course as well as
safety protocols and Career
Coach/Internship Coordinator to
partner with industry to provide
apprenticeship/internship
opportunities for students to gain work
based experience

Salaries for Student Services
Coordinator
Part-time student services
specialist
Marketing and outreach
materials
Internships:
Fall 2016 – 179 interns
Spring 2017 – 212 interns
Summer 2017 – 35 interns
Fall 2017 – 181 interns
Spring 2018 – 222 interns
Summer 2018 – 23 interns
OYO faculty member to teach
electrical systems courses
Purchased 96 laptops and 3
carts for the classrooms
Lab Tech to support the setup/maintenance and up keep
of all labs and competencies

MARICOPA COMMMUNITY COLLEGES
FY 2017-18 Proposition 301 Annual Report
October 2018
COLLEGE/SKILL CENTER: GateWay: Washington Campus
FY 2018 PROPOSITION 301 EXPENDITURE TOTAL: $167,799
Project ID

Activity

00000186

4

Prop 301
Initiative Title
Occupational and
biosciences
learning
assistance
Amount used
from Learning
Center (320-200328311-51310
Grant 44150)
Equipment,
supplies, and
curriculum
development for
occupational
programs
Amount used
from
Occupational
Programs (320200-32850859500 Grant
44190)

00000187

1, 3

Amount
Expended

Industry
Sector*

Initiative Description

Performance/Outcome
Measures

Private Sector
Contributions
None

Tutoring of students in occupational
programs

$57,086
$110,713

Tutoring was provided to preoccupational and occupational
students

2, 3, 5

$28,194

5

SaraSteady Safe Patient Handling
Equipment

$4,905

3

Portable Barricades

$1,382

3

Lighting

$17,582

5

SIM View Server PC (Laerdal)

$12,547

3

Air Conditioning Machine

$6,042

3

Scan Tool Interfaces

$9,915

3

Surprise Water Lab Equipment

Consistent approach to moving
patients safely in healthcare for
teaching and learning.
Provides teaching and learning
experiences for the OSH students
in an industry environment similar
to the workforce.
Provides teaching and learning
experiences for the nursing
students in a Simulated
environment similar to healthcare
industry.
Enhanced lab experience for the
AUT program aligning with
workforce employment
Enhanced water lab environment
to simulate an industry water lab
for student teaching and learning.

None

Rapid Response

1, 3

Amount used
from Rapid
Response Center
(320-200-32801259500 Grant
44190)

$26,427

1, 3, 4, 5

$3,717

10

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies

Curriculum Tech

Ultrasound Neonatal head

Response to accreditation bodies
and program demand requires
curriculum modifications to meet
industry needs.
In FY17, GateWay processed
Provides teaching and learning
experiences for the sonography
students in a Simulated
environment similar to the
diagnostic imaging healthcare
industry.

None

MARICOPA COMMMUNITY COLLEGES
FY 2017-18 Proposition 301 Annual Report
October 2018
COLLEGE/SKILL CENTER: Gateway: Central City Campus
FY 2018 PROPOSITION 301 EXPENDITURE TOTAL: $316,005
Project
ID

00000190

Activity

GOAL1
and
Automot
ive EPA

Prop 301
Initiative Title

Personnel and
Automotive
Program

00000190

GOAL1

Aesthetician
Program
Upgrade

00000193

Compute
r
Resource

Computer
Resources and

Amount
Expended

$45,348

Industry
Sector*

8

$23,817

8

$11,122

10

Initiative Description

Funding used to hire Student Life
Specialist for the Central City and Deer
Valley Campus. Also used for a
recharging machine for hybrid and nonhybrid vehicles to support upgraded
instruction in the Automotive program.

Purchased equipment to enhance
instruction in the Aesthetician program
at the Deer Valley Campus. Included
facial devices and microdermabrasion
machines that were recommended by
industry partners to upgrade the
equipment students are utilizing to learn
their skills.
Funding used to support staff in
attending summer CTE Conference in
Tucson, AZ. Additionally, funding was

Performance/Outcome
Measures
Student Life activities have
been incorporated to Central
City and Deer Valley
Campuses, to include students
from both sites attending the
District Student Leadership
Conference in Prescott, AZ.
This is a new component for
clock hour programs and has
led to increased student
engagement and opportunities
for student growth.
Additionally, the purchase for
the Auto Body program has
allowed for that program to
expand instruction and
maintain alignment with
industry.

Private Sector
Contributions

None at this time.

Students are able to practice
their skills and perform
Aesthetic services using
equipment that aligns with
industry standards.

None at this time.

Occupational Education
Instructors attended and
presented at the summer CTE

None at this time.

and
Student
Support
Develop
ment

00000823

00000933

Professional
Development

GOAL1

HVAC and
Welding Lab
Upgrade and
Renovation

GOAL1

HVAC and
Welding Lab
Upgrade and
Renovation

used to purchase software for computer
foundations class, and equipment for the
Phlebotomy program.

$192,635

$43,083

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies

3

3

Funding used to renovate old
Cosmetology lab to create HVAC lab,
including purchases of equipment and
materials need to initiate program.
Additionally, funding used to expand
Welding lab to add 18 additional
Welding booths and also create a new
swing space classroom to be used for
future expansion of construction trade
programs.
Funding used to renovate old
Cosmetology lab to create HVAC lab,
including purchases of equipment and
materials need to initiate program.
Additionally, funding used to expand
Welding lab to add 18 additional
Welding booths and also create a new
swing space classroom to be used for
future expansion of construction trade
programs.

Conference and were able to
gain knowledge from their
colleagues that were in
attendance. Software and
equipment purchases
enhanced programs to align
with industry standards.

HVAC program began in
August 2018. Welding lab
renovation/expansion to be
complete by 11/1/18.

None at this time.

HVAC program began in
August 2018. Welding lab
renovation/expansion to be
complete by 11/1/18.

None at this time.

MARICOPA COMMMUNITY COLLEGES
FY 2017-18 Proposition 301 Annual Report
October 2018
COLLEGE/SKILL CENTER: GateWay: Southwest Skill Center
FY 2018 PROPOSITION 301 EXPENDITURE TOTAL: $200,103
Project
ID

00000200

00000202

Activity

GOAL1
and
Emerg_
Med_Te
ch

GOAL1

Prop 301
Initiative Title

Personnel and
Professional
Development

Personnel

Amount
Expended

$197,325

$2,778

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security

Industry
Sector*

5

8

Initiative Description
Funds used to support part-time wages
for EMT and Fire Prep Academy
programs. Part-time instructors are
utilized to provide instruction to adult
and high-school (through West-MEC
partnership) programs at two locations,
the SouthWest Skill Center and Deer
Valley Campus. Additionally, funding
was used to allow EMT staff and
leadership to attend the NAEMSE
Symposium and for Medical Assistant
Program staff to attend the AAMA
Conference. This served as both
professional development and program
development opportunities for our staff.
Funds were used to support EMT and
Fire Prep Academy Part-time Wages for
Instructors.

Performance/Outcome
Measures

Private Sector
Contributions

EMT program received
recertification from the state
with no concerns.
Performance on state EMT
exams outcomes for students
continue to increase year after
year. MA program is in the
process of pursuing program
accreditation, and the AAMA
Conference allowed for
increased knowledge
development to support this
effort.

None at this time.

EMT program received
recertification from the state
with no concerns. EMT exam
outcomes for students
continue to increase year after
year.

None at this time.
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COLLEGE/SKILL CENTER: Glendale
FY 2018 PROPOSITION 301 EXPENDITURE TOTAL: $607,710
Project
ID

Activity

00000177

GOAL
1(HIGH
TECH)

00000178

GOAL 1
(BUS &
FIN
SERV)

00000179

GOAL 1
(HEALT
H
CARE)

00000180

00000181

GOAL 1
(PUBL
SFTY_H
MLND)
GOAL
1(CARE
ER
DEVLP
MENT)

Prop 301
Initiative Title

High
Technology

Business &
Financial
Services

Healthcare

Public Safety &
Homeland
Security

Amount
Expended

Industry
Sector*

$19,363

3

$97,805

$72,836

$41,781

$120,200

4

5

7

8

Initiative Description
Inkjet printer for digital media arts
students to produce work on equipment
used in industry ($3794) and capture
vision station in Exercise Science and
Nutrition ($15,570)
Faculty, Business & Information
Technology (OYO) – Insurance Studies
is a new program for the College, so a
highly qualified instructor is necessary
to promote student enrollment and
student success
Faculty, Exercise Science (OYO) - With
the healthcare industry’s continued
emphasis on integrated health and
preventative medicine strategies, faculty
expertise in necessary in the area.
Office Coordinator, Paramedic Program
(OYO) – Due to complexities of
program accreditation and
documentation, a full-time office
coordinator is necessary to provide
support to program director and students
& interim part-time paramedic program
director
One staff person (Director, Community
Partnerships, 1.0; FTE) to work with
occupational programs in the
development and strengthening of
advisory committee councils,

Performance/Outcome
Measures
Students utilize industry
equipment to prepare for
gainful employment

Private Sector
Contributions

Increase in enrollment,
courses, and completions in
Insurance Studies program

Service on Insurance
Advisory council and guest
speakers in insurance studies
courses

Increase in enrollment in
exercise science and personal
training courses/programs

Completion of documentation
necessary for program
accreditation and student
access to clinical
settings/experiences &
increase in number of cohorts
completing paramedic
program
Increase in connections and
partnerships with business and
industry; strengthen advisory
committee membership; meet
new workforce needs

Involvement in campus CTE
program advisory councils
and new partnerships to
support enrollment and
student success, such as

00000630
00000940

$657
$295

development of new certificate and
degree programs, creation of
partnerships with high
schools/community organization, and
support of pursuit of grant funds for
occupational programs
This is part of SWFI grant, not Prop 301
Prop 301 Carry Forward Funding –
Programs impacted include digital
media arts, digital cinema arts, cyber
security, engineering, computer aided
drafting, and automotive.
The Digital Cinema Arts Program was
able to use the funding to purchase three
cameras (and many accessories) for our
Studio, as well as upgrade four
computers in our edit bays. The new
cameras (including a robotic camera and
professional teleprompter) have
immediate impacts on our curriculum
where we can now create work that
better reflects the talent of the students
while giving them experience on
equipment they will see in the industry.
Students’ overall workflow has been
greatly improved and the quality of their
final products will be reflected by these
advancements.
The Digital Media Arts program
acquired new computers for lab.
Students and teachers can now use upto-date software and hardware to
prepare for jobs in the media arts
industry. The new 4k displays allow
students to create stunning creative
work for their portfolios.

00000941

$254,772

The Automotive Department developed
new Electric/Hybrid vehicle training

Stand Up for Veterans event
and summer camps

Students prepare for gainful
employment by learning on
technology/equipment used in
industry.

program and to expand into the advance
electrical/electronic technology required
for today's vehicles. The department
purchased an Electric/Hybrid vehicle
trainer and advanced electrical training
simulators and courseware. We also
purchased a computer server to allow
students access to the courseware
through the internet. This level of
access will enable us to serve students
in more flexible formats i.e. face-to-face
or hybrid.
Computer Aided Design (CAD)
equipped technology lab with new
computers so that the CAD program has
the RAM, speed, and Graphic capacity
to run the latest software used in the
Architectural, Mechanical, and Civil
Engineering industries. Students need
current workforce skills on the latest
parametric modeling software in these
industries to be adequately prepared for
CAD careers in these industries.
The Engineering program equipped
engineering labs with new computer
desks where the computers can be raised
and lowered, giving more flexibility of
the limited space for lecture and lab
types of engineering classes. With the
computers up, students can take lecture
notes, conduct research, and perform
electronic calculations in lecture
classes. By having the ability to lower
the computers, the labs can be held in
the same room. Adequate space is now
available for students to work on

engineering projects as they gain handson experience necessary for the
engineering field.
Cyber Security – The cyber security lab
and Gaucho cyber “cave” received new
equipment (computers/servers) to allow
students to learn on equipment used
within industry.
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies
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COLLEGE/SKILL CENTER: Mesa Community College
FY 2018 PROPOSITION 301

Project
ID

Activity

00000211

CTE_P
ROGR
AMS

Prop 301
Initiative
Title
Response
to local
workforce
needs
Workforce
Developm
ent
Manager

Amount
Allocated
$94,750
3/4 year
funding

PLANNED USES (ALLOCATION):
EXPENDITURE TOTAL:

$556,770
$488,902

Amount
Expended

Industry
Sector*

Initiative Description

Performance/Outcome
Measures

Anticipated Private
Sector Contributions

$239,003
total for
Project ID
211

1, 3, 4, 5,
7, 8, 9,
10, 11

Workforce Development
Manager (classified position Leah Palmer) to support
responsiveness to local
workforce needs and multiple
industry sectors.

New Prop 301 position made
effective October 1, 2017.
Sustained the continuation of
the Arizona Advanced
Manufacturing Institute
(AzAMI). Assisted the CTE
Dean with CTE program growth
and development aligned with
labor market analytics for
multiple industry sectors.

Leveraged labor market
data to seek private donor
contributions towards CTE
facility expansion and
increased student
completion.

This position focused primarily
on maximizing external
relationships and opportunities
for workforce development, to
include: (a) next-generation
sector partnerships, BILT teams,
and advisory committees, (b)
aligning CTE curriculum to
industry opportunities, (c) P-20
pathway alignment, and (d)
CTE marketing.

Continued career
pathways support by
employers to increase job
placement and industry
credentialing agencies to
increase industry
certifications.
Increased apprenticeship
opportunities through
strategic collaboration
with State office of
Economic Security and
local employers.

00000211

CTE_P
ROGR
AMS

Response
to local
workforce
needs

$72,750

1, 3, 8, 9,
10, 11

3/4 year
funding

Applied
Science
and
Technolog
y Career
Navigator

00000211

CTE_P
ROGR
AMS

Response
to local
workforce
needs
CTE
Communi
cations
and
Administr
ative
Specialist

$34,270

1, 3, 4, 5,
7, 8, 9,
10, 11

Applied Science and
Technology Career Navigator
(classified position - Cesar
Beccera) to support
responsiveness to local
workforce needs and multiple
industry sectors primarily in
the areas of high tech
manufacturing, aerospace,
aviation, and
sustainable/green
technologies.

CTE Communication and
Administrative Specialist
(RPS - Shannon Payne) to
support relationships with
industry partners and
multiple industry sectors.

New Prop 301 position made
effective October 1, 2017.
Sustained the continuation of
the Arizona Advanced
Manufacturing Institute
(AzAMI). Assisted the Applied
Science and Technology
Department with student
success and retention using an
enrollment to employment
strategy.

Performed a variety of
administrative duties requiring
coordination of activities both
internal and external to the
college. Frequent outreach to
industry partners, organizing
CTE outreach events, creating
marketing materials, managing
communication tools, and
providing technical expertise in
social media strategies. Assists
in website management,
meeting coordination, and
student tracking. Maintained
database of partnerships and
employers.

Leveraged labor market
data to seek private donor
contributions towards
increased student
completion.
Continued career
pathways support by
employers to increase job
placement and industry
credentialing agencies to
increase industry
certifications.
Increased apprenticeship
opportunities through
strategic collaboration
with State office of
Economic Security and
local employers.
Leveraged labor market
data to seek private donor
contributions towards
increased student
completion.
Continued career
pathways support by
employers to increase job
placement and industry
credentialing agencies to
increase industry
certifications.
Increased apprenticeship
opportunities through
strategic collaboration
with State office of
Economic Security and
local employers.

00000211

DIG_A
RTS_P
ROGR
AM

Response
to local
workforce
needs

$10,750

10

Digital Print Lab Technician
and Lead Tutor (RPS position
- Danielle Pajak) to support
local workforce needs. CIP
code 50.0401 Design and
Visual Communications
shows a +200 job gap and
median wage $20.78/hr.

$0

5

OPD duties for Kimberly
Focht to keep current with
USDA/IACUC, Arizona
Radiation Regulatory Agency
and AVMA regulations and
adjunct recruitment/training.

Digital
Arts
Program

00000211

VET
TEC
PROGR
AM

Health
care
Summer
Veterinary
Technolog
y Projects

Prop 301 position continuing
from prior years. Supervise Lab
in AC3N during scheduled Lab
Hours. Responsible for updating
and keeping track of the Print
Lab, Dark Room, and Light
Studio schedules. Assisting
Digital Arts Staff with checked
out equipment and computer
troubleshooting, i.e. setting up,
taking down, computer and/or
equipment issues that might
arise. Oversee equipment
checkout to Digital Arts
students. Clean labs weekly
(AC3E, AC3N, AC3S). Printer
Maintenance & Ink Inventory.
Lead Tutor: MAC Interface and
File Management, Photoshop,
Illustrator, InDesign, Bridge,
Lightroom/Dreamweaver
(limited), Printing Assistance,
Scanning Assistance, Digital
Photography Assistance
Program policy manual review
and update, reports
on program changes to AVMA
as specified by our
accreditation standards and
adjunct recruiting and
hiring. Meetings to work toward
an MOU for
cattle access for skills
acquisition at Midwest Vet
School. Meet with service
providers for correcting
issues with Radiology units and
anesthetic units.

Leveraged labor market
data to seek private donor
contributions towards
increased student
completion.

None

CCL Veterinary Assistant,
aligning with WESTMEC and EVIT for dual
enrollment
00000205

MFG_P
ROGR
AM

High tech/
manufacturin
g

$69,000

$136,195
total for
Project ID
205

3

High Tech/Manufacturing lab
technician (classified position
- Kevin Weaver) to support
programs within the Arizona
Advanced Manufacturing
Institute (AzAMI).

Finalized curriculum for CCL
Veterinary Assistant
with EVIT and West-Mec for
dual enrollment.
Directly assisted in student
laboratory instruction and
demonstration to include
technical programing support
and advanced setup techniques.
Interacted with industry and
community partners. Provided
guidance and advisement to
current and future students.
Provided tours of the
manufacturing program.
Provided assistance in
curriculum development.  NIMS
representative.

Leveraged labor market
data to seek private donor
contributions towards (1)
increased number of CNC
machines to accommodate
the variety of machines
(turning and milling)
found in industry, (2)
increased lab space for
CNC Manufacturing Lab,
and (3) creating students
experience opportunities
in machining cast / 3D
printed parts.
Continued career
pathways support by
employers to increase job
placement and industry
credentialing agencies to
increase industry
certifications.

00000205

MFG_P
ROGR
AM

High tech/
manufacturin
g&
Aerospace
and aviation

Welding

$64,000

1, 3

Welding lab technician
(classified position - Charles
Phy) to support high tech
manufacturing and
aerospace/aviation industry

Position supervised students in
all areas in welding technology,
set up labs. Inventory welding
supplies with tool room and
material control. Maintained all

Increased apprenticeship
opportunities through
strategic collaboration
with State office of
Economic Security and
local employers.
Leveraged labor market
data to seek private donor
contributions towards
trades/technology facility
expansion.

sectors. This position
support programs within the
Arizona Advanced
Manufacturing Institute
(AzAMI). Aerospace is
supported by processes Mig
and Tig processes.

welding machines and repair if
possible. Assisted in welding
and ensured student student and
staff safety.
All measures are evaluated by
the welding program director.

Continued career
pathways support by
employers to increase job
placement and industry
credentialing agencies to
increase industry
certifications.
Increased apprenticeship
opportunities through
strategic collaboration
with State office of
Economic Security and
local employers.

00000205

MFG_P
ROGR
AM

High tech/
manufacturin
g

3D
Printing /
Additive

$52,000

3

3D Printing/Additive
Manufacturing lab technician
(classified position - Adam
Glawe) to support programs
within the Arizona Advanced
Manufacturing Institute
(AzAMI).

Directly assisted in student
laboratory instruction and
demonstration. Provided
guidance and advisement to
current and future students.
Coordinated Additive
Manufacturing Advisory
Committee members. Provided
tours for community members,
attend community and
educational outreach events, and
work with local partners to
further develop manufacturing
education. Assisted with
developing new additive
manufacturing curriculum.
Maintain, troubleshoot, and
repair laboratory equipment

Welding lab tech is
responsible for
coordinating employer
partnerships of donated
metals for student weld
training.
Leveraged labor market
data to seek private donor
contributions towards (1)
increased lab space for
Additive Manufacturing
Lab, (2) metal 3D printer
(more than likely Direct
Metal Laser Sintering
(DMLS) technology) and,
ideally, a 5 axis CNC
milling machine dedicated
to working with additive
manufacturing parts, (3)
consumable printing
materials, (4) proprietary
consumable supplies for
machines, (5) other lab
supplies involved with

beyond basic tasks. Managed
Additive Manufacturing Lab
printing services.  Provided lab
assistance for other
manufacturing and machining
lab spaces. Scheduled and
directed student workers for
TC416 open computer lab.

00000205

MFG_P
ROGR
AM

High tech/
manufacturin
g

$28,000

00000483

LAB_T
ECH_U
RBAN

Sustainability
and green
technologies

$51,000

Urban
Horticultu
re

3

$35,204
total for
Project ID
483

11

Advanced Manufacturing
Computer Lab support (RPS
staffing to meet operational
hours) to maintain computer
commons and tutor students.
RPS staff included Jordan
Dworaczy, Ninna Hesse,
Thomas Kitching, Benjamin
Powers, and Tashianna Roy.
Urban Horticulture and
Sustainable Agriculture lab
technician/land lab manager
(classified position - Thomas
Bulinski) to support
sustainability and green
technologies sectors.

Increased student success and
retention. Access to computer
lab for online industry
certification testing.

Water and fertilize in
nursery/greenhouse. Maintain
and repair irrigation system as
needed. Check for water leaks
in irrigation lines and make
minor repairs, remove trash,
wash dirty pots. Propagate
plants by seed and cutting,
re-pot plants as needed and
maintain clean potting area and
greenhouse.. Manage weeds in
organic vegetable rows, check
greenhouse temperatures and
maintain water levels in

additive manufacturing
processes, and (6)
educational, small
business, and community
outreach resources
Continued career
pathways support by
employers to increase job
placement.
Increased apprenticeship
opportunities through
strategic collaboration
with State office of
Economic Security and
local employers.
Leveraged labor market
data to seek private donor
contributions towards
trades/technology facility
expansion.

Leveraged labor market
data to seek private donor
contributions towards
greenhouse facility
expansion.
Continued career
pathways support by
employers to increase job
placement.
Increased apprenticeship
opportunities through
strategic collaboration

00000209

TEACH
ER_ED
_EXP

Teacher
Education

$80,250

$75,634
total for
Project ID
209

00000183

$0

00000187

$0

00000202

$0

00000302

$0

$26
District
reporting,
not
budgeted
by MCC
$2
District
reporting,
not
budgeted
by MCC
$2,831
District
reporting,
not
budgeted
by MCC
$7

Education
Studies

6

East Valley Teacher
Education Coordinator
(classified position - Julie
Garner) to support teacher
education sector.

reservoir. Assist community
gardeners with tool and
rototiller usage. Assist
instructors as needed. Oversee
volunteers and student
workers, maintain compost
piles, mow turf plots weekly
and assist with plant and
vegetable sales.
Market, recruit and support
programs in response to
workforce shortages.
40% Facilitate Program
Advisement
25% Coordinate Special Projects
25% Conduct Program
Recruitment and Retention
Efforts
10% Develop and Maintain
Partnerships with School
Districts and Universities

with State office of
Economic Security and
local employers.

Mesa Public Schools, US
Dept of Education, Grants

District
reporting,
not
budgeted
by MCC
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies
Prop 301 Uses (ARS 15-1472): Monies received shall be expended for workforce development and job training purposes. These expenditures may include:
1. Partnerships with businesses and educational institutions.
2. Additional faculty for improved and expanded classroom instruction and course offerings.
3. Technology, equipment and technology infrastructure for advanced teaching and learning in classrooms or laboratories.
4. Student services such as assessment, advisement and counseling for new and expanded job opportunities.
5. The purchase, lease or lease-purchase of real property, for new construction, remodeling or repair of buildings or facilities on real property.
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COLLEGE/SKILL CENTER: Paradise Valley
FY 2018 PROPOSITION 301 EXPENDITURE TOTAL: $434,354
Project
ID

Activity

Prop 301
Initiative
Title

Amount
Expended

Industry
Sector*

Initiative Description

Performance/Outcome
Measures
FTSE and HC in programs
supported by funds and list of
partners served by program.
CCL and AAS awards
196 credits from student
enrollments in off-campus
sites and partnerships

00000203

EARLY
CHILDHOOD

Early
Childhood &
EDU
Outreach
(328045)
51310 – PtTime Wages
51316 –
Student
Wages
All Benefits
Obj Codes
53300 Printing
53500 –
Advertising
53550 –
Offic.Funct
54100 – Gen.
Supplies

2 off campus cohort sites:
Alhambra Elementary School
District and Foundation for
the Blind

Provide part-time outreach coordinator
for early childhood certificate programs
in support of community partnerships.

$1,012

6

Provide funds for temp support of
outreach in the EDU program.

10 students completed
internships at E C Centers:
Chaparral Christian
Preschool, International
School, Montessori Center, St.
Joan of Arc Preschool, Salt
River Pima-Maricopa Indian
Community Early Head Start,
Tutor Time, Valley Child
Care and Learning Center,
Washington Elementary
School District, Whiz Kids,
Wirtzie’s Place

Private Sector
Contributions
Facilities and equipment
supplied by partners.
Classroom space at 3 early
childhood centers: Alhambra
Elementary School District,
Foundation for the Blind,
and Pinnacle Presbyterian
Preschool
Classroom space at the
Arizona Science Center and
Treasures for Teachers for
specially-funded ECH120
Contemporary Issues course.
Partners offer space in their
classrooms for PVCC
students to complete their
practicums.
When we do our Structured
Autism Outreach (4 times a
year) they provide space at
their schools.
In our High School Outreach
(6-10 times a year) we go

All interns completed a field
experience at Pinnacle
Presbyterian Preschool,

into classrooms to recruit at
the PVSchools so they
provide the space.

15 students enrolled in Child
Development Associate
preparation courses at the
following sites:
Creighton Elementary School
District, Deer Valley Unified
School District, Paradise
Valley Preschool, Kindercare,
Lighter Bringer Family Child
Care, Little Big Minds,
Nana’s Place, Robin’s Nest,
Valley Presbyterian Day
School

We also collaborate 4-8
times a semester where
PVSchools specialists
provide "professional
development" for our
students using PVSchool
resources.

4 students completed Child
Development Associate
preparation at the following
sites: Deer Valley Unified
School District, Paradise
Valley Preschool, Robin’s
Nest, Valley Presbyterian Day
School
Service Learning Placement
in local K-12 schools.
Approximately 120 students
completed service learning in
K-12 schools. They completed
service learning at the
following:
North Canyon High School
Desert Cove Elementary
School
Quail Run Elementary School
Desert Springs Prep
Elementary School
Campo Bello Elementary

School
Aire Libre Elementary School
Provide funds for temp
support of outreach for the
EDU program.
We worked with K-12
students for active recruitment
both fall and spring at the
following schools:
Horizon High School
Desert Shadows High School
Greenway Middle School
Roadrunner High School
HC: 352
CFS FTSE 33.8
ECH FTSE 15.1
EED FTSE 2.4
Number of sections offered:
75
ECE AAS Awards: 4
ECE CCL Awards: 12

PARAMEDIC
PROGRAM

00000206

EMT/Param
edic
Program
Support
(old charge
center
328042)
51121 – Fac,
Pt-Tm Day
51130 – Pt
Inst. Lab
51230 –
Support,

Provide skills evaluators for Paramedic
and EMT programs. Provide program
support through Admin Sec III position
and temp employees. Support skills
labs and Paramedic cadaver lab.
Maintain EMS websites.

FTSE and HC in programs
supported by funds and list of
partners served by program.
CCL and AAS awards
HC - 537

Facilities and equipment
supplied by partners.
Clinical and field
experiences. Standard EMS
equipment supplied by the
clinical sites.

FTSE – 153.5
CCL5513 – 14 awards
CCL5643 – 212 awards
AAS3065 – 6 awards
$142,670

7

Partners Served: Phoenix Fire

Carden’s Children’s Hospital
Banner Health System
Dignity Health System
Phoenix Children’s Hospital
Phoenix St. Luke’s Hospital
Tempe St. Luke’s Hospital

00000206

FIRE
SCIENCE

Classif
51310 – PtTime Wages
51411 –
Classif. OT
All Benefits
Obj Codes
53210 – Prof.
Services
54100 – Gen.
Supplies
55130 –
Facilities/Ren
tals

Department, Daisy Mountain
Fire Department, Sun City
Fire Department, North
County Fire and Medical, Rio
Verde Fire Department,
Glendale Fire Department,
American Medical Rescue

Maricopa Medical Center
Research for Life

Fire Science
Program
Support
(328222)
51121 – Fac,
Pt-Tm Day
51130 – Pt
Instr. Lab
51310 – PtTime Wages
All Benefits
Obj Codes
53210 – Prof.
Services
54100 – Gen.
Supplies

FTSE and HC in programs
supported by funds and list of
partners served by program.
CCL and AAS awards

Facilities and equipment
supplied by partners.

HC: 625
FTSE: 156.1
Emergency Response and
Operations AAS Awards: 14
Fire Service Professional
AAS Awards: 2
Fire Investigation CCL
Awards: 1
Fire Science CCL Awards: 1
Provide temp staff to help advise
students, facilitate fire science classes,
and work with workforce partners;
provide funds to pay skills technical
evaluators and coordinators. Maintain
equipment.

Firefighter Operations CCL
Awards: 67
Partners (Cohorts): students
City of Phoenix FD - 108
Daisy Mountain FD - 0

Fire Fighter Volunteers:
4,860 hrs =$74,018
Phoenix Fire Dept: Donation
of Used Turnouts = $35,000
Use of Misc.
Equip/Materials = $4,000.00
Use of Fire Engines =
$25,600
Use of Training Facility =
$32,000
Arcadia Management Group,
3350 N. Central Ave, Phx:
use of hi-rise bldg for high
rise training = $1,200
Extrication Concepts: use of
1 complete set of extrication
equipment = $75,000
Southwest Gas Training: use
of training facility and
instruction = $3,300
Arizona Public Service:
Electrical Safety training for
First Responders = $1,500

AZ State Fire Service (AS
State Fire Training
Committee, Inc) - 265
Interns = 30 (4,050hrs
contributed by Interns at their
Internship assignments)
Service Learning = 27 (3,456
hrs contributed at their FSC
Program and/or Fire Service
Agency assignments)
Volunteers = 36 (4,860 hrs
donated to the FSC Program)
Approx. Workforce placement
= >60
Outreach/Community
Involvement Projects
Semi-Annual Smoke Alarm
Campaign- PVCC FSC102,
282AC, FSC296WC ,
298AA/AB/AC classes
partner with the City of
Phoenix FD, City of Phoenix
Neighborhood Services and
the City of Phoenix Mayor’s
Office;
PVCC Students, Volunteers &
Faculty – 150
Homes in target areas –
>2,300
Smoke Alarms installed –
>750
Partnered with City of
Phoenix FD Career Day –
planning, coordinating,
operational assistance and

TEEX (Texas Engineering
Extension Service): use of
hazardous materials
equipment = $55,500
U.S. Dept of the InteriorBLM: use of wildland
firefighting equipment =
$20,000
Arizona Auto Parts: donation
of salvage vehicles for
extrication & vehicle fire
training=$6,500
Total Fire Science Program
In Kind Contributions =
$333,618

support. PVCC FSC students
participated in demonstrations
- 125 prospective firefighter
candidates reached

RAPID
RESPONSE

Number of classes, HC,
FTSE, and AAS Awards

Speakers, workshops,
seminars, internships

HTM HC: 24

This Fall, the HTS program
director was invited to
present to students at the
CREST facility at Paradise
Valley High School. This
included collaborating with
high school students
regarding the Healthcare IT
industry. This collaboration
provides students with
access to programs of study
that they might not
considered otherwise.
Several students expressed
interest in attending PVCC,
specifically the HTS
program. In an effort to
increase access to our
program, we launched the
HTS social media campaign
this year. This started out as
a low cost marketing
alternative, and has evolved
into a successful social
media campaign that
connects future, current, and
past students. A primary
goal of our social media
campaign is to celebrate
student and faculty
accomplishments, and let the
virtual community know

Number of sections offered: 4
Healthcare Technology
Systems AAS: 2
Healthcare Technology
Systems CCL: 1
Entrepreneurship Education
Center
EEC Performances 2
70 people
EEC Workshops
23
180 people
EEC Lectures
18
180 people
Sub Total:
43 events
430 people

Rapid
Response
(328129)
51310 – PtTime Wages
All Benefits
Obj Codes
53210 – Prof.
Services
53300 Printing
53500 –
Advertising
53550 –
Offic.Funct
54100 – Gen.
Supplies
00000207

HC: 55
Number of sections offered: 8
EEC AAS Awards: 1
Support new certificate/AAS programs
that address a workforce need such as
HTM and Entrepreneurship

$4,948

Hired two part-time Administrative
Assistants for the EEC & HTS.

00000207

00000207

STRATEGIC
PLAN_OCC

NURSING

Strategic
Plan
(328135)
53210 – Prof.
Services
53300 Printing
53550 –
Official
Functions
53600 –
Contractural
Services
54100 – Gen.
Supplies
55400 –
Organiz Dues
56150 –
Registration
56520 – Out
of State
Travel
Nursing
51310 – Pttime Wages
53210 – Prof.

Courses and new certificate or
AAS program as well as list
of partners

Support for programs after program
review identifies needs or support for
new program development to meet
workforce needs: Integrated Public
Health AAS and CCLs

about the HTS program.
Most recently, we featured
one of our new HTS students
that was selected to represent
the HTS program as a Bright
Star in Paradise Student
Ambassador. We have a
current marketing student at
PVCC that helps manage
our social media. This is
providing yet another
opportunity for student
success.
List of any equipment,
facilities, speakers,
workshops, internships, etc.

Courses are approved for
Integrated Public Health. The
AAS is approved through the
HLC, and the CCLs are in the
approval process. This
development and program
start up is supported by the
Prop 301 Workforce
Development Grant funds
awarded to PVCC for
additional support. The recent
Prop 301 Grant Additional
Funds Awarded to PVCC will
provide continued support for
this program once full
approval has been received.

List of any in kind support
Support for Nursing Skills Lab and for
simulation models

FTSE and HC in programs
supported by funds and list of
partners served by program.

None

Services
53300 Printing
53550 –
Official
Functions
53600 –
Contractual
Services
54100 – Gen.
Supplies
55400 –
Organiz Dues
56540 –
Travel Non
Empl

CCL and AAS awards
Nursing FTSE: 161.233

HC: 200

Number of sections offered:
55
Nursing AAS: 52
Practical Nursing CCL: 1
Nurse Assisting CCL: 12
Staffing
Full time Sim lab faculty
hired.
Part time wages - Increased
utilization of part time clinical
instructors due to increased
student enrollment – 100-112
students enrolled in the
program.
Resources
Fall 2018 student enrollment
increased by 24 per semester
totaling to 140-150 students
per semester.
Purchased disposable supplies
to replace the wear and tear of
movable equipment, i.e. skins
to the manikins’ arms and to
replenish lab for students use
Replaced old IV arms that
can’t be repaired - 4 have
been purchased
Purchases:
3 IMED pumps

2 electronic BP cuffs
Geriatric simulator
2 pregnant abdomen models
3 premie babies
Continuing membership to
ACEN and NLN
Sim Lab coordinator attended
a Nurse Educator Summit in
Las Vegas
Courses and new certificate or
AAS program as well as list
of partners

00000825

00000945

INTEGRATE
D PUBLIC
HEALTH

NURSING

51111
Salaries/Wag
es
52110
Benefits
54100
Supplies/Mat
erials
57745
Technology
$231,560

5410
Supplies/Mat
erials
57745
Technoloty

5

Support for programs after program
review identifies needs or support for
new program development to meet
workforce needs: Integrated Public
Health AAS and CCLs

Courses are approved for
Integrated Public Health. The
AAS is approved through the
HLC, and the CCLs are in the
approval process. This
development and program
start up is supported by the
Prop 301 Workforce
Development Grant funds
awarded to PVCC for
additional support. The recent
Prop 301 Grant Additional
Funds Awarded to PVCC will
provide continued support for
this program once full
approval has been received.
and HC in programs
supported by funds and list of
partners served by program.
CCL and AAS awards
Nursing FTSE: 161.233

$54,164

5

Support for Nursing Skills Lab and for
simulation models

HC: 200

List of any in kind support
None

List of any in kind support
None

Number of sections offered:
55
Nursing AAS: 52
Practical Nursing CCL: 1
Nurse Assisting CCL: 12
Staffing
Full time Sim lab faculty
hired.
Part time wages - Increased
utilization of part time clinical
instructors due to increased
student enrollment – 100-112
students enrolled in the
program.
Resources
Fall 2018 student enrollment
increased by 24 per semester
totaling to 140-150 students
per semester.
Purchased disposable supplies
to replace the wear and tear of
movable equipment, i.e. skins
to the manikins’ arms and to
replenish lab for students use
Replaced old IV arms that
can’t be repaired - 4 have
been purchased
Purchases:
3 IMED pumps
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services

MARICOPA COMMMUNITY COLLEGES
FY 2018 WORKFORCE DEVELOPMENT and JOB TRAINING PLAN
COLLEGE/SKILL CENTER:

Phoenix College

FY 2018 PROPOSITION 301 AMOUNT:
$395,275/ Annual: $209,336*
Planned uses must total allocation amount.
* District Grants payroll budget has not been closed. An amended report can be submitted in late September/October
Project
ID

00000562

Activi
ty
PCC0
1 PROP
301
Other

Prop 301
Initiative
Title
Teacher
Education
Program
Pathway

Amoun
t
Allocat
ed
$70,701

Indust
ry
Sector
*
6

Initiative Description
Teacher Education Program Pathway for Student
Success – Field Experience support and advisement

EDU part-time Advisor transferred to the District
mid-year and Advisement duties were integrated
within the Advising department.
Estimate since the grant payroll budget will not be
closed until late September

00000396

00000562

PCC0
1–
PROP
301
High
Tech
PCC0
1 PROP
301
Other

Biosciences
Improvemen
t in
Technology
and
Equipment
Paralegal
Studies
continued
training

$27,716

2

$13,482

$16,000

$2,277

Biosciences Laboratory Equipment
Bioscience expenditures documented through
August 2018

10

Paralegal Non-credit post graduate certification
preparation – response to workforce needs/requests
District Grants payroll budget has not been closed
for the fiscal year. Will need to provide an
amended update in late September/October when
District closes the grant payroll budget.

Performance/Outcome
Measures
Advisement – More than 200
students declare EDU as their
pathway. All of these
students would receive
advisement sessions and
individualized plans for their
“Guided Pathway” in this
program.
Field Experience – Increase
the field experience
placements from 111 in
Spring 2017 and increase the
number of partner schools
from 50.
Increase opportunity for
students to gain real world
experiences – equipment
would be utilized in seven
BIO classes and impact more
than 400 students per semester
Development of an ABA
approved program to respond
to workforce needs = a hybrid,
non-credit program for
evening and weekend delivery
to serve workforce needs.
Initial cohort in Spring 2018

Anticipated Private Sector
Contributions
The partners are within the
public sector and include the
K-12 partners at the district
and school levels within the
feeder districts surrounding
Phoenix College. Increased
participation from school
mentor teachers or
preceptors would be an
indication of public sector
contribution

The partners from industry
may provide additional
supplies or training
regarding the use of this
equipment in industry.
Contributions will include
adjunct faculty and advisory
council consultation on
curriculum development,
modality and
implementation

00000376

00000396

00000396

00000396

PCCO
1–
PROP
301
Health
Care

Dental Laser
Education

PCCO
1–
PROP
301
Health
Care

Medical
Assisting
Program

PCC0
1–
PROP
301
High
Tech

PCC0
1–
PROP
301

$28,213

5

Arizona Expanded Functions Dental Assistant
(EFDA) Program Kickstarter

$4,766
District Grants payroll budget has not been closed
for the fiscal year. Will need to provide an
amended update in late September/October when
District closes the grant payroll budget.
$14,449

5

Clinical Lab Scribe Stations for Medical Assisting
Program

$14,449
Modified the request to establish a computer-based
classroom to enhance student learning

STEM –
High
Technology
and
Biosciences
Support

$63,991

STEM
Online
Support

$23,625

3, 2,
10

STEM Support - Full Time Physical Sciences
Laboratory Technician and part-time Biosciences
Laboratory Technician

$63,991
District Grants payroll budget has not been closed
for the fiscal year. Will need to provide an
amended update in late September/October when
District closes the grant payroll budget.

10

STEM Online - Student Success Improvement
Initiative (SOSSII)

$22,704
District Grants payroll budget has not been closed

of 20 students.
Development of a CODA
approved EFDA program
offered in Fall 2017 and
Spring 2018. Initial cohort of
22.

Increased number of MA
students in workforce.
Increased feedback from
workforce partners indicating
that students from MA
program are workforce
prepared. Program
accreditation through
CAAHEP.
Physical Sciences – Support
Chemistry, Physics,
Astronomy, Engineering and
Geosciences programs with
FTSE growth that continues
the current rate of 52.3% over
the last 6 years which grew
from 264 (2010) to 392
(2016).
Biosciences – support
research in the classroom with
data collection and project =
increase research within the
classroom and increased real
world application of science
in industry. Increased
acceptance of research poster
presentations at regional or
national conferences.
Increased success rate for
online STEM courses from
70% to 80%, which will
match the success rate of face-

Contributions will include
adjunct faculty and advisory
council consultation on
curriculum development and
implementation

Contributions will include
adjunct faculty and advisory
council consultation on
curriculum development and
implementation

May include donations or
support of research
activities. Could include
collaboration with local fouryear institutions and transfer
partners.

Contributions will include
adjunct faculty and advisory
council consultation on
curriculum development,

High
Tech

00000396

00000174

00000396

PCC0
1–
PROP
301
High
Tech

STEM
Coordination

PCCO
1–
PROP
301
Health
Care

Paramedic
Program
Support

PCC0
1 PROP
301
Other

$80,648

2, 3, 5,
8, 10

to-face courses. Increased
total online enrollment from
22% institution wide.

modality and
implementation

STEM Program Coordination: Pathways, Research
and Experiential Learning in STEM/STEAM areas

Increased number of
undergraduate research
projects inside and outside the
classroom.
Increased number of faculty
supporting undergraduate
research inside and outside the
classroom.
Increased connectedness with
faculty to faculty exchanges
with four year institutions
Increased access to support
services, courses and program
within a high demand
workforce program.
Improved communication and
coordination of services to
students as evidenced in post
program surveys. Increased
ability to meet verification
standards set by accreditation
partners.
Increased program growth in
existing occupational fields
this is responsive to local
workforce needs.
Increased numbers of new
occupational programs.
Increased enrollment,
retention and completion in
occupational programs.

Public sector or private
sector support may come
from public institutions in
the form of funding for the
research projects.

Estimate since the grant payroll budget will not be
closed until late September/October

$80,648

$33,614

for the fiscal year. Will need to provide an
amended update in late September/October when
District closes the grant payroll budget.

5

To provided human resources in support of clinical
coordination for the PC Paramedic Program

District Grants payroll budget has not been closed
for the fiscal year. Will need to provide an
amended update in late September/October when
District closes the grant payroll budget.

Occupationa
l Education
Expanded
and/or
Emerging
Programs
and
Workforce
Needs

*Industry Sectors:
1. Aerospace and aviation
2. Bioscience

$36,318
$7,019

10

To provide equipment, technology and/or student
services necessary to support expanded and/or
emerging workforce development programs based
on environmental forecasting and identified
business/industry needs.
CTL technologies to support workforce training

Increased partnerships with
agency members supporting
programs responsive to
workforce needs. May
include collaborations with
K-12 and university pipeline
partners. May increase and
include grant funding from
private sector partners

Increased partnerships with
business and industry
members supporting
programs responsive to
workforce needs. May
include collaborations with
K-12 and university pipeline
partners. May increase and
include grant funding from
private sector partners

MARICOPA COMMUNITY COLLEGES
FY 2017-18 Proposition 301 Annual Report
October 2018
COLLEGE: Rio Salado College
FY 2018 PROPOSITION 301 AMOUNT: $804,645
Project
ID
299
300

Activity

306
308
827
928
929

Details below
Classroom
technology and
supplies
Details below
Classroom tools
and supplies
Details below
Details below
One-time funds
One-time funds
One-time funds

930
931

One-time funds
One-time funds

953

MCOR salaries and
expenses

301
304

Prop 301
Initiative Title

Amount
Expended

Industry
Sector

Public Safety
Sustainable Construction
Programs

$25,259
$14,865

7
8

Local Workforce Needs
Online Occupational Programs

$139,702
$14,699

9
4

Healthcare
Education/Early Childhood
Teaching and Learning Nanotech
Educator Preparation Program
Dental Hygiene software and
equipment
Senior Living
Program Improvements for
Incarcerated Students
MCOR

$36,781
$139,955
$119,313
$19,600
$65,558

5
6
3
6
5

$35,650
$8,110

5
10

$45,153

Performance/
Private Sector
Outcome
Contributions
Measures
Details below
Details below
Details below
Should be Project ID 301 Incarcerated Construction Program
Instructional technology and supplies purchased for in-person
instruction
Details below
Details below
Details below
Should be Project ID 301 Incarcerated Construction Program
Tools and supplies purchased for in-person instruction
Details below
Details below
Details below
Details below
Details below
Details below
Details below
Details below
Details below
Details below
Details below
Details below
Details below
Details below
Details below
Initiative
Description

Details below
Details below

Details below
Details below

Details below
Details below

Should have been coded to MCOR not RSC

1

Project
ID
299
320-35080234544180

Activity
Angela
Kwan

Prop 301
Initiative Title
LET and AJS
Instructional
Media

Amount
Allocated
Allocated
$25,000
Spent
$24,984

Sector
7, 10

Initiative Description
LET and AJS Instructional Media
This funding will be used to develop
high quality instructional media for
out LET partners and AJS online
courses. Media examples will mainly
consist of videos produced by a
third-party venter/and or in-house.
Video scenarios will enhance the
learning experience and supplement
standard reading materials. These
videos will help to provide an
opportunity to deliver dynamic
instruction and create OER
materials. Our LET partners have
expressed a need to reach learners
in other modalities beyond
classroom lecture and reading
materials. Additionally, as out AJS
courses start to trend towards OER,
production our own instructional
media creates more opportunities
for inclusion.

Performance/Outcome
Measures

Anticipated
Private Sector
Contributions
$4,918.38
$65.16

Based on discussions with
our LET partners at the
Arizona Law Enforcement
Academy, they are seeing $20,000
higher than normal
attrition rates in their
academy classes. Recruits
are terminated or leave
for three main reasons ...
academics, physical
fitness, or they discover
the job is not right for
them. During the first
week of the academy,
recruits take a reading and
comprehension test
(Nelson-Denny).
Unfortunately, a number
of recruits test at a 6th to
8th grade level. The
purpose of including
multimedia learning
content will enhance the
classroom environment in
both our LET (in person
partner classes) and AJS
(online). Today's learner
requires more than just
reading materials and
one-way lectures in the
classroom. While we have
in-house resources to
create and produce videos

2

and other multimedia
learning content, it can be
limited to manpower and
time. This proposal will
allow us to fund a 3rd
party vendor who
specializes in creating
multimedia content. A
vendor will be chosen to
produce and direct the
content. A content expert
(adjunct) will be
contracted to develop and
coordinate the learning
content and liaison with
our partners who will
provide facilities,
equipment, and people.
Update: this project was
completed and media is
currently embedded into
AJS and LET courses. With
approval from the VPAA,
funds were also used to
purchase a 360 camera to
create virtual reality
scenarios.

0299
320-35080234544180

Angela
Kwan

Paralegal Legal
Project
Management
Courses

Allocated
$7,775.61
Spent
$6,975.92

10

Total cost of the vendor
and camera equipment
was $24983.54
Legal Project Management is a new
Contract a content expert
specialty area in the legal field
to develop three specialty
requiring legal professionals to apply courses under the main
the concepts of project
topic of Legal Project
management in complex cases
Management.

This initiative is
based on input
from the Paralegal
Advisory
Committee. The

3

especially in those cases which
requires a large amount of
electronic evidence (e-discovery).
Development of three courses
specializing in this area would
attract not only entry level students,
but current practitioners in the legal
field. This funding would provide
development of 3 courses. Specialty
courses in this topic will provide
new students and current
practitioners with the tools and
resources to apply project
management skills in their daily
responsibilities and more
importantly to large complete cases
involving large amounts of
electronic evidence. Current
practitioners are required to attain a
number of continuing legal
education unites (CLE) and these
courses would meet those standards
in addition to providing opportunity
for professional advancement. The
paralegal Advisory committee
advised of this growing field and
expressed there is an opportunity to
provide this training to new
students and current practitioners.
The advisory committee identified 3
specialty courses for development
and a potential to create a
certificate of completion. The funds
will be used to hire a developer for
the three courses. 94.25 hours

The Courses are:
LPM Tools and Techniques
(Intro to LPM)
LPM Information
Technologies (Software &
presentation skills)
LPM E-Discovery (litigation
focus and managing
cases).

Update: this project has
been completed and all
courses are live for the
Fall 2018 term. The total
cost for development was
$6,975.92

Committee consist
of Current
practitioners,
adjuncts, and
members of the
community.
Cursory research
has been
conducted and
very little training
in higher
education meets
the current needs
of the workforce
in this particular
field.

4

@27.50 hr = 2,591.87 for each
course.
0299
RSC0651310RSMAIN
CA3208023
45CAD_SP

PTDSTW
D0000029
9
PUB_SAF
ETY-SAL

Earnie
Harrison
and
Wanda
Tucker

Academic
Affairs/
Bloom365

Allocated
$53,000
Spent
$0.00

5, 6,
7, 8,
9, 10

This funding would provide
resources for the development of
academic content by subject matter
experts in the online environment.
As well as consulting expertise on
development and delivery of this
specialized non-credit workforce
training. In partnership with
Bloom365, Rio Salado College seeks
to develop certification coursework
that can be offered nationally to
train trainers on how to provide
prevention strategies to end teen
dating abuse among
adolescences in grades 6 – 12.
Development of four courses based
on specialized concepts in Criminal
Justice, Education, Behavioral Health
and Counseling will attract adults
who teach or interact with youth to
obtain certification to eliminate
abusive and violent teen
relationships. Professionals and
paraprofessionals will be trained to
deliver teen dating abuse
prevention strategies by creating
peer advocates at the high school
level, defining dating abuse,
identifying red flags creating safety
plans, increasing self-esteem and
developing a social change and
bystander intervention. The
Bloom365 Advisory board were
advised of the growing need for
certification to those becoming

To date, we have not used
any of the funds for the
develop of the specialized
course development work
in partnership with
Bloom365. This project
has been extended to
spring 2019.

5

domestic/sexual violence youth
advocates, who work with or serve
youth between the ages of 12 and
19. The board has identified 4
courses for development which
would include a certificate of
Completion in Teen Dating Abuse
Prevention and Intervention. The
funds will be used to support the
time and work of the following:
curriculum developer, instructional
designer, subject matter expert,
media expert, course production
online, faculty, instructional
coordinator, librarian and marketing
expert. Estimated cost to develop
each course is $12,000 x 4 = $48,000
plus $5,000 for consulting expertise
in building delivering, marketing and
follow through on certificate
management.
0301
320-35080234544180

Blair
Liddicoat

Community
Development

Allocated
$25,615
Spent
$9,113.77

8

We propose to offer a Business
Entrepreneurship Integrated
Education and Training opportunity
to fifteen College Bridge Pathways
students to earn a level 1 certificate.
Students will take these classes
concurrently with High School
Equivalency classes. This funding will
pay for the adjunct faculty to teach
the four ENT classes, totaling ten
credits. It will also cover the tuition,
fees, and textbooks costs for the
fifteen students. CBP students are
not eligible for financial aid and

Up to ten of the students
will complete the classes
and obtain their Level I
certificate. Students will
also be expected to obtain
their HSE diploma.
Outcome: Participants
have not obtained their
Level I certificate. The
Business Entrepreneurship
IET is in progress. Ten
students have completed

6

0301
320-35080234544180

Blair
Liddicoat

Community
Development

Allocated
$27,354
Spent
$9,437.60

8

typically cannot afford the costs of
college classes. This funding will
enable up to fifteen CBP students to
transition to post-secondary
education, receive a level 1
certificate, and obtain the skills
needed to own and operate a small
business. In some cases, we expect
students may already have a small
personal business. These classes will
provide formal business training
that may enable them to grow and
expand their business. Students will
also have the opportunity to
continue their post-secondary
education pathway by pursuing a
level 2 certificate on their own.

1-2 courses of the
required 4 courses needed
to obtain the Level 1
Certificate. Of the 10
students who are
participating, three
students completed two
courses and 7 students
completed one course.
Two more classes will be
offered in FY19. Four out
of 10 participants have
obtained their GED
diploma.

We propose to partner with the
Early Childhood Education
Department to provide nine, onecredit classes that will enable up to
fifteen College Bridge Pathways
students to become eligible for the
Child Development Associate (CDA)
National Credential, which is
administered by The Council for
Professional Recognition. Students
will take these classes concurrently
with High School Equivalency
classes. This funding will pay for the
adjunct faculty to teach the nine
CDA classes, totaling nine credits. It
will also cover the tuition, fees, and
textbooks costs for the fifteen

Up to ten students will
complete the classes and
obtain their CDA
Certificate. Students will
also be expected to obtain
their HSE Diploma.
Outcome: 32 students
were identified as
participants in the Child
Development IET. 30
students are HSE whose
goal is to obtain their GED
diploma. 30 of the 32
students were identified
as HSE students. Of the
30 HSE students enrolled,

7

0301
320-35080234544180

Lilly Beth
Brazones

Community
Development

Allocated
$13,925
Spent
$13,915

3, 4, 5

students. CBP students are not
eligible for financial aid and typically
cannot afford the costs of college
classes. This funding will enable up
to fifteen CBP students to transition
to post-secondary education and
receive a CDA Credential. This
credential is based on a core set of
competency standards, which guide
early care professionals as they
work to become qualified teachers
of young children. It is recognized
as a key element on the career path
in Early Childhood Development.

7 obtained their GED
diploma.

ACT Career Ready 101 is an online
learning system that provides
students with workforce
preparation courses. It includes
WorkKeys Skills (Applied
Mathematics, Applied Technology,
Business Writing, Listening), and the
Soft Skills Suite (Customer Service,
Interpersonal and Business
Communication, Problem
Solving and Critical Thinking,
Working in teams, Workplace
Discipline). Added information
provides students with tools for job
searching and financial awareness. It
allows instructors to use the
curriculum as a supplement to
classroom instruction or as a stand-

ACT Career Ready 101 was
undergoing major
revisions to their
programming. The
product was not ready for
purchase until the latter
part of the year. Another
factor affected the
decision to shift from ACT
Career Ready 101 to
Burlington English
licenses.

Participants have not
obtained their CDA
Associate, which is in
progress. 3 of the 9 credit
courses were offered in
FY18. The remaining six
courses needed to
complete the required
coursework to prepare
students for the
certification exam will be
offered in FY19.

On December 12, 2017,
Blair sent an email to Greg
Pereira requesting
approval to purchase
Burlington English licenses
instead of ACT Career

8

alone course that can be used in a
self-paced format. It provides a
competency-based approach, taking
the learner through a series of
topics that build level by level to
promote skills development
(act.org). Students will have access
to learning modules that will
support workforce preparation.
Certain career preparation and
technical programs in the Maricopa
County District require students to
reach a certain level of scoring in the
WorkKeys assessment. This online
learning system will help students
reach the required scores and give
them critical knowledge and skills
needed to enter career and
technical programs as well as meet
and exceed workplace
requirements. The modules focus on
workforce preparation. Modules
included are Applied Mathematics,
Applied Technology, Business
Writing, Listening, and the Soft Skills
Suite (Customer Service,
Interpersonal and Business
Communication, Problem
Solving and Critical Thinking,
Working in teams, Workplace
Discipline). Training in job search
and financial awareness are
included and support student
success in career training and job
attainment.

Ready 101. The rationale
was ADE was providing
free access to ACRC which
is a very similar platform
to ACT 101. The funding
would be better used for
Burlington English
because of its career and
technical modules. The
request was approved by
Greg. (Please see attached
email.) Outcomes:
Educational Skills
attainment, Attainment of
GED diploma, Job
attainment, Postsecondary transition.
Because of the change
from ACT Career Ready
101 to Burlington English,
the outcome would be
derived from ELAA
students. The outcomes
expected were %
completion of Burlington
English modules and
Measurable Skills Gains.
Outcome: Students
completed 60% of the
modules assigned to
them. 42% of students
achieved a measurable
skills gain.

9

0301
320-35080234544180

Heather
Tyler

Community
Development /
Incarcerated
Classroom
General
Supplies

Allocated
$2,480
Spent
$3,980

9, 10

Rio Salado College has held inperson classes for currently
incarcerated men and women since
2001. As with all classroom
instruction, the teachers require
supplies to deliver their materials.
Unlike most classroom instruction,
they are very limited and restricted
on which type of supplies they can
utilize. Classroom supplies for
incarcerated classrooms must meet
stringent guidelines for safety,
access to technology and
educational function. Because of
this, the teachers are often unable
to use the normally readily available
supplies to conduct their lessons
and prepare their materials. We
would like to provide the classroom
teachers at the Lewis and Perryville
facilities with materials they can
utilize to better prepare and deliver
their content and assess their
student’s learning. Along with more
traditional supplies like a lesson
planning book and filing systems
that meet the safety requirements,
we are also asking for classroom
projectors. The teachers were
emphatic that the impact of being
able to project materials during a
lesson cannot be overstated. This
population is starved for technology
and visual stimulation and the ability
to use a projector during instruction

Items purchased: 6
projectors (3 for Lewis and
3 for Perryville GED
classrooms)
Outcome:
By purchasing these
projectors, it gives the
teachers an opportunity
to improve whole group
instruction through the
ability to include the
entire class as opposed to
going from group to group
or putting the
instructional material on
the whiteboard. These
projectors also give the
classroom instruction
more consistency as the
instructor is not re-writing
the lesson for each class.
Additionally, it helps our
incarcerated population to
be introduced to
educational technology
that is being used in
classrooms on the outside,
thereby helping them to
be familiar with this upon
release.
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0301
320-35080234544180

Heather
Tyler

Community
Development/
Incarcerated
Computer Skills

Allocated
$1,500.00
Spent
$0.00

9, 10

would not only greatly increase
student engagement but allow for a
much greater spectrum of teaching
methodology. The classrooms
requesting the materials are for our
GED and Adult Basic Ed populations.
These students must complete a
high school equivalency in order to
be job ready for most industry once
released. Additionally, the
curriculum for our GED classes are
working to incorporate workforce as
part of the main teaching
methodology. Finally, incarcerated
students cannot participate in the
CTE offerings at the facilities until
they have completed their High
School Equivalency.
Install basic keyboarding and
Microsoft office software on
classroom computers for our
current incarcerated population to
use in their educational activities.
The goal of this proposal would be
to allow the students access to a
computer (which we already have in
our program) with basic
keyboarding and office instruction
software (that would not require
internet access) that students can
utilize to become more
technologically aware. The desired
impact will be to allow inmates the
opportunity to become familiar with
computer technology at a basic level

Funds spent: $1,500
Funds used to allow
purchase of projectors.

The end goal of all
Career and
Technical
programing for
currently
incarcerated is to
improve their
employability
once released.
Soft computer
skills can be
applied to literally
any
career/industry
available today.
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0301
320-35080234544180

Heather
Tyler

Community
Development/
Incarcerated
Sustainable
Food Systems
Certificate

Allocated
$17,000
Spent
$0

9, 10

while still incarcerated and
therefore increase their
marketability in the workforce.
Additionally, the use of these
computers in the GED Preparation
classes will benefit those students
who will be required to complete
the GED in the computerized
format, which is now the only
format available. Adults reentering
the workforce after a period of
incarceration face many challenges,
but one of the many is the assumed
familiarity with technology that
comes with the modern workplace.
Without access to computers or
even basic keyboarding, these
individuals are at a severe
disadvantage when attempting to
gain employment.
Rio Salado College is looking to
expand its distance learning
offerings for the incarcerated
population to include the
Sustainable Food Systems
Certificate. RSC understands that it
is imperative to address an
incarcerated individual’s ability to
succeed in the workforce before
they are released. As a result, RSC
has partnered with the Arizona
Department of Corrections (ADC)
since 1983 to provide workforce
development opportunities to
incarcerated individuals at

Funds Spent: $0 to date,
contract for development
to be credited.
Courses Developed:
CUL101PB
CUL102PB
FON161PB
FON163PB

We will work with
local culinary
industry to ensure
our curriculum
meets the needs
they have so that
hiring is a clean
pipeline.

Outcome:
To date 6 incarcerated reentry students are
enrolled in the new print
based Sustainable Food
Systems Certificate. The
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0301
320-35080234544180

Heather
Tyler

Community
Development/
Re-develop
Workforce ReEntry and
Incarcerated
Career and
Technical
Curriculum

Allocated
$62,000
Spent
$5,600.06

8, 9,
10

correctional facilities. We would like
to add Sustainable Food Systems to
this list of workforce options for our
incarcerated populations and give
them a wider and even more
competitive opportunity to rejoin
the workforce. Research has
consistently shown that there are
many factors that play into the
recidivism rate for the formerly
incarcerated. Items like sustainable
employment, family reunification
and financial literacy play heavily on
whether or not an individual will be
able to maintain successfully post
release. The Sustainable Food
Systems curriculum would allow
inmates the opportunity to learn
about the food industry, a
workforce that has consistently
hired the previously incarcerated
while also learning how to purchase
or grow foods versus relying on
more costly prepared foods.
WFR classroom supplies: $35,000
$25,000 towards books (50 for each
of the 6 classes, to cover both inperson and distance learning. Each
book is roughly $70)
$10,000 towards classroom start up.
This has been the figure Rio has
used historically to start any new
program at site at a prison facility. It
includes special classroom materials
(furnishings, paper-goods,

final course will become
available in January and
we anticipate a large
uptick in enrollment once
the entire certificate is
available.

Funds Spent:
Classroom books and
supplies: $150, remaining
$34,850. Unfortunately,
we were unable to
identify the books
required for the newly
designed courses until
after the spending period.
We need to still purchase

The classes have
been developed
through RSC with
direct input from
industry leaders in
construction. At
the Lewis facility,
the construction
program will offer
the same benefits
but also have
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computer, overhead/projector,
student supplies, etc.) that are DOC
approved.
WFR Course Redevelopment:
$12,000
$12,000 for content development of
13 credits
Re-vamp of Electrical and Plumbing
Classrooms: $8,000
To include supplies to construct the
learning environment within the
Electrical and Plumbing classrooms,
this will be a framed in house that
will allow students to practice both
electrical and plumbing in a real life
environment. Lumber and general
construction supplies, plumbing and
electrical supplies.
Re-design of the Construction
Classroom at Lewis: $7,000
To include lumber and tools to
update lab and hands on practices.
Rio Salado College (RSC), is seeking
funding to support start-up costs for
the Workforce Re-Entry for
Incarcerated Populations project.
This project is designed to
aggressively address the issue of
employment and self-reliance for
the formerly incarcerated.
A key element of a formerly
incarcerated individual’s success is
dictated by his/her ability to find
and maintain employment. Research
has consistently shown that without

these books now that the
classes are developed.
Redevelopment of WFR:
$5,450.06, remaining:
$6,549.94
WFR All Courses - Shell
Development - $2616.04
WFR 110,
114,116,118,120 PB
Development - $2834.02
Re-vamp of Electrical and
Plumbing Classrooms:
$7,000, remaining $1,000.
Items purchased: $2,500
for Plumbing (trade tools
and consumable supplies)
and $4,500 for Electrical
(trade tools and
consumable supplies).

updated course
content and
materials. The
course will be
regularly updated
with direction
from industry
partners to ensure
the inmates have
the skills they will
need for direct
employment.

Re-design of the
Construction Classroom
at Lewis: $6,500,
remaining $500.
Items purchased: $6,500
for new tools, lumber to
construct work-based
classroom and
consumables.
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the ability to financially support
themselves, rates of recidivism is
higher for the formerly incarcerated.
Since job skills alone will not support
a change in circumstances/behavior
for the re-entry population, RSC will
redesign the Workforce Re-Entry
Certificate to be taught in-person
and address items from family
reunifications through resume
writing. When combined with RSC’s
Career and Technical courses taught
inside the prisons, individuals will
have earned their Associates
degree. RSC understands that it is
imperative to address an
incarcerated individual’s ability to
succeed in the community before
they are released. As a result, RSC
has partnered with the Arizona
Department of Corrections (ADC)
since 1983 to provide workforce
development opportunities to
incarcerated individuals at Perryville
and Lewis correctional facilities. The
Workforce Re-Entry for Incarcerated
Populations project is an aggressive
effort to address employment and
self-reliance at two correctional
facilities: Perryville and Lewis. At
Perryville, a women’s facility, a
centralized education hub is
currently being constructed to host
electrical and plumbing classes.
Hiring fairs will be held for inmates
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prior to release, a model that has
been implemented by the ADC at
their Yuma facility leading to
formerly incarcerated inmates
finding employment in the
construction industry.
In addition to hiring fairs and
curriculum that is tied to workplace
skills and industry standards,
incarcerated students must be
supported with counseling,
development of social/employable
soft skills and preparation to reintegrate to society. Otherwise,
they are released back into the
same environment, with the same
stimulants and obstacles that
previously resulted in their
incarceration. As part of this
proposal, the Workforce Re-Entry
Certificate will be redesigned to be
taught in-person and will be
developed to meet the specific
needs of the formerly incarcerated
entering the workforce. The ideal
measurement will be employment
data from the internal hiring fairs as
well as tracking the rate of
recidivism at the Lewis and
Perryville facilities after these
programs have been in place.
0301

Michael
Hodgins

Sustainable
Food Systems/
Cafe

Allocated
$18,500

10

This initiative supports two p/t
Garden Assistants for The Garden @
Rio. Their primary responsibility is

*Sustaining enrollments in
AGS 182 is a measure of
success.

*Enrollment in
AGS 182 dropped
by 4 students
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Spent
$16,425.36
320-3508234544170

maintaining a living lab to support
student learning in AGS 182,
Gardening Practices and Techniques
class, which is part of the
Sustainable Food Systems program.
The Garden needs to be kept up in
between the times students meet
for their practical/lab portion of the
class. Inclusive of these
responsibilities is to maintain a
comprehensive planting schedule,
planting, watering, transplanting,
organically fertilizing, harvesting and
weeding.
Maintaining the garden is
paramount for the students in AGS
182 to have a living lab to train in
and learn the skills needed to work
in Sustainable Food Systems jobs
including but not limited to:
Community gardens, farms, farmer’s
markets, education and sustainable
restaurants. Without the upkeep of
the garden, AGS students would not
be able to complete the SFS CCL or
AAS.
These funds directly promote
workforce development and training
by providing a living lab for AGS 182.
This gives students a chance to work
in a fully functioning garden
allowing them to acquire practical
knowledge of the following
practices: irrigation, planting,
harvesting, companion planting, and

*Enhancing overall
sustainable practices on
the Rio Salado College
campus which aligns to
Rio’s Core Value of
Sustainability which is also
embraced by employers in
the sustainable food
industry.

when comparing
FY17 and FY18.
*The Garden @
Rio diverted
approximately
9,920 lbs of
organic food
waste (to include
coffee grounds,
egg shells, fruit
and vegetable
peelings) from
landfills in FY18.
The waste was
instead mixed
with
approximately
6,000 lbs. of Rio
Tempe campus
tree trimmings
which were, in
turn, also diverted
from the landfill
for a Total of
15,920 lbs of
organic materials
diverted from the
landfill in FY18.
*Our current data
is leading us to
believe that it may
be better to
change AGS 182
to FON 135 by
FY20. Students
would still be
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fertilization through organic
methods, composting, mulching,
plant structure, soil building and
more.

0301
320-35080234544180

Rick
Cuprak

Applied
Technology

Allocated
$60,000
Spent
$50,991

10

The Construction Electrical program
was recently expanded at Perryville,
and a new program in Trim
Plumbing was added. In both cases,
the courses are being moved into a
new education area. Funds are to
support procurement of equipment
and materials to create authentic
instructional settings for the
practical competencies and learning
outcomes required by these
programs.
This will assure student have
facilities that appropriately model
the various situations and conditions
they will encounter in field
construction settings.
These programs were at the specific
request of AZDOC and Various
Advisory Council members. This
funding will assure current industry
construction practices and codes are
effectively modeled and provide
students the opportunity to
demonstrate conformance to these
standards.

Improved performance
relative to course
competencies, job
placement rates and
retention upon release,
and feedback from
employers relative to
employment
performance.
Actual outcomes include
installation and ongoing
use of computers and
projection equipment to
instruct in current practice
through video, purchase
of materials to support
fabrication and creation of
lab activities, purchase of
equipment for use by
students as part of lab
activities. All of these
expenditures support
enhanced student
learning and hands-on
activities.

required to spend
time in the
garden, but it
would be as part
of a sustainable
cooking course
instead of a
garden only
course.
Increased rate of
job placement
upon release from
the prison.
Several students
are believed
placed in jobs,
although tracking
these results and
any change is
difficult due to
multiple factors.
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0301
320-35080234544180

Susan
Lawrence

Partnerships/
Navigator F/T

Allocated
$42,200
Spent
$9,963.26

10

Retention and Completion Initiative:
Partnerships College Navigator to
assist current Educational Service
Partnership (ESP) students pursuing
certificate and/or degree
completion, with a focus on
certificate to degree progression
and continuing ESP student
population. ESP students who have
additional MCCCD credits are
encouraged to declare a degree and
consolidate all their courses to
accelerate their degree completion.
A single point of contact that walks
them through the system from
receiving their credits, evaluating
transcripts, and setting them up
with a degree plan and all they must
do is the homework and pass the
courses and graduate.
Many students give up trying to do
something with their credits when
they are confronted with so many
obstacles or frustration just to get
the right answers and get them on a
plan. We are proactive in our
outreach and responsive to those
who call or email and give them
attention immediately.
This part-time position has paved
the way for many of our ESP
students to apply their credits and
complete their degrees.
Raising the post-secondary level of
education in Arizona, could

One full-time position to
serve as a Partnership
College Navigator. Will
specifically work with
continuing ESP students to
further their certificate to
degree progression.
Example: customized
outreach campaigns,
retention initiatives, serve
as liaison between
advisement, financial aid,
instructional helpdesk,
enrollment services,
testing, and tutoring. Will
strategize outreach to ESP
students who also have
large numbers of credits
within MCCCD but have
never consolidated their
credits as a program
seeker in one place.
Performance can be
measured through
transcript evaluation,
course enrollment, degree
completion, and general
information being provide
to encourage enrollment.

Raising the postsecondary level of
education in
Arizona, could
encourage more
large employers to
locate here, in
addition to raising
the skill level of
existing
employees.
Last fiscal year we
determined that
50% of our ESP
students were
new to MCCCD, so
our program
introduces Rio as
an affordable
choice to
complete postsecondary
education, which
they may not have
considered
previously.
We also
discovered that
many ESP
students who
stopped attending
RSC several years
ago, came back
after they earned
college credits
through our
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encourage more large employers to
locate here, in addition to raising
the skill level of existing employees.
Last fiscal year we determined that
50% of our ESP students were new
to MCCCD, so our program
introduces RIO as an affordable
choice to complete post-secondary
education, which they may not have
considered previously.
We also discovered that many ESP
students who stopped attending
RSC several years ago, came back
after they earned college credits
through our partnership. Our
program reminded them of an
educational goal that needed to be
restarted.

036
32035080234544140

Holly
Harper

Dental
Expanded
Functions to the
Dental Assistant
Training

Allocated
$25,000
Spent
$18,581.08

5

This request will provide funding for
development of the expanded
functions dental assistant (EFDA)
training. The EFDA has been in
statute for the past 2 years and will
provide training for dental assistants.
It is a response to a workforce
training requested by Arizona Dental
Association and Arizona dentists.
Funds will be used for curriculum and
course development. They may also
be used for purchase of any needed
equipment and supplies. It will
provide education for the dental
assistant to pursue an advanced level

partnership. Our
program
reminded them of
an educational
goal that needed
to be restarted.

June 2017: Identify
subject matter experts for
curriculum and course
development. In progress
funding from 16-17 301
Summer 2017: Begin
curriculum development.
In progress 2017
Fall 2017: Begin course
production. Status to be
TBD
Spring 2018: Offer course
via in person modality – if

Item: textbooks
Amount:
$1,380.00
Item: Typodonts,
teeth and
equipment for in
person
assessments
Amount:
$2,808.89
Item: Equipment,
instruments and
supplies for in
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of training and provide professional
development for the dental
community. They will be used
specifically to develop training for
dental assistants currently in the
workforce in Arizona. It is a direct
response to statue for dental
assistants.

036

Holly
Harper

Dental Hygiene
New Technology
and Equipment

Allocated
$10,000

5

This request will provide funding for
new technology equipment for the
dental hygiene clinic. The dental

possible as early as Fall
2017
Status TBD.
•Target number of
students for 2018: 10-20
•Outcome Measures:
100% pass rate for
DANB® Exams

Item: air polishers
equipment and supplies
Amount: $6,949.66

person
assessments
Amount:
$14,392.19
TOTAL:
$18,581.08
Unused:
$6,418.92
Outcomes: The
noncredit course
has been
completed
developed. Two
cohorts of EFDA
students have
completed the
training and one is
currently in
progress. A total
of 24 students
completed or are
in progress. The
dental programs
plan to continue
to offer this
noncredit course
in 2019 as part of
the state
certification
requirements.
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32035080234544140

0306
32035080234544140

Spent
$9,679.45

Holly
Harper
Year-end
reporting
provided
by
Shelley
Dennis

Nursing
Continuing
Education
Course Approval

Allocated
$2,800
Spent
$1,840

hygiene program has been able to
stay current with digital,
computerized dental records, and
laser training in our clinic. The funds
will be used to purchase air power
polishing units and micro abrasion air
polishing unit. It will provide training
on new technologies used in
dentistry for our dental hygiene
students graduating. This make our
graduates marketable in an
increasing competitive job market.
They will be used to educate dental
hygiene students in current
technologies used in dentistry. They
will provide direct professional
development and training for the
dental hygiene student.

5

This is request will provide funding
for fees associated to set up approval
for nursing continuing education
units. The course has been
developed and is currently offered
online with low enrollment. These
monies will provide the funding to go
through the approval process for
allowing it to be used for CEU for
nursing recertification. It will provide
required continuing education units
for registered nurses. They will be
used to provide professional
development continuing education

Item: Equipment upgrade
to existing mannequins for
students learning of new
technology
Amount: $2,729.79
TOTAL: $9,679.45
Unused: $320.55
Outcomes: Current class
has been trained and
utilizing the new
technology in direct
patient care. Students are
required to complete a
clinical process using the
air-power polishers. The
upgraded mannequins
have been utilized in the
training of students.
Expenses
Course lead/Planner:
$1,540.00
AHNA Certification
Application: $300.00
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0306
32035080234544140

0308
32035080234544150

Holly
Harper
Year-end
reporting
provided
by
Shelley
Dennis

Jennifer
Gresko

Allied Health
Senor Living
Management
Program

Allocated
$12,000

Educator Prep
Program

Allocated
$74,698

5

Spent
$4,908

Spent
$74,698

6

units for registered nurses. This will
promote training for nurses and
allow them to use the training as
continuing education for licensure.
Continuing education units are
required for licensure and this course
will provide 48 units toward their
requirement.
This is a continuation of the Senior
Living Management (SLM) certificate
Program. Funds will be used
primarily for course production.
Funding for course production was
not included in the original 301
funding request. The course
development is in progress and
continuation of this funding for an
instructional coordinator will be
submitted by the education
department. This is year 3 of a 3-year
grant and it is intended to utilize the
position for both education and SLM.
Any additional funds would be
utilized for marketing of the program.
This is a new program. This is in
direct response to a request form
industry. It will provide training for
caregivers in the management of
senior living facilities and provide
required preparatory coursework for
state certification.
Retain full time Student Success
Coach position.
Teacher Preparation Program
Support – Teacher in Residence (TIR):
Student Success Initiatives, and

SLM116 development
costs $2,480.57
SLM117 Development
costs: $2,427.44

1) Teacher candidates
were placed in 62
districts and 27
private/charter
schools.
2) Forty-eight webinars

Multiple
partnerships with
local public school
districts, charter
schools, and with
private schools to
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program support. Teacher in
Residence Program (MAT 13, step 5,
$53,532; $21,166)
Continuation of Position from FY16
Prop 301: One 40 hour per week
position to serve as Student Success
Coach for students struggling to
succeed in EDU programs. Student
persistent and completion numbers
demonstrate outcome measures

were held to assist
teacher candidates.
Average attendance
15-20 teacher
candidates.
3) Student Success Coach
case load averages 60
teacher candidates per
semester requiring biweekly emails, phone
calls or face to face
support.
4) Teacher candidate
retention (Occurrence
Report (OR)):

support student
externship and
service learning
experiences;
transfer and
articulation
agreements with
ASU, NAU, and
Grand Canyon
University. (1, 4)

-37 students on O.R
for spring 2018
successful
-37 students on O.R
spring 2018 were NOT
successful
-52 students on O.R
Fall 2017 were NOT
successful.
-38 students on O.R
Fall 2017 were
successful.
-Successful means
passed the course
with a "C" or greater.
0308
32035080234544150

Jennifer
Gresko

Educator Prep
Program/ Early
Childhood/
Allied Health

Allocated
$77,552
Spent
$77,552

5, 6,
8, 10

Retain full time positionOne full time position; to be split
between EDU and Allied Health
departments
One half time position; works with
Rio Salado Course Production

1) All courses for the
Senior Living
Management
certificate developed.
2) Developed EDU223AC
with alignment of
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department in the development of
all courses in the Senior Living
Executive certificate and AAS
degree programs; work with allied
health department on the following:
curriculum, advisory council,
establish/expand community base.

CEC, and InTASC
standards to course
competencies, lesson
participation
assignments, exams,
and field experiences.

One half time EPP position*; align
eight state board approved programs
to In TASC, CEC, and NAEYC standards
(course competencies, lesson
participation assignments, exams,
and field experiences). Identify gaps
within competencies, create course
content, and coordinate with EDU
Team/Instructional Designer/Course
Production to modify program based
on findings. (MAT14)
Develop all courses in the Senior
Living Executive certificate to enable
Rio Salado to offer the state approved
assisted living manger course
Responsible for the growth of this
program through anticipated student
enrollment and expanded community
base.
Coordinator standard alignment
within existing Maricopa curriculum
to meet state board program
approval
Standards. Identify gaps and work
with EPP team and Course
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Support/Instructional Design to fill
identified needs
0308
32035080234544150

0308
32035080234544150

Jennifer
Gresko/
Renee
Manning

Jennifer
Gresko/
Renee
Manning

Educator
Prep/Early
Childhood
ECE Careers
Speakers
Bureau

Educator
Prep/Early
Childhood - ECE
CTE High School
Coach

Allocated
$15,000

8, 10

Spent
$15,000

Hiring a consultant through a special
services contract to assist the ECEHD
Leadership in the development of an
ECEHD Evaluation Process and Betatest for the Careers Speakers Bureau
The Consultant would assist the
ECEHD Leadership and industry
partners in designing and betatesting an ECEHD Careers Speakers
Bureau evaluation process. The
ECEHD leadership believes creating
tools and a process to identify,
review and the results of the inperson events, webinars and
recorded videos developed in FY17
for the speakers bureau would
result in continued improvement of
these activities for student
recruitment.

Allocated
$28,000
Spent
$28,000

8, 10

Retain half time (19.5 hours weekly)
ECE CTE High School Coach position.
The ECE CTE High School Coach is
responsible for connecting quarterly
with all students enrolled in ECE Dual
enrollment courses to review their
progress towards ECE certificate and
degree completion, mentor students
to deepen their understanding of the
opportunities for ECE scholarships

1) All evaluation tools
completed. Beta tested
the in-person speaker
assessment tool with
three high school CTE
programs.
2) FTF Professional
Development Work
Group working with
ECEHS Leadership to
create additional
videos.
Consultant completed a
final project report

Coach completed:
- Check sheets in
Rio Compass for
dual students.
- Monthly visits
with ECE dual
students on high
school campuses
during the school
year
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0308
32035080234544150

Jennifer
Gresko/
Renee
Manning

Educator/Prep/
Early ChildhoodECE Student
Cohort Model

Allocated
$15,000
Spent
$15,000

8, 10

available through state funded
programs for students seeking ECE
industry certifications (CDA) and
college certificates and degrees.
Additionally, this position will work
with the CTE Instructors to create
messages regarding this program for
the parent newsletters provided by
the high school program.

Quarterly
meetings with
dual instructors
Dual student one day
conference program

Hire a consultant to assist the ECE
management in the creation of an
ECE cohort development model for
recruitment and retention of ECE
Students.

Consultant researched
models and worked with
ECEHD leadership to
develop a Cohort Model
and Recruiting manual.

The Consultant would assist the
ECEHD Leadership and industry
partners in designing and evaluating
an ECE student cohort model

Conducted two cohorts
using components of this
model during the 20172018 school year.

The consultant will:

Best Practice Student
Cohort Model

• Research the best practices in
Higher Education for on-line and
in-person cohort models for
students.
• Assist the ECEHD leadership in the
development of a student cohort
model based on best practices,
which will include these minimum
components;
recruitment/marketing, onboarding, retention and
evaluation.

-

At least one in-person and
one on-line ECE cohort
with 20 students in each.
Total costs of cohort
student Enrollment tuition
and registration fees paid
by the state funded First
Thing First ECE scholarship
program and or the

Best Practice
Student Cohort
Model
At least one inperson and one
on-line ECE cohort
with 20 students
in each.
Total costs of
cohort student
Enrollment tuition
and registration
fees paid by the
state funded First
Thing First ECE
scholarship
program and or
the Professional
Career Pathways
Project (PCPP).
Partnerships with
the Professional

27

Professional Career
Pathways Project (PCPP).

0827
32035080234544180

Rick
Vaughn

STEM
Initiatives/
Nanotechnology

Allocated
$35,000
$10,000 and
$80,000
Total allocated
$120,000
Spent
$120,000

1, 2,
3, 9,
10, 11

Recruitment has been a challenge as
with other programs across the
country. Although the jobs are
present, the high-tech complexity
makes it difficult to translate
program outcomes into plain,
publicly-understandable language.
This grant will provide funding for
professional marketing consultants to
enhance new program outreach and
recruiting. Nanotechnology is
directly supportive of six of the
MCCCD Occupational Administrators
Council priorities:
Aerospace – Clean room technicians
are common in Aerospace. Simply
Hired lists 147 openings right now:
http://www.simplyhired.com/search
?q=clean+room+technician+aerospac
e
Apprenticeships/Internships – The
nanotechnology CCL does not
currently have a formal
apprenticeship or internship, but
every student is matched with
opportunities. For example, one
student just completed a week-long
pressure sensor workshop in
Albuquerque at no cost.

Career PCPP to
create this model

Partnerships with the
Professional Career PCPP
to create this model
All our programs and
Colleges are ensuring that
students have access and
success. Thus, it seems
best to propose metrics
aligned with Governing
Board goals and College
Strategic Initiatives.
1. The Nanotechnology
program with enhanced
infrastructure and
Marketing support will
increase enrollment 700%
with at least 20
enrollments in 2018.
2. The Nanotechnology
program will have at least
15 students complete the
Certificate of Completion
by May 2019.
September 2018 Update:
These funds together with
an addition $35,000 and a
supplemental $10,000 or
$80,000 total were
expended in their entirety
in FY17-18. Lane
Terralever was the
selected vendor and
invoices were approved to
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Biosciences – Our latest partnership
is with the peptide lab at ASU. A DNA
Micro Array lab was added to
MNT120 and District Curriculum is
currently reviewing a proposed
modification to MNT240 to focus
more on nano applications in the
biosciences.
Career Pathway Development – The
nanotechnology program is in
discussions with ASU and UA online
for new degree pathways. We also
work with K-12 partners to ensure
pathways from CTE programs.
High Technology/Manufacturing –
Although not specifically a
manufacturing field, Nanomaterials
certainly require high technology.
Revolutions in these materials and
the technician support for research
and production are necessary to
drive innovations in manufacturing.
Response to Local Workforce Needs –
As noted in our program proposal,
there are more than 2 million jobs in
nanotechnology industries. A
significant proportion of these jobs
are in Maricopa County.
Sustainability and Green
Technologies - One of the most
recent breakthroughs is the use of
carbon nanotubes for photovoltaic
cell efficiency.

pay against requisition
#100048524.
Lane Terralever created a
marketing creative brief,
talking points, timelines,
project flyer, pull-up
banner, three videos, and
a web-based landing page.
They promoted the
program and the page by
social media buys
generating 70 leads. An
August push generated
another 21 leads.
Enrollment for 2018
exceeded the target at 34
(duplicated). Of these, it
should be noted that 21
were from Spring 2018
and the timing of which
can be attributable to
marketing efforts
deserves additional
scrutiny. Summer
enrollment was 4 and Fall
thus far is at 9. Retention
numbers are very strong.
We had three completers
in Spring 2018. At this rate
we seem to be on target
for the goal of 15 by May
2019, although some
students may take longer
to complete as they are
enrolling part-time.
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0928

Jennifer
Gresko

Educator Prep

Allocated
$160,000
Spent
$76,083

SC #2
and
#3 GB
#1.2
and
#1.4

Business Analysist and Programmer

Funding
• Spend to date: $76,
083
• Analyst / Project
Manager and
Developer to
support EPP Matrix
changes

Complete moving the application
process for TIR and TPB to
Dynamic Forms
• Improve Field Evaluator payment
process
• EPP Matrix enhancements
• Automate Field Experience forms
Where We Are: The Wins
• Automate check sheets and
from Pro 301 Carryover
automatic notifications
• Deploying an on-line
TIR application
Educator Preparation Program Data
process
Tracking: Design and implement a
comprehensive repository at the
• Deploying the TPB onpoint of initial student application
line application will
yield similar results
for that program
• Moving the Transcript
Evaluation Process to
Dynamic Forms
• Automating Field
Experience Forms
• Resolving Issues with
Haberman
• Improve Field
Evaluator Payment
Process
• Post TIR / TPB
Application
Implementation
•

Implementation
of a data
repository of
teacher candidate
data to assist in
streamlined
district
partnerships,
state/federal
reporting
requirements and
standardized
operating
procedures
related to the
Educator
Preparation
Programs.

Italics = In-progress.
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929

930

Holly
Harper

Shelley
Dennis

Dental Hygiene
Software and
Equipment

Allocated
$88,000

Senior Living
Management
and Sports
Medicine

Allocated
$100,000

Software and equipment for the
Dental Hygiene Program

Spent
$83,264
5

Spent
$37,150

Senior Living Management program
and the Foundations of Sports
Medicine program; the primary ask
for course development. However,
the primary need is for marketing
and lead faculty support.

Dental Clinic Server Room,
Rainforest/Miele
Plumbing equipment,
Grainger electrical, Henry
Schein Dexis, Henry Schein
Assistina, Henry Schein
Statim
$9,100 will be paid to
MCOR for the
development of two
marketing plans, one for
Sustainable Food Systems,
and the other for Senior
Living Management
$30,450 to provide
marketing services for the
coming year for the
Sustainable Food Systems
program

931

Rich
Cuprak
and
Heather
Tyler

Incarcerated
Vehicles,
Equipment,
Tools

Allocated
$121,000
Spent
$8,110

10

Instructional equipment for
Incarcerated Programs:
Plumbing, Electrical, Automotive, and
Construction

Purchase a truck and
trailer and tools to
support a 'mobile
classroom' for jobsite
application away from the
prison. The plan is to
spend the balance of
funding to complete the
purchase of a truck,
storage racks and bed box,
and tools to perform
installation, inspection,
and testing of electrical
support for new and
renovation construction.
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MARICOPA COMMMUNITY COLLEGES
FY 2017-18 Proposition 301 Annual Report
October 2018
COLLEGE/SKILL CENTER: Scottsdale
FY 2018 PROPOSITION 301 EXPENDITURE TOTAL: $322,667
Project
ID

00000220

00000302

Activity

Rapid
Response

Rapid
Response

Prop 301
Initiative Title

Career
Development

CTE Program
support

Amount
Expended

$29,225

$135,643

Industry
Sector*

8

Support occupational program
development with faculty to develop
courses and classroom
instruction/professional development

10

To grow, support, and develop
occupational programs that respond to
needs of community and
workforce/classroom support, lab
support, technology support

10

To grow, support, and develop
occupational programs that respond to
needs of community and workforceincluding equipment, supplies, facilities
etc.

Equipment for
workforce
Rapid
programs
00000949
Response
$157,800
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience
3. High technology/manufacturing
4. Advanced business and financial services
5. Health care
6. Teacher education
7. Public safety/homeland security
8. P-20 career pipeline development
9. Apprenticeships/internships and retraining
10. Response to local workforce needs
11. Sustainability and green technologies

Initiative Description

Performance/Outcome
Measures
Preparing students for workforce
demands/providing professional
development to enhance
instruction
Ability to respond quickly to
needs of community and
workforce by investing in
program needs

Ability to respond quickly to
needs of community and
workforce/enhance supplies,
facilities to meet workforce need

Private Sector
Contributions
Increase awareness of
programs, assure
relevancy of
curriculum to
business and industry.
Input from instruct
and Community
Advisory Committee
regarding local
workforce and
community needs.
Input from industry
regarding necessary
faculty skills,
experience
(relevancy) to prepare
students for industry.

MARICOPA COMMMUNITY COLLEGES
FY 2017-18 Proposition 301 Annual Report
October 2018
COLLEGE/SKILL CENTER: South Mountain
FY 2018 PROPOSITION 301 EXPENDITURE TOTAL: $381,376
Project
ID

00000303

00000305

Activity

Prop 301
Initiative Title

HIGH TECH

BUS & FIN
SERV

Amount
Expended

Industry
Sector*

$10,855

3, 10

$69,496

Performance/Outcome
Measures
Enhance the Cisco equipment.
Maintain level of technology
with industry standards.

Private Sector
Contributions
Partnership opportunities
including curriculum
support, testing support

Faculty able to enhance
curriculum development and
delivery methods for the
Business faculty.

Continue to develop new
partnerships with Center for
Entrepreneurship Innovation
Center.

Hired a consultant in the IT area to
bring resources for technology and
STEM fields.

SMCC exposure to
community events and annual
participation, includes Pitch
competitions.

Partnership opportunities
including internships,
curriculum support (such as
Marisol credit union ASU
Poder Program).

Hire full-time office coordinator for
Allied Health Dept (houses BNFP,
Nursing and Pharmacy Tech).

FT Coordinator provided the
opportunity to increase the
number of cohorts and
students within the Allied
Health Programs.
Provide personnel for BNFP
for upgraded position of
Allied Health Coordinator
partial wages.

Prepare students for targeted
workforce areas.
Partnership with Victoria
Foundation to match $5000
funds for scholarships and
Prop 301 funded Pharmacy
uniforms as the match.

Initiative Description
Funds will be used to purchase Cisco
Networking Academy equipment for
upgrades to stay current with industry
standards.
Funds will support the Community
Entrepreneurship Center at SMCC for
the Coordinator and work study
workers.

4, 10

Hire a Pharmacy Tech Adjunct
Coordinator to recruit and oversee
PCST program.
00000307

HEALTHCARE

$80,949

5, 10, 9

Provided uniforms for
Pharmacy Tech program.

00000311

CAREER
DEVLPMNT

$84,059

2, 3,8, 6,
5, 9,
10,11

Hire professional consultants (PT Grant
Writer) to develop new career
development opportunities at SMCC.
Funds used to hire temporary staff
member/professional consultant to
develop new workforce development
opportunities.

Enhance workforce programs

00000313

00000824

OTHER
APPLIED
ENGINEERING
TALENT

00000950

Allied Health
Equip Upgrade

00000951

Story Telling
faculty

00000952
Cybersecurity
*Industry Sectors:
1. Aerospace and aviation
2. Bioscience

$1,054

10

$11,273

$54,821

$37,669

Collaborated with Maricopa
Grants office on grants.
Developed partnership with
Si Se Puede Foundation,
Intel and college STEM
Committee.

Funds will be used to market
and advertise expansion of
CTE/Workforce degrees and
certificates. Non-traditional
students will be targeted

Provide travel funds for
faculty to attend workforce
conference registrations.

Additional microscopes and
biology equipment added to
science labs.
Provide contextualized
Storytelling Education in the
workforce programs

Maintain basic equipment
that allows for a functioning
biology lab.
Work closely with
community industries to
provide students that can tell
their best story.
Develop community
partnerships for
Cybersecurity Internships.

See email
Enhance Biology equipment upgrade.

$31,200

Upgraded and added
equipment for two chemistry
labs at the NCC building. This
added extra chemistry
sections to the college.
Grants are geared toward
CTE/Occupational needs for
the college.

5

5, 10

Hire a full-time OYO Faculty. Due to
MCCCD hiring protocols faculty
member was hired for 9 months as
faculty and project analyst for 3 months.

3

Funds used to support Cybersecurity
Program. Funds supported a consultant
to create curriculum for Cybersecurity
program.

Palo Alto firewall, servers and
virtual labs. Curriculum for
Cybersecurity built and
available for SMCC new
program for 2018-2019.

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
9.1

Item Title
ERP Cloud Service/Hosting Support

Meeting Date October 16, 2018
Responsible Agents
Mr. Elliott Hibbs

Recommendation
It is recommended that the Governing Board authorize an annual ongoing expenditure increase
not to exceed $4,000,000 plus tax for the capacity expansion, and enhanced functional services
of the Student Information System (SIS) Enterprise Resource Planning (ERP) Oracle Managed
Cloud Services (OMCS) hosting platform. Support will be obtained from vendors and/or
contracts such as, but not limited to, Oracle, Peak Performance (ASU RFP#081604),
EdgeRock Technology Partners (University of Arizona L171401), The Burgundy Group
(University of Arizona L171401), and MSS Technologies (Maricopa County Bid# 171074-S).
This amount is in addition to the existing annual operational OMCS hosting expense of
$4,719,510.34.
Justification
For a number of years, the start of every semester has been negatively impacted by problems
with the Student Information System (SIS). These problems have caused the system to be
unresponsive or unavailable for both students and staff trying to complete enrollment at this
critical time. This results in colleges having to turn away students, some of whom may never
return. This continuing challenge is immensely discouraging for students and frustrating for the
Maricopa employees trying to serve them.
To address this problem and provide students with a much more positive enrollment experience,
as well as allow MCCCD to enhance the SIS system as Transformation rolls out new tools to
achieve greater student success, we are asking for a substantial upgrade in our hardware. We
currently have hardware designed to handle a load of approximately 8,400 concurrent
connections in SIS, while we averaged more than 34,000 concurrent connections during the peak
enrollment weeks this past semester and had more than 52,000 concurrent connections at one
point during fall enrollment. Clearly, this mismatch between the capability the system was
designed to handle and the actual usage is a major cause of our SIS system being slow and even
crashing frequently during peak enrollment.
We have identified 11 other steps that are currently underway that will also improve the
functionality of SIS during peak enrollment for the spring semester and are working to have
them completed by the end of the calendar year. These include, among other efforts, moving
batch processing to a different server, removing bugs that are negatively impacting SIS server
performance, removing the Customer Relationship Management (CRM) system connections
from SIS, and purging unnecessary data from SIS to free up space for current enrollment
processing.

While these enhancements to SIS will help, without a system hardware upgrade, they are
unlikely to be sufficient to prevent future system crashes and/or slow response times when
students are most in need of timely access. We are working with our cloud provider to determine
exactly what will be necessary. To expand the system and provide needed improvements
including hardware costs, storage and services, the preliminary estimate is approximately $4
million. We are asking for your approval to spend up to that amount out of the current General
Fund balance to address the system problems. We are also looking for efficiencies in other areas
to determine if we cannot find some of the necessary added funding in other areas. Within the
limits of this request, we will only spend the amount absolutely necessary to achieve optimal
performance of SIS during peak enrollment periods.

Funding
Funding will come from the General Fund balance expected for FY 19. The amount of
balance will be reduced by the amount of expenditures for SIS stabilization up to, but not
exceeding $4 million.

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
9.2

Meeting Date October 16, 2018

Item Title
Lease of Suite at Rio Northern to Be A
Leader Foundation

Responsible Agents
Mr. Elliott Hibbs
Ms. Kate Smith

Recommendation
It is recommended that the Maricopa County Community College District Governing Board
authorize the lease of Suite 104 located at Rio Salado College - Northern, 1715 W. Northern
Ave., Phoenix, AZ to Be A Leader Foundation, a 501(c)(3) not-for-profit organization (BALF).
The lease term is for 60 months and the monthly rate will be at $1,170.67 or $8.00 per SF and
escalates 2.5% each year thereafter. This is a 50% reduction in the market lease rate in exchange
for the valuable educational services provided by BALF.
Justification
This lease is a renewal of a lease at Rio Salado College-Northern that expired August 1, 2018.
Valuable educational services provided will include:









Providing opportunities for Rio Salado College potential students, students in College Bridge
Pathways and IBEST program and their family members to have access to the Be A Leader
educational and leadership development programs and support services.
Establishing pathways for Rio Salado College potential and current students and their family
members for preferred access to the Be A Leader programs and support services to help encourage
more graduates to continue their education at a Maricopa Community College.

Developing and implementing extra-curricular community college focused curriculum for
Rio Salado potential students and their family members.
Promoting the College’s and MCCCD’s college-going initiatives.
Collaborating with the College to create community-based programming to enhance
community awareness and student participation at Rio Salado College-Northern.
Facilitating leadership and mentoring programs for Rio Salado College students through
collaboration with College leadership and instructional teams.
Sharing information and co-marketing Rio Salado College by including information and
links about the College and the MCCCD on the Be A Leader Foundation website.
Collaborating for grant–funding opportunities that align with the missions of both the
College and Be A Leader Foundation.

Funding
Source
Account Information

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
9.3

Meeting Date October 16, 2018
Item Title
Contract Award for
Elevator Modernization at
District Office and Emerald Point,
Rio Salado Main and Hohokam Building

Responsible Agents
Mr. Elliott Hibbs
Ms. Kate Smith

Recommendation
We recommend that the Governing Board approve a contract award in the amount of Nine Hundred Thirty Seven Thousand Eight
Hundred Thirteen and 43/100ths Dollars ($937,813.43) to
Thyssenkrupp Elevator
for elevator modernizations at the District Support Services Center (DSSC) and Emerald Point, Rio Salado College Hohokam
Building, and elevator controls upgrades at the Rio Salado College main office building.
Justification
The Capital Development Advisory Council (CDAC) reviewed this item at its October 12, 2018 meeting and recommended that it
be submitted for Governing Board action.
The elevators at DSSC are more than thirty years old and frequently break down due to their original controls and motor equip ment.
Facilities Planning & Development and District Office Facilities recommend a full modernization of the elevator system, inclu ding
new controls, upgrading the electrical system, miscellaneous ADA compliance issues, and refurbishing the interiors of th e elevator
cabs. The two-floor elevators in the Emerald Point and Hohokam buildings also are twenty years plus old and need refurbishment
as well. The elevator cabs in the Rio Salado main office building are in good condition but need upgrades to the cont rols and
equipment. Rio Salado Facilities asked to be included in this bid proposal to obtain more favorable pricing for their work.
The anticipated completion of construction is August 2019, with work to be phased to take a single elevator out of service at
a time in both the District Office and Rio Salado office buildings.
Purchasing publicly advertised the bid call and received two responses on September 26, 2018. Thyssenkrupp Elevator submitted
the low cost proposal of $937,813.43, which includes $618,769.43 base bid, and $319,044.00 (combined) for the following
alternates:
Alternate 1: Modernize the hydraulic piston elevator in the District’s Emerald Point Building.
Alternate 2: Modernize the hydraulic piston elevator located in RSC’s Hohokam Building.
Alternate 3: Upgrade equipment and controls for three elevators located in the RSC Main
The following represents the bid tabulation:
Company
Thyssenkrupp Elevator
Kone, Inc.

Amount
$937,813.43
$948,520.00

Funding will be provided from Plant Funds, from the existing multi-funded Total Project Budget of $1,057,035 consisting of District
Office and Rio Salado College Capital.

Funding
Source District Office & Rio Salado Capital - District Office Elevator Project #
17.0771 & Rio Salado Elevator Project # 18.0971

Account Information $618,769.43 (for the DO) DSTOF-57275-DOMAINCA-710-802400-

OP/PLNTMNT-DSTWD-0771-DO Elevators-MM
$147,376.00 (for Emerald Pt) DSTOF-57275-DOMAINCA-710802400-OP/PLNTMNT-DSTWD-0771-DO Elevators-MM
$150,425.00 (for Rio Hohokam) RSC06-RSMAINCA-710-57275801865-OP/PLNTMNT-DSTWD-0971- Rio Elevators-MM
$21,243.00 (for Rio Main/Tower) RSC06-RSCMAINCA-710-57275801865-OP/PLNTMNT-DSTWD-0971- Rio Elevators-MM

fpdexternal$/CDAC & Gov Board/Gov Board/dssc.rsc.Elevator Modernization Contract Awd

CONSENT AGENDA
ACTION ITEM
Governing Board Agenda
Item Number
9.4

Meeting Date October 16, 2018
Item Title
Conceptual Approval for a New
Classroom/Office Building and
Related Remodeling Projects at
Estrella Mountain Community College

Responsible Agents
Mr. Elliott Hibbs
Dr. Ernie Lara
Dr. Steven Gonzales

Recommendation
We recommend that the Governing Board provide Conceptual Approval for a new Classroom/Office Building for
Estrella Mountain Community College, and related remodeling projects to serve both EMCC and GateWay
Community College’s Southwest Skill Center. All projects are located at Estrella Mountain Community College. The
combined Total Project Budget is $31,000,000 to be funded over multiple fiscal years
Justification
The Capital Development Advisory Council (CDAC) reviewed this item at its October 12, 2018 CDAC meeting and
recommended that it be submitted for Governing Board action.
The purpose of these projects is to address critical needs for instructional and support service spaces at the Estrella
Mountain Community College (EMCC). The new construction and the repurposing/remodeling of existing space will
address space deficits on the EMCC campus that are compounded by several years of consistent enrollment growth.
EMCC has depleted all available space for faculty and program offices, and demonstrated immediate impacts on
enrollment growth through growing wait lists for classes due to a shortage of instructional space. This proposal also
addresses additional needs created by the on-going partnership with Gateway Community College (GWCC)Southwest Skill Center (SWSC).
The new 37,000 square foot (sf) building will contain ten academic multi-use classrooms, four flex-labs, student
support space, faculty and administrative offices, and other support space. The new building will also contain 6,000
sf of vocational/occupational lab space allocated for the growth of existing and/or new programs for the SWSC. The
new building will be centrally located on the campus, in close proximity to Mariposa Hall, Estrella Hall, the
Performing Arts Center and the current SWSC classroom building.
Renovation work includes remodeling in Montezuma Hall for a new Biology lab and support space (2,200 sf), two
phases of renovation work in the SWSC (16,500 sf) and remodeling of Komatke-A Building (11,000 sf) for Enrollment
Services in order to accommodate existing and future student population growth, and the District’s Transformation
efforts for student advising. Last, this project will include improvements to the campus central plant’s chilled water
system to accommodate the new construction and new utility extensions, plus a new large parking lot to meet
increasing student counts.
The combined Total Project Budget for all this work is $31,000,000 and funding will be requested across multiple
fiscal years, as needed. The various building remodeling projects will be phased, with a budget of $7,000,000, and is
anticipated to begin in November 2018 and be complete in August 2021. The budget for the new building, including
related infrastructure improvement, is $24,000,000, with construction anticipated to begin February 2020 and
proposed occupancy for January 2021.
Funding for FY18-19 anticipated costs of $10,000,000 will be provided from Plant funds, as follows:
$1,500,000
EMCC Capital
$8,500,000
FY18-19 Capital Reserve
Anticipated funding for FY19-20 is $16,000,000, with another $5,000,000 needed in FY20-21 to complete the work.
Future-year funding requests will be submitted through the annual Budget Development process, and specific
resources will be identified at a future date, upon approval.

Funding
Source Plant Funds
Account Information $1.5million (EMCC Capital) EMC10-EMMAINCA-710-802070-

INST_SPPT-DSTWD-New FPD Project #
$8.5million (FY19 Capital Reserve transferred to:) EMC10EMMAINCA-710-802400-INST_SPPT-DSTWD-New FPD Project #

fpdexternal$/CDAC & Gov Board/Gov Board/emcc.New Classroom Bldg, Office Bldg & Remodeling

Governing Board Agenda
Agenda Item No. 9.4

Meeting Date October 16, 2018
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CONCEPTUAL PHASE APPROVAL FOR
COLLEGE FACILITY DEVELOPMENT AND FINANCING
DATE:

October 23, 2018

FPD PROJECT MANAGER: Randy Rossow

COLLEGE:

Estrella Mountain Community College and GateWay Community College

LOCATION, if not main campus: main EMCC campus
PROJECT:

New Classroom/Office Building and Related Remodeling Projects

COLLEGE CONTACT: Heather Weber (EMCC) and Tony Asti (GWCC)
PROJECT #: 19.XXXX

FUNDING SOURCE(S):

Capital

(i.e., Bond, Auxiliary, College Capital, Grant)

I.

ACTION REQUEST SUMMARY
Estrella Mountain Community College and GateWay Community College request the Conceptual
Phase Approval for the New Classroom/Office Building project for EMCC and related college
remodeling projects that will service both EMCC and GWCC’s SouthWest Skill Center (SWSC), all
located at the Estrella Mountain Community College.
EMCC’s new 37,000 square foot (sf) building will contain
ten academic multi-use classrooms, four flex-labs, student
support space, faculty and general administrative offices,
and support space. The new building also will contain 6,000
sf of occupational/vocational lab spaces allocated for the
growth of existing and/or new programs for the SWSC. The
new building will be centrally located on the campus, in
close proximity to Mariposa Hall, Estrella Hall, the
Performing Arts Center and the current SWSC.
Renovation and remodeling work includes smaller projects
in Montezuma Hall for a new Biology Lab and support
space (2,200 sf), two phases of renovation work in the
SWSC (16,500 sf) and remodeling of Komatke-A Building
(11,000 sf) for Enrollment Services in order to
accommodate existing and future student population
growth, and the District’s Transformation efforts for student
advising. Last, this project will include improvements to the
campus central plant chilled water system to accommodate
the new construction and new utility extensions, plus a new
large parking lot to meet increasing student counts.
The Total Project Budget is $31,000,000 and funding will be provided over multiple fiscal years.
Additional details about budget can be found in Section VI, below.
Supporting District and College Mission, Goals and Strategic Plans
Supporting the District Mission:
☒University Transfer Education
☒General Education
☒Developmental Education
☒Workforce Development
☒Student Development Services
☒Continuing Education
☒Community Education
☒Civic Responsibility

☒Global Engagement

Governing Board Agenda
Agenda Item No. 9.4

Meeting Date October 16, 2018
Continuation—Page 3 of 7

Supporting the District and Board Outcomes:
☒University Transfer Education and General Education
☒Workforce and Economic Development
☒Developmental Education
☒Community Development and Civic and Global Engagement
Previous Board Action on this Project: none – this is the original action
Policy Requirement: Administrative Regulation 1.14 Capital Development Projects
1.14.1 The Capital Development Advisory Council is designated by the District’s Governing Board
to review and approve Capital Development Projects and to approve guidelines for the
administration and management of Capital Development projects in the Maricopa
Community College District.
1.14.2 CDAC is responsible for the initial review and approval of the following, which are then
forwarded to the Governing Board for final approval:
A. Conceptual Approval of Capital Development Projects with a budget greater than
$500,000.
II.

PROJECT SCOPE, DESCRIPTION & JUSTIFICATION
The purpose of this campus expansion project is to address the critical need for additional
instructional and support service spaces for Estrella Mountain Community College. The new
construction and the repurposing/remodeling of existing space will address critical space needs
and space deficits on the EMCC campus that are compounded by several years of consistent
enrollment growth. EMCC has depleted all available space for faculty and program offices, and
demonstrated impacts on current enrollment growth through growing wait lists for classes due to a
shortage of instructional space. This proposal also addresses additional needs created by the
ongoing partnership between Gateway Community College and the Southwest Skill Center
(SWSC).
New EMCC Classroom / Office Building (37,000 GSF): The EMCC Classroom / Office Building
will be a combination of academic classrooms, student, and faculty/staff support building with new
vocational lab spaces (6,000 gsf) allocated for the future growth of the GW-SWSC.
Approximately 31,000 square feet of the proposed building will provide EMCC with four flex-labs
and ten multi-use classrooms. EMCC is located in a high-growth area and is nearing capacity for
general-purpose classrooms during prime time (8:00am – 1:00pm). In addition, this building will
contain informal learning spaces for students, thirteen faculty and thirteen exempt-staff offices,
several non-exempt workstations, and various instructional and service support areas. The new
EMCC building also will include office space for the College’s Human Resources Department.
Also within this new building will be an additional 6,000 square feet for GW-SWSC that will provide
three additional vocational/occupational lab spaces. These spaces will provide an opportunity for
GW-SWSC to expand program offerings to increase clock-hour enrollments that cannot be
accommodated reasonably within the current SWSC building.
Remodel/Repurposed EMCC MON 122 and KOM-A (13,200 sq. ft.):
Montezuma Hall – MON 122 (2,200 square feet): This project will provide highly flexible
instructional space needed to accommodate the current EMCC student population (over 13,000
students annually), and also provide support for programmatic expansion in both Komatke and
Montezuma Hall. These projects include the remodel of the existing main restrooms and the
repurposing of MON 122 (2,200 sq. ft.) that originally housed Student Phi Theta Kappa & Honors.
During summer 2018, PTK/Honors was relocated in order to create faculty/staff offices, adviser
workstations, and program space for Community Education.
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The remodel/repurposing of MON 122 will address the critical need for an additional Biology
classroom/lab space. The project also will expand non-exempt workstations, lab storage, and
student meeting space to support the growing STEM disciplines. In order to accomplish the remodel
of MON 122, the newly created faculty and staff spaces will need to be temporarily relocated to the
existing GW-SWSC building until the new Classroom/Office Building is completed.
Komatke A (11,000 square feet): Completion of the new Classroom/Office Building will enable the
relocation of all college non-enrollment services staff from Komatke A to the new building. The
created vacancy (11,000 square feet) in Komatke A will allow expansion of EMCC Enrollment
Services to accommodate the existing student population, District Transformation efforts including
the new advising model, and future growth. As one example, to align with the District
Transformation efforts, EMCC is required to hire a minimum of eight additional academic advisors.
There currently are no spaces available in the Komatke Enrollment Services building to house the
additional full time staff required to serve students.
GWCC - SouthWest Skill Center (SWSC): Located in the west-central area of campus, EMCC
had operated the SWSC for the last decade. The SWSC (32,000 sq. ft.) was an integrated program
facility that housed EMCC clock-hour programs and services, as well as the EMCC Community
Education program (approximately 1,000 students annually), pre-advisement workshops, and
student commons overflow. During the spring of 2018, SWSC operations were transferred to
Gateway (GW) Community College. This created a large deficit in assignable space for EMCC.
EMCC retained approximately 600 sq. feet in the building for Community Education (SWSC 129
and 129-A).
Currently, the GW-SWSC building is underutilized (less than 50% of usage of available hours). In
order to fully maximize space during the construction of the new Classroom/Office Building, a
portion of the GW-SWSC building will be shared space between the two colleges. A quick,
inexpensive remodel of the GW-SWSC Building will provide immediate relief for EMCC, moving
faculty offices and adviser workstations out of MON 122 and completing the new Biology lab to
address student waitlists.
With current annual enrollments less than 350 headcount annually (academic year 17-18),
Gateway will eventually need to remodel the existing SWSC Building to fit their programmatic
needs, and stabilize and grow in clock-hour programs and enrollments. The new Classroom/ Office
Building will allow EMCC to relocate all faculty, staff, and Community Education Program from the
GW-SWSC building, thus increasing the programmatic space available to
non-competing
clock-hour programs. The SWSC will then solely serve GW-SWSC clock-hour students.
III.

DESCRIBE ANY ALTERNATIVES THAT WERE CONSIDERED
CONSTRUCTOIN OR SIGNIFICANT REMODELING

IN LIEU OF

NEW

EMCC has repurposed/remodeled several existing spaces to accommodate enrollment growth and
District initiatives. This includes the conversion of student study rooms, adjunct faculty workspaces,
and storage spaces into faculty and staff offices. The PTK/Honors program has been relocated to
accommodate four additional faculty positions and eight additional academic advisors awarded for
academic year 20s19/20. This move has a direct impact to student programming and was the last
available space on the EMCC campus that could be repurposed/remodeled to accommodate the
current demand.
Montezuma Hall houses all EMCC Science classes and laboratory spaces. Every semester,
science courses that are critical for students to complete a program pathways are wait listed during
prime-time (7:00 am - 1:00 pm). Creating an additional science classroom/laboratory space will
enable the college to leverage existing space to address critical needs related to programming and
growth.
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RECOMMENDED PROJEC DELIVERY METHOD AND PROCESS
The New Classroom/Office Building will be constructed using Construction Manager at Risk
(CMAR) project delivery method using an open Request for Proposals. Design services also will
be obtained through an open Request for Proposals. Requests for Qualifications proposals for the
design team and the contractor will be issued shortly after Conceptual Approval is provided by the
Governing Board.
The various remodeling projects will be constructed using Job Order Contracting delivery method.
Design services will be obtained using the District’s on-call annual services consultants.

V.

ESTIMATED PROJECT SCHEDULE
August - September 2018
October 2018
November 2018 - February 2019
February 2019 - January 2020
March 2019 - December 2019
January 2020 - December 2020
January 2021
February 2021 - July 2021
August 2021

VI.

Completion of Educational Specifications
Conceptual Approval by the Board
New Building RFP selection process Consultant and CMAR
Interim Remodel of GWCC-SWSC and MON 122
New Building design phase and construction documents
New Building construction
Occupancy of new Building
EMCC vacates GW-SWSC and Komatke (KOM-A)
Remodeling of KOM-A and Remodel of GW-SWSC
Occupancy of remodeled portions of KOM-A

ESTIMATED TOTAL PROJECT BUDGET
EMCC Classroom / Office New Build (37,000 gsf sq. feet)
Expansion of EMCC Central Plant capacity and site infrastructure
EMCC Parking Lot (approx. 300 spaces)
Komatke (KOM) A, Remodel/Repurpose (11,000 sq. feet)
Short term/temporary/interim remodel of SWSC for EMCC
Gateway-Southwest Skill Center (SWSC), Remodel/Repurpose
EMCC-Montezuma (MON) Hall, Remodel/Repurpose (2,200 sq.ft)
TOTAL PROJECT BUDGET

$21,500,000
1,000,000
1,500,000
2,000,000
500,000
3,000,000
1,500,000
$31,000,000

Note: Budget estimates include Design, Construction, FF&E, Technology, Security, & Contingency

Anticipated Annual Budget Requirements
FY18-19
EMCC Capital
FY18-19 Capital Reserve
Total for FY18-19

$1,500,000
8,500,000
$10,000,000

FY19-20 – Sources tbd
FY20-21 – Sources tbd
EMCC
GWCC
Total for FY20-21
TOTAL PROJECT BUDGET

$16,000,000

$2,000,000
3,000,000
$5,000,000
$31,000,000

Future-year funding requests will be submitted through the annual Budget Development process, and
specific resources will be identified at a future date, upon approval.
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PROJECT DATA
A. Project Description, including the compliance/impact on the Master Facilities Plan for
the campus/site.
The new Classroom/Office Building project is not part of the current college Master Plan. However,
the proposed new building is sited at a previously identified location for a future academic building.
B. Proposed Gross Square Footage by Use
TOTAL PROPOSED GROSS SQUARE FEET (gsf): 37,000 gsf
GSF by Use:
1. Classrooms:
2. Flex lab:
3. Vocational Labs:
4. Faculty Services:
5. Support Services:
6. Administration:

9,250
5,000
6,000
2,246
2,850
1,670

(With the balance in circulation, restrooms, janitorial, mechanical/electrical rooms and other
support spaces.)
C. Academic/administrative programs to be housed in the new space
1. Multi-use classrooms: COM 110,225,250 ENG 091,110,117
2. Flex Labs: Shared space credit and non-credit :
Makerspace/STEAM, ART,MTC, MUP, COMM ED
3. Vocational Labs: GW-SWSC
4. Faculty services: Faculty Offices & Adjunct work space
5. Support Services: Instructional Services, Title V, Grants, Marketing, Mailroom, Copy Ctr.
6. Administrative Services: Business Services, Human Resources

D. Amount of space (gsf) and utilization of space by program
Space or Persons by Program (as listed above)
Current
Program C.1
Space (gsf)
0
Students (headcount or FTSE)
0
Faculty (persons or FTE)
5
Non Exempt (persons or FTE)
0
Administration (persons or FTE)
0

C.2
2800
40
0
0
0

C.3
0
0
0
0
0

C.4
110
0
4
0
0

C.5
2018
0
0
7
9

C.6
1000
0
0
4
4

Projected
Space with this project (gsf)
Students (headcount or FTSE)
Faculty (persons or FTE)
Non Exempt (persons or FTE)
Administration (persons or FTE)

5000
65
0
0
0

6000
TBD*
TBD*
TBD*
TBD*

2246
0
13
3
0

2850
0
0
9
13

1670
0
0
6
6

9250
700
10
0
0

*TBD = represents values for the 6,000 sf of vocational/occupational labs for GW-SWSC in the new EMCC
building. The exact use of these spaces still is to be determined, consequently exact values cannot be
provided at this time.
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OTHER APPLICABLE SCOPE OR ADDITIONAL WORK (categories not listed above):
(Number of parking spaces, including in a parking garage, additional cooling capacity for a utility project, etc.)

This project will include capacity increases and improvements to the campus Central Plant chilled
water system to accommodate the new construction, utility extensions to the new Building, and a
new large parking lot to meet increasing student counts.
IX.

VACATED SPACE
Amount of space to be vacated:
●

●

Komatke (KOM) A = 11,000 sq. ft.
Montezuma (MON) Hall, MON 122 = 2,200 sq. ft.
Projected use of vacated space:

Vacated space in Komatke A (11,000 square feet): Completion of the EMCC Building Complex
will enable the relocation of all non-enrollment services staff from Komatke A to the New Building.
The vacancy (11,000 square feet) in Komatke A then will allow the expansion of Enrollment
Services to accommodate the existing student population, District Transformation efforts, and
future growth.
Vacated space in Montezuma Hall - MON 122 (2,200 square feet): This vacated space will
repurpose the MON 122 and a restroom. The remodel/repurposing of this space will address the
critical need for an additional 1,200 sq. ft Biology Science learning studio and critical lab space.
The remodel/repurposing project will expand non-exempt workstations, lab storage, and student
meeting space to support the growing STEM disciplines.
X.

DOES THIS PROJECT ADDRESS FIRE, LIFE SAFETY OR MAINTENANCE ISSUES IN AN
EXISTING FACILITY? N/A

XI.

IS THIS PROJECT DESIGNED TO CORRECT CURRENT DEFICIENCIES IN THE EXISTING
FACILITY? N/A

XII.

DOES THIS PROJECT INCLUDE ANY PROPOSED SHELL (partially or unfinished) SPACE?
(explain)
A. The Proposed Amount of Shell Space:
Addition of three open 2,000 sq. ft, vocational/occupational lab spaces for GWCC-Skill Center
B. The reason for Constructing the Shell Space:
This will allow GWCC future growth potential to provide specialized vocational and
occupational lab space that does not work and can’t be reasonably accommodated in the
existing GW-SWSC building.
C. The Funding Source and Probable Time Frame for Buildout/Completion of the Shell
Space: GateWay Community College will provide appropriate funding to complete and/or finish
out these spaces. We estimate that the lab use may be determined as early as in the design
phase of the new Building to within three years of the building opening, as GW-SWSC identifies
needs and programs that will increase and promote enrollment.
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Responsible Agents
Dr. Maria Harper-Marinick

Recommendation
The attached Free Speech and Expression policy is presented as a First Read item, pursuant to
Governing Board Policy 4.5(4)(B).
Justification
In April of 2018, the Governor of the State of Arizona, Doug Ducey, signed House Bill 2563,
aimed at protecting free speech on Arizona’s public universities and community colleges.
Public universities and community colleges are directed to create free expression policies
that “ensure the fullest degree of intellectual freedom.” The law further requires that each
community college governing board “develop and adopt a policy on free expression” as
prescribes certain statements and requirements be included. A group of attorneys for
community colleges across the state worked together to develop a policy that complied with
the provisions of the new law. This policy was published for comment. Comments were
considered and changes made to accommodate them as appropriate. Some comments will be
considered in connection with developing procedures to implement this policy.

Funding
Source
Account Information

Title:

Public Access and Expression
on District Property

Legal Reference:

A.R.S. § 15-1864, A.R.S. § 15-1865

SECTION 1: Definitions
1.1

“AR” means Administrative Regulation.

1.2

“BP” means Board Policy.

1.3

“Breach of the Peace” means seriously disruptive behavior as prohibited by
Arizona’s “disorderly conduct” statute (A.R.S. §13-2904), including, but not
limited to, committing acts of violence, using abusive or offensive language
or gestures to any person in a manner likely to provoke immediate physical
retaliation by such person, making unreasonable noise; engaging in
protracted disruptive behavior to prevent a lawful meeting, gathering, or
procession; and refusing to obey a lawful order to disperse.

1.4

“District” means Maricopa County Community College District (MCCCD)
and its associated colleges, specifically Chandler-Gilbert Community
College, Estrella Mountain Community College, Gateway Community
College, Glendale Community College, Mesa Community College, Paradise
Valley Community College, Phoenix College, Rio Salado College,
Scottsdale Community College, and South Mountain Community College.

1.5

“District Authorized Activity” means an activity by any individual, group, or
organization that has been permitted to take place on District Property by the
Chancellor, Chief Operating Officer, a College President, or his/her
respective designee but is not organized, initiated, aided, or supervised by
the District’s administration or official organizations.

1.6

“District Community” means, collectively, all persons employed by,
volunteering for, enrolled in classes at, or visiting the District or attending
any District Sponsored Activity.
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1.7

“District Property” means any campus, building, or grounds owned, leased,
operated, or controlled by the District, as well as any structures,
improvements, or equipment thereon.

1.8

“District Sponsored Activity” means any event, activity, or endeavor
officially sanctioned by the District, on- or off-campus District Property, that
is organized, initiated, aided, or supervised by the District’s administration
or official organizations.

1.9

“Commercial Speech” means all non-District advertising, marketing, sales,
purchases, or agreements for the sale or purchase of goods or services, and
all non-District solicitations of gifts of money or other goods or services by a
person, groups of persons, or other entity, including charitable organizations.
Commercial Speech is not Public Expression for purposes of this BP.

1.10 “Content Neutral” means without regard to the substance or subject matter
of the Public Expression or to the viewpoint(s) expressed therein.
1.11 “Employee” means any person employed by the MCCCD on a full-time,
part-time, temporary, or regular basis or directly engaged in the performance
of work under the provision of a contract with the District. This definition
does not include unpaid Volunteers.
1.12 “Fighting Words” means verbal or nonverbal Speech that, by its very
utterance or other method of communication, based on reasonable and
commonly accepted community standards, 1) inflicts injury on a person to
whom it is addressed (including, but not limited to, seriously abusive or
insulting epithets of a personal nature addressed to a specific individual), or
2) is reasonably likely to provoke immediate physical retaliation by the
person to whom it is spoken, or 3) is intended to incite or encourage others
hearing the speech to commit an imminent Breach of the Peace, act of
vandalism, or act of violence against the speaker or against someone else.
1.13 “Gratuitous Violence” means real or simulated graphic, realistic visual
depictions of brutal acts of physical harm or cruelty to or the infliction of
brutal physical harm or cruelty upon humans, animals, or human- or animallike creatures and, taken as a whole, lacks discernable literary, artistic,
political, or scientific value.
1.14 “Harassment” means unwelcome Speech or conduct directed toward a
specific individual that a reasonable person in the individual’s position
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would perceive as being so severe, persistent, or pervasive as to deny or
substantially disrupt the individual’s ability to fully participate in or benefit
from Ordinary District Operations or a District Sponsored Activity.
1.15 “Heckler’s Veto” means completely preventing or attempting to completely
prevent a speaker from speaking or from being heard by others through
persistent, suppressive, and overwhelming boos, chants, shouted comments,
or other intentional disruptions. A Heckler’s Veto does not include isolated
or intermittent vocal disagreement or heckling, even if it is loud,
disrespectful, or briefly disruptive.
1.16 “Obscenity” means Speech or other expression in any medium that a
reasonable person applying contemporary community standards would find
appeals or is intended to appeal primarily to prurient interests, depicts or
describes sexual conduct in a blatantly graphic or patently offensive way,
and, taken as a whole, lacks discernable literary, artistic, political, or
scientific value.
1.17 “Ordinary District Operations” means all day-to-day business and other
functions of the District, including, but not limited to, academic instruction,
administrative services, performance of employment responsibilities,
facilities maintenance and grounds keeping, creative activity, community
events, campus safety and security, and the maintenance of a Districtwide
environment that is open, accessible, and welcoming to the District
Community.
1.18 “Posted” means affixed to or deposited on District Property by any means.
1.19 “Prohibited Discrimination” means the unjust, prejudicial, or less favorable
treatment of a person or group of persons based on actual or perceived
protected characteristics or status in violation of state, federal, or municipal
law, or District policy.
1.20 “Public Area” means an outdoor area that is generally open to the public
during the District’s regular hours of operation and accessible by a public
road or walkway without the need to enter or pass through a building or
enclosed space. Public Areas do not include the interiors of District
buildings or enclosed outdoor spaces, such as building atriums or athletic
fields.
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1.21 “Public Expression” means all Speech – EXCLUDING Breaches of the
Peace, Commercial Speech, Fighting Words, Gratuitous Violence,
Harassment, Heckler’s Veto, Obscenity, Prohibited Discrimination, or True
Threats – conducted in a Public Area, including, but not limited to, protests,
demonstrations, rallies, speeches, forums, the distribution of posters or
leaflets, and the collection of signatures for petitions, and includes all
activities related to an individual’s right to peacefully assemble and/or
petition the government for a redress of grievances.
1.22 “Public Posting” means any written or printed material that is placed on
District Property in a Public Area or affixed to any structure on District
Property in a Public Area.
1.23 “Reserved Area” means a Public Area that has been reserved and scheduled
in advance by a specific individual or group for a particular activity in
accordance with applicable District policy.
1.24 “Speech” means communication through any means, including, but not
limited to, spoken or printed words or symbols, expressive gestures or
utterances, symbolic actions, artistic expression, or forbearance from any of
the foregoing (e.g., intentional silence or non-participation in expressive
actions).
1.25 “Student” means any person currently enrolled in courses at the District on
either a full-time or part-time basis, as well as any person currently
registered for or participating in continuing-education classes through the
District.
1.26 “Student Organization” means an organization composed primarily of
students which has received recognition according to District policies and
procedures through the campus Department of Student Life.
1.27 “True Threat” means Speech in any medium that the speaker intends to
communicate a serious expression of an intent to commit an act of unlawful
violence against a specific person or group of persons or to cause serious
damage to the property of another.
1.28 “Visitor” means any person physically present on District Property or in
attendance at a District Sponsored Activity who is not a current Student,
Employee, or authorized Volunteer.
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1.29 “Volunteer” means any individual who is not an Employee or Student of the
District, and is authorized by the District to perform and voluntarily
performs services for the District without promise, expectation, or receipt of
compensation, future employment, or other tangible benefit, including
academic credit. A Volunteer is not an Employee of the District for any
purpose.

SECTION 2: General Principles
A.

The District will at all times maintain a Content Neutral position in the
application and enforcement of this BP.

B.

As an institution of higher education, the District is dedicated to the
principle that a free exchange of ideas is fundamental to the pursuit and
dissemination of knowledge. To that end, the District is committed to
protecting every member of the District Community’s right to speak, write,
listen to, explore, and debate competing ideas.

C.

In any higher-education environment, including here at the District, it is
normal for the ideas of various members of a District community to differ
and sometimes conflict with each other or members of the public. Although
the District values highly the principles of civility and mutual respect, it is
not the proper role of an institution of higher education to attempt to shield
members of the District Community from ideas and opinions they may find
unwelcome, disrespectful, upsetting, or even deeply offensive. Concerns
about civility and mutual respect do not justify closing off discussion of any
ideas or opinions, no matter how disagreeable or offensive they may be to
some or even most members of the District Community.

D.

The District is committed fully to the fundamental tenet of higher education
that the appropriate response to false, offensive, or even abhorrent Speech is
not to prohibit it or hide from it, but to respond to and challenge it with more
Speech.

E.

Although members of the District Community are free to criticize and
contest the views expressed by others, they may not deny, materially
obstruct, or otherwise improperly interfere with others’ freedom to express
views with which they disagree or which they find offensive or even
loathsome.
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F.

The freedom to express ideas does not mean members of the District
Community may exercise that freedom in ways that are incompatible with
Ordinary District Operations or the rights of other members of the District
Community, including their right to a full and equal opportunity to pursue
their education, to a District environment free from impermissible or
Prohibited Discrimination and Harassment, to access the resources available
at the District, and to express their own opinions and beliefs.

G.

The District may restrict Public Expression that violates state, federal, or
local law; defames a specific person; or constitutes a Breach of the Peace,
Commercial Speech, Fighting Words, Gratuitous Violence, Harassment, a
Heckler’s Veto, Obscenity, Prohibited Discrimination, or a True Threat; or
otherwise disrupts Ordinary District Operations, District Sponsored
Activities, or District Authorized Activities.

H.

The District may place reasonable, Content Neutral regulations on the time,
place, and manner of Public Expression to ensure it does not disrupt
Ordinary District Functions, District Sponsored Activities, or District
Authorized Activities.

I.

The fact that Public Expression activity occurs on District Property does not
imply and should not be construed as implying approval or endorsement by
the District of any viewpoint or message expressed during the activity.

SECTION 3: Location of Public Expression
A.

Any Public Area on District Property may be used for Public Expression
consistent with this BP, including on a spontaneous basis, provided the
Public Area has not already been reserved for use at that same time, subject
to reasonable time, manner, and place restrictions (see Section 4, below).

B.

Reserving Public Areas for Public Expression
1.

Reservations are not required in order to use Public Areas for Public
Expression activities; however the District may require reservations
be made if the event is large in scope or anticipates large crowds.

2.

The District recommends individuals or groups who wish to engage in
Public Expression activities that are anticipated or likely to involve or
attract large numbers of people, or that will involve special equipment
6

(e.g., stages or platforms, chairs, sound amplification) consult with the
District’s administration regarding the most appropriate Public Areas
to accommodate those activities and reserve those Public Areas in
advance.
3.

4.

Individuals or groups who wish to engage in planned Public
Expression activities may reserve a particular Public Area in advance
by submitting a written “Facilities Use Request” as follows:
a.

At least seven (7) business days before the anticipated date of
the Public Expression activity, although the District strongly
encourages the submission of reservations as early as possible;

b.

To the respective College President or his/her designee when
Public Expression activities are to be conducted at one of the
District’s campuses;

c.

To the Chief Operating Officer or his/her designee for activities
to be conducted at the District’s District Office.

d.

Facilities Use Requests may be obtained from the District’s
individual College Facilities Department or online through the
College Facilities Department.

Reservation submissions to the District Facilities Department will be
processed on a first-come-first-served, Content-Neutral basis and may
be denied at the District’s discretion under one or more of the
following circumstances:
a.

The Public Expression activity conflicts with scheduled District
Sponsored Activities or District Authorized Activities;

b.

The Public Area in question has already been reserved by
another individual or group;

c.

The Public Expression activity for which the reservation is
sought does not conform to reasonable time, place, and manner
restrictions set forth by the District;

d.

The individual or group submitting the reservation has a prior
history with the District of engaging in Public Expression
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activities that are harmful or injurious to members of the
District Community, damaging to or the cause of excessive
littering on District Property, excessively disruptive to Ordinary
District Operations, or that otherwise violate District policy or
do not conform to the District’s time, place, and manner
restrictions.
5.

Individuals and groups submitting reservations will be notified within
three (3) business day if their reservations are confirmed or have been
denied.

6.

If a reservation submission is denied, the District will provide a timely
written explanation for the denial and make reasonable efforts to work
with the individual or group whose reservation was denied to modify
the reservation submission to facilitate its approval.

C.

The District reserves the right to cancel any Public Area reservation or
terminate any Public Expression activity already in progress if anyone
participating in the Public Expression activity engages in any conduct
prohibited by this BP (see Section 8 below), by state or federal law.

D.

Appeals
1.

An appeal of the denial or cancellation of a reservation submission or
of a decision to terminate Public Expression activity may be submitted
to the Chief Operating Officer or his/her designee within three (3)
business days of the date of the denial, cancellation, or termination.

2.

Consideration of appeals shall be limited to questions of whether a
misapplication of this BP or other District policies or procedures
resulted in the denial or cancellation of a reservation submission or
the decision to terminate Public Expression activity. The Chief
Operating Officer, or his/her designee, will not review or otherwise
second-guess decisions regarding Public Expression or this BP on any
other basis.

3.

Appeals must be in writing and state the following:
a.

The name of the individual bringing the appeal (the
“Appellant”) and whether he or she is bringing it on behalf of a
particular group;
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b.

A summary of the facts leading to the denial, cancellation, or
termination, including the date, time, and location of the Public
Expression activity, as well as a description of the Public
Expression in which the Appellant engaged or intended to
engage;

c.

The basis for the Appellant’s belief that this BP or other
specific District policy or procedure was misapplied, and

d.

The relief the Appellant is requesting.

4.

A copy of the Appeal must be delivered to the Chief Operating
Officer or his/her designee and to the College President.

5.

The Appellee may submit a written response to the appeal within one
(1) business day. Copies of the Appellee’s response must be delivered
to the Chief Operating Officer or his/her designee and to the
Appellant.

6.

Appeals pursuant to this BP will be decided and the Appellant notified
of the decision within two (2) business days of the District’s receipt of
the appeal.

SECTION 4: Time, Place, and Manner Restrictions
A.

Reasonable time, place, and manner restrictions may be imposed on Public
Expression activities to achieve a compelling District interest, including, but
not limited to, ensuring Ordinary District Functions are not disrupted and to
protect the safety and security of the District Community and District
Property.

B.

Time, place, and manner restrictions shall be determined by the respective
College President or designee on a case-by-case basis, in consultation with
the District’s police department and legal counsel.

C.

Any and all time, place, and manner restrictions shall be the least restrictive
means necessary to achieve the compelling District interest and must not
effectively stop or prevent spontaneous Public Expression. Such restrictions
must be designed to maximize opportunities and alternative channels for
Public Expression.
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D.

Any and all time, place, and manner restrictions on Public Expression shall
be Content Neutral.

E.

In the event the District deems it necessary to restrict Public Expression, the
District will nevertheless, to the maximum extent practicable, propose and
provide alternate opportunities for such Public Expression.

F.

The District reserves the right to require any form of Public Expression that
a reasonable person applying contemporary community standards would
find includes themes or depictions of graphic violence, explicit human
sexual acts, or explicit human nudity (but does not otherwise constitute
Gratuitous Violence or Obscenity) be conducted or displayed at a time, in a
place, and/or in a manner designed to decrease the likelihood that members
of the District Community (e.g., minor children) will unintentionally
encounter the Public Expression, regardless of its artistic, scientific, or
academic value;

SECTION 5: After-Hours Public Expression on District Property
District Property, including all non-public and Public Areas, may not be used for
Public Expression activities from 9:00 p.m. until 7:00 a.m., seven (7) days per
week, excluding Public Expression associated with Ordinary District Operations or
District Sponsored Activities, without the express written permission of the Chief
Operating Officer or his/her designee.
SECTION 6: Invited Speakers
A.

Public Areas on District Property shall be open to speakers invited by
Students, Student Organizations, and District faculty to engage in Public
Expression at the District.

B.

The District shall make reasonable efforts to address the safety of persons
engaged in Public Expression on District Property, including invited
speakers and persons attending invited speakers’ events.

C.

The District may charge a reasonable fee for the provision of security
services at Public Expression events involving invited speakers, provided
security fees are charged uniformly and are in no way based on or influenced
by the content of the Speech of the invited speaker or of the person or group
who invited the speaker.
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Section 7: Non-Invited and Non-Affiliated Users
A. Please see Administrative Regulation 2.4.9 Use of College Grounds by NonMCCCD-Affiliated Users.
SECTION 7: Amplified Sound
The District reserves the right to restrict or prohibit the use of amplified sound
during Public Expression activities at times when amplified sound is reasonably
likely to interfere or disrupt Ordinary District Operations, District Sponsored
Activities, or non-amplified District Authorized Activities.
SECTION 8: Contemporaneous Counter- Protests and CounterDemonstrations
A.

Protests, demonstrations, or other Public Expression activities may attract or
invite other forms of Public Expression in response, including, but not
limited to, contemporaneous counter-protests and counter-demonstrations.

B.

The District will, to the maximum extent possible, treat individuals and
groups engaging contemporaneously in Public Expression and in counterPublic Expression equally in accordance with this BP.

C.

To preserve the health and safety of the District Community and to prevent
damage to District Property, the District reserves the right to place mutual
time, place, and manner restrictions on Public Expression activities and
contemporaneous counter-Public Expression activities, including, but not
limited to, requiring that activities be conducted a reasonable distance from
each other, not to exceed the distance minimally necessary to maintain
safety and order.

SECTION 9: Prohibited Conduct
A.

The District expressly prohibits any conduct, regardless of any association it
may have with legitimate Public Expression activity, if the conduct
1.

Adversely affects or directly threatens to adversely affect the health or
safety of members of the District Community or their opportunity to
enjoy District programs and District Sponsored Activities, or
11

2.
B.

Materially disrupts Ordinary District Operations.

Specific conduct prohibited by this BP includes, but is not limited to, the
following:
1.

Causing physical injury or harm to a person;

2.

Directing threats at individuals or specific groups of persons or
attempting to intimidate them in a manner that would cause a
reasonable person to fear for his or her own safety;

3.

Obstructing sidewalks, vehicular roadways, or building entrances and
exits;

4.

Excluding or ejecting members of the District Community from a
Public Area because of the content of their Public Expression;

5.

Engaging in a Breach of the Peace, Fighting Words, Gratuitous
Violence, Harassment, a Heckler’s Veto, Obscenity, Prohibited
Discrimination, or a True Threat;

6.

Removing or obscuring Public Postings bearing an official stamp
from the District before the expiration date indicated on the stamp
(see Section 10 below);

7.

Damaging or threatening to damage District Property;

8.

Causing excessive and unreasonable littering or soiling of District
Property;

9.

Remaining on District Property after receiving lawful notice to depart;

10.

Stating or implying, directly or indirectly, that any Public Expression
activity or viewpoint of an individual or group on District Property is
that of the District or is endorsed, supported, or approved of by the
District.

SECTION 10: Commercial Speech
A.

The District is not required to permit any Commercial Speech on District
Property and may restrict Commercial Speech on the basis of its content.
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B.

Any Commercial Speech on District Property is prohibited without the
express written consent of the Chief Operating Officer or his/her designee.

C.

The Chief Operating Officer shall designate one or more coordinators for
Commercial Speech and commercial events held on District Property,
including on each District College Campus.

D.

Designated coordinators shall be responsible for ensuring that any
Commercial Speech on their respective District Properties is consistent with
District policies, procedures, and institutional values, as well as in
compliance with applicable state and federal law.

E.

Designated coordinators may, at their discretion, decline to permit any
Commercial Speech.

SECTION 11: Public Postings
A.

Public Postings – including, but not limited to, posters, flyers, leaflets,
notices, and other printed materials, regardless of any Public Expression
content – may be Posted on District Property only in designated areas.

B.

All Public Postings must be officially stamped by the respective Dean of
Student Affairs or his/her designee with the date the posting expires, not to
exceed thirty (30) days from the original date they are Posted. Expired
Public Postings will be removed promptly by the District.

C.

Official date-stamps will be issued by the Dean of Student Affairs on a
Content Neutral basis and will not be withheld unless the Public Posting
constitutes a Breach of the Peace, Fighting Words, Gratuitous Violence,
Harassment, Obscenity, Prohibited Discrimination, or a True Threat.

SECTION 12: Anonymous Expression
A.

Choosing to speak anonymously does not absolve members of the District
Community of responsibility for their Public Expression or other speech, and
anonymous Public Expression must comply with this BP and all other
applicable District policies and procedures, as well as applicable state and
federal laws and municipal ordinance.

13

B.

Anonymous Public Postings that do not comply with the District’s Public
Posting procedures may be removed at any time by any person.

SECTION 13: Violations
A.

Any individual who violates this BP may be removed and/or trespassed from
District Property or a District Sponsored Activity and/or denied the ability to
reserve Public Areas of the District for future Public Expression activities.

B.

Any violation of this BP by a District Student or Employee that also
constitutes a separate violation of District policy may be subject to
additional applicable sanctions pursuant to the Student Code of Conduct or
applicable District Policy, respectively.

C.

Any violation of this BP that also constitutes a violation of federal or state
law may also subject an individual or group to additional sanctions,
including criminal arrest, prosecution, and/or civil penalties.

SECTION 14: Complaints
A.

Any member of the District Community who feels his or her right to Public
Expression has been violated or that this BP has not been followed or has
been misapplied may contact the District’s Office of Public Stewardship to
submit a complaint.

B.

In addition to pursuing the District’s complaint process, members of the
District community also have the right to file, and do not need to exhaust the
District’s complaint process before filing, legal claims regarding First
Amendment violations, including with outside agencies, such the following:
United States Department of Education
Office of Civil Rights (OCR)
1244 Speer Blvd., Suite 310
Denver, CO 80204-3582
Phone: (303) 844-5695
Fax: (303) 844-4303
Email: OCR.Denver@ed.edu
United States Equal Employment Opportunity Commission
3300 N. Central Avenue, Suite 690
Phoenix, AZ 85012-2504
14

Phone: (602) 640-5000
Phone: (800) 669-4000
TTY: (800) 669-6820
Fax: (602) 640-5071

Arizona Attorney General
Office of Civil Rights
2005 N. Central Ave.
Phoenix, AZ 85004-2926
Phone: (602) 542-5263
TDD: (602) 542-5002
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INFORMATION ITEM
Governing Board Agenda
Item Number
11.1

Meeting Date October 16, 2018_

Item Title
EMPLOYMENT & SEPARATIONS

Responsible Agents
Mr. Elliot Hibbs

Recommendation
In accordance with employee group policies, the following personnel actions were approved.
Budget approvals have been granted and are on file for the recommended personnel actions
in this item (September 1 – September 28, 2018)

Funding
Source
Account Information

MCCCD Hires - September 2018 (Sept. 1 - Sept 28)

Location
DO MAIN
DO MAIN
DO MAIN
DO MAIN
DO MAIN
DO MAIN
EMC
GCC MAIN
GWC
GWC
MCC SD
MCC SD
MCC SD
PC
PC
Pecos
Pecos
Pecos
PVCMAIN
RSC
RSC
SCC
SCC
SCC
SCC
SMC
SMC

Name
Chitrakar,Pratibha
Quest,Terrance
Moser,Anna Beth
Eilken,David
Martin,Kamiko
Pratapwar,Parag
Chacon,Lorena M.
Gocobachi,Jose
Vawter,Linda Kay
Brown,Jennifer R.
Avila,Maria G
Basse,Warner Gregg
Slayton,Christopher Scott
Crandall,Samantha Lynn
Shea,Jennifer
Garcia,Naomi
Mason,Christina Ann
Blocker,Tracey
Fulmer,Kayla
Watson,Vanessa
Downing,Charity A.
Guidry,Alton
Kaufman,Susan Joy
Redden, Carole
Wheatman, Josh
Puetz,Aaron
Battle,Bruce

27 Total Hires for September 2018

Job Title
Software Developer
Accounting Manager
Grants Officer Senior
Info Security Officer Senior
Public Safety Comm Specialist
Software Engineer
Administrative Specialist Sr
Network and Systems Admr
Administrative Specialist
Instructional Svc Coord Senior
Administrative Specialist Sr
Groundskeeper Senior
Tech Support Specialist Senior
Instructional Svc Manager
Student Services Analyst
Student Services Analyst
Student Services Analyst
Student Services Analyst
PR Marketing Manager
Human Resources Analyst Senior
Student Services Specialist
Plumber
Student Services Tech
Student Services Analyst
Student Services Analyst
Athletic Head Coach
PR Marketing Manager

FTE
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00
1.00

Annual Rt
Start Date
$
66,260.34
9/19/2018
$
95,067.00
9/13/2018
$
71,951.82
9/17/2018
$
110,000.00
9/24/2018
$
40,976.00
9/10/2018
$
105,633.45
9/4/2018
$
48,630.40
9/4/2018
$
62,483.68
9/17/2018
$
39,291.20
9/24/2018
$
62,500.00
9/24/2018
$
45,156.80
9/22/2018
$
41,891.20
9/22/2018
$
48,505.60
9/22/2018
$
78,199.14
9/8/2018
$
58,292.48
9/24/2018
$
51,916.74
9/17/2018
$
50,550.51
9/13/2018
$
60,114.12
9/10/2018
$
84,746.56
9/4/2018
$
67,780.70
9/24/2018
$
43,680.00
9/24/2018
$
57,657.60
9/17/2018
$
29,993.60
9/24/2018
$
60,114.12
9/12/2018
$
62,846.58
9/24/2018
$
47,536.00
9/4/2018
$
100,465.68
9/4/2018

New/Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
Replacement
New
New
New
New
Replacement
Replacement
Replacement
Replacement
Replacement
New
New
Replacement
Replacement

MCCCD Separations September 2018 (Sept. 1 - Sept. 28)

Name

Location

Job Title

Last Date Worked Action

Kelly,Christopher
Flack,Geoffrey
Goodine,Jacob D.
Knudsen,Gloria R.
Honyumptewa,Rachelle
Outland,Donald R.
Elmer,Carlie K
Rose,Angelina Reina
Andrews,Kali
Soria,Sherrie K.
Borhani,Ali Akbar
Heying,Peter Kevin
Mary,Lynn K.
Rosas,Pablo
Helterbran,John E.
McNair,Stephanie
Hernandez,Alfredo
Digianfilippo,Denise A.
Lucas,Gloria S.
Sumrall,Jennifer L.
Brown II,Patrick C.
Parkison,Yvonne
Hernandez,Marcia S.
23 Separations for September 2018

DO MAIN
DO MAIN
DO MAIN
DO MAIN
DO MAIN
DO MAIN
GCC
GWC
GWC
GWC
MCC SD
MCC SD
PC
PC
PC
PC
PC
PV
Pecos
RSC
RSC
SMC
SMC

Fiscal Analyst
Business Systems Analyst Sr.
Information Technology Supervisor
Fiscal Analyst Sr.
Public Safety Communication Specialist
Information Technology Manager
Athletic Trainer
Student Services Specialist Sr.
Instructional Services Coordinator
Dean
Athletic Head Coach
Student Services Specialist
Administrative Specialist Sr.
Student Services Specialist Sr.
Information Technology Director
Administrative Specialist Sr.
Program Specialist
Vice President
Student Services Specialist
Program Manager
Instructional Services Coordinator Sr.
Administrative Specialist Sr.
Student Services Specialist

9/4/2018
9/6/2018
9/21/2018
9/4/2018
9/10/2018
4/22/2018
9/20/2018
9/21/2018
9/21/2018
9/12/2018
9/17/2018
9/4/2018
9/21/2018
9/9/2018
8/31/2018
9/19/2018
9/4/2018
9/6/2018
9/7/2018
9/7/2018
9/19/2018
8/31/2018
9/27/2018

Separation
Separation
Separation
Retirement
Separation
Retirement
Separation
Separation
Separation
Separation
Separation
Separation
Retirement
Separation
Retirement
Separation
Retirement
Retirement
Separation
Retirement
Separation
Separation
Separation

MONITORING REPORT
CHANCELLOR LIMITATIONS
FINANCIAL CONDITION AND ACTIVITIES; FINANCIAL PLANNING AND BUDGETING

Governing Board Agenda
Item Number
12.1

Meeting Date October 16, 2018

Item Title
2004 General Obligation Bonds
Series A (2005), Series B (2007), Series C
(2009), Series D (2011) and Series 2013
2004 Capital Development Plan Summary
As of September 30, 2018

Responsible Agents
Mr. Elliott Hibbs

Attached is a Statement of GO Bond Projects as of September 30, 2018, related to the issuance of
the 2004 General Obligation Bonds authorized by the voters on November 2, 2004 (Series A, B,
C, D and 2013). Also included is the 2004 Capital Development Plan Summary as of September
30, 2018. Detailed documentation is maintained by the office of the Associate Vice Chancellor of
Business Services & Controller.
As of September 30, 2018, $922.4 million, representing approximately 96.96% of proceeds from
the Series A, Series B, Series C, Series D and Series 2013 issuances of the 2004 bond have been
expended and $28.9 million remains available. Bond proceeds are invested until expended.
This report is also provided to the Capital Development Advisory Council and the Audit and
Finance Committee on a quarterly basis. Detail is provided to the colleges monthly.

Funding
Source
Account Information

Maricopa County Community College District
Statement of 2004 GO Bond Projects
As of September 30, 2018

2004 GO Bond Program
Receipts (inflows):
2004 Bond proceeds - Series A (2005)

190,270,000

2004 Bond proceeds - Series B (2007)

240,000,000

2004 Bond proceeds - Series C (2009)

220,000,000

2004 Bond proceeds - Series D (2011)

150,000,000

2004 Bond proceeds - Series 2013
Total receipts (inflows)

151,086,000

Disbursements (outflows):
Total disbursements (outflows)
NET BALANCE AVAILABLE

951,356,000

922,440,753
28,915,247

(+Receipts-Disbursements)

Percent of project funds remaining:

3.04%

Note:
In prior reporting periods, we have also reported 2004 GO Bond expenditures and encumbrances by
category (construction & remodel, maintenance, comply & conserve, ITAC, and occupational
education). With the implementation of the new financial system (FMS), we are unable to report at
the category level at this time.
The amount authorized by the voters in 2004 and allocated to the colleges (program budget) is
$951,359,000. However, GO bonds can only be issued in $5,000 increments. There was $4,000 in
authorization remaining from the 1994 GO Bond Program for the same reason; therefore, the last
bond issue sold in 2013 included the remaining amount from 1994 plus $151,086,000 from 2004 to
achieve a total issue divisible by $5,000. $3,000 remains authorized and unissued from the 2004
GO Bond Program.

2004 GO Bond Summary
MARICOPA COMMUNITY COLLEGES
September 30, 2018
Program

YTD

Budget
(Notes 1 & 3)

Expenditures

Budget
PJTD
Expenditures

Balance
Available

Phoenix
City College
Glendale
Glendale North
Gateway
Maricopa Skill Center
SW Skill Center
Mesa
Red Mountain
Scottsdale
SCC Business Institute
Rio Salado
South Mountain
Chandler-Gilbert
Williams Campus
Paradise Valley
Estrella Mountain
District Office
District Wide

79,004,056.54
0.00
83,683,288.45
24,428,342.08
67,598,663.50
24,469,425.43
0.00
94,415,337.27
20,143,988.61
69,189,689.85
283,922.04
63,674,941.13
60,406,702.63
66,834,560.83
24,599,431.89
74,947,500.69
73,285,316.05
14,755,295.99
109,635,537.02

81,347.30
0.00
3,625.24
0.00
444,919.90
0.00
0.00
11,672.00
0.00
139,586.70
0.00
0.00
107,683.89
7,741.75
0.00
0.00
77,041.42
140,820.78
704,547.97

76,757,537.92
0.00
83,224,430.87
24,428,342.08
63,741,153.77
22,780,275.93
0.00
94,403,060.72
20,143,988.61
67,078,257.57
283,922.04
63,522,798.63
51,071,805.71
65,688,844.04
24,599,431.89
74,898,080.37
71,332,117.90
14,635,151.97
103,851,553.31

2,246,518.62
0.00
458,857.58
0.00
3,857,509.73
1,689,149.50
0.00
12,276.55
0.00
2,111,432.28
0.00
152,142.50
9,334,896.92
1,145,716.79
0.00
49,420.32
1,953,198.15
120,144.02
5,783,983.71

2004 GO Bond Totals

951,356,000.00

1,718,986.95

922,440,753.33

28,915,246.67

Note 1: The amount authorized by the voters in 2004 and allocated to the colleges (program budget) is
$951,359,000. However, GO bonds can only be issued in $5,000 increments. There was $4,000 in authorization
remaining from the 1994 GO Bond Program for the same reason; therefore, the last bond issue sold in 2013 included
the remaining amount from 1994 plus $151,086,000 from 2004 to achieve a total issue divisible by $5,000. $3,000
remains authorized and unissued from the 2004 GO Bond Program. The districtwide allocation was reduced by the
$3,000.
Note 2: In prior reporting periods, we have also reported 2004 GO Bond expenditures by category (construction &
remodel, maintenance, comply & conserve, ITAC, and occupational education). With the implementation of the new
financial system (FMS), we are uanble to report at the category level at this time.
Note 3: Budget reflects changes in Capital planning since inception of Bond program.

MONITORING REPORT
CHANCELLOR LIMITATIONS
FINANCIAL CONDITION AND ACTIVITIES; FINANCIAL PLANNING AND BUDGETING

Governing Board Agenda
Item Number
12.2

Meeting Date October 16, 2018
Item Title

Budget Analysis Report
Fund 1: General Unrestricted Fund
For the Three Months Ending 9/30/2018

Responsible Agents
Mr. Elliott Hibbs

REPORT FORMAT CHANGE: Beginning with FY2019, the Budget Analysis Report for Fund 1
presents the District’s financial information in a monthly budget format and includes budget to actual
variances, year-to-date actuals, and annual estimated actuals. The analysis and reporting of variances will
continue to be refined over the next several months as more data become available.
Expenditure Summary: $140.8M year to date; projected expenditure at year end: $721.6M
 Expenses for Personal Services and Employee Benefits are generally consistent throughout the
academic year (August through May) as faculty expenses are primarily recognized during this period.
Expenses in July and June of each fiscal year are typically lower.
 19.5% of projected expenditures have been recognized year to date
Revenue Summary: $156.8M year to date; projected revenue at year end: $715.5M
 The two major revenues, property taxes and tuition, are collected in cycles. Tuition revenue is
generally collected at the beginning of each semester while property tax revenue is mostly collected
in the fall and spring when semi-annual payments are due from property owners.
 21.9% of projected revenue has been recognized year to date
Fund Balance and Financial Stability Requirements
 Projections are for the Fund 1 balance to decrease by $6.1M (from $176.9M to $170.8M) in FY
18/19.
 MCCCD is required to maintain a financial stability balance equal to 10% of the annual projected
revenue. This currently equates to $68.2M. The remaining fund balance of $102.6M is comprised of
college carryforward, allowance for student bad debt, potential uncollected tax levy, reserves for
potential claims, Campus Works investment, and a projected undesignated balance of $65.7M.
 While the projected undesignated fund balance is expected to be more than $65M, there are ongoing
expenses that may potentially impact these balances (i.e., capital needs, transformation, etc.).
 Financial activities of the District comply with the Governing Board Policies, Chancellor
Interpretations 2.4 and 2.6, though Restricted Fund revenue collection often lags behind expenditures
given that the nature of grants and financial aid is one of reimbursement for expenditures and awards.
 The Governing Board contingency beginning balance is $900,000. The remaining balance as of
9/30/18 is $900,000.
Items of Particular Interest: Abnormal Deviations from Budget or Expectations
None.
More information on the Budget Analysis Report access: https://district.maricopa.edu/datareports/finances/reports
This report is also provided to the Audit & Finance Committee quarterly.

Funding
Source
Account Information

Maricopa County Community College District
Budget to Actual
All Business Units
FUND: 110 - General Fund
Three months ending September 30, 2018
Budget

Current Month
Actuals

Variance

Budget

Year-To-Date
Actuals

Variance

Budget

Full Year
Estimated Actuals

REVENUE ANALYSIS
Property taxes
State aid
In lieu taxes - Salt River
General tuition
Out of state tuition
Out of county tuition
Other fees and charges
Investment income
Miscellaneous and other
Transfers from other funds
Subtotal Revenues
Budgeted use of fund balance
Total Sources

36,634,044
8,006,017
226,659
272,015
78,129
51,965
45,268,829
45,268,829

22,260,445
7,540,052
202,200
6,320
298,015
231,798
7,351
30,546,182
30,546,182

(14,373,599)
(465,965)
(24,459)
6,320
26,000
153,669
(44,614)
(14,722,647)
(14,722,647)

40,020,076
87,614,585
8,434,445
27,000
1,984,023
219,096
126,494
33,245,964
171,671,683
171,671,683

28,986,795
83,530,754
7,645,425
21,172
2,006,518
1,097,444
253,112
33,251,887
156,793,108
156,793,108

(11,033,281)
(4,083,831)
(789,020)
(5,828)
22,495
878,348
126,618
5,923
(14,878,575)
(14,878,575)

467,211,721
8,624,792
182,700,000
15,160,346
256,525
4,593,130
1,000,000
2,664,893
33,245,964
715,457,371
179,715,023
895,172,394

467,211,721
8,624,792
182,700,000
15,160,346
256,525
4,593,130
1,000,000
2,664,893
33,245,964
715,457,371
179,715,023
895,172,394

By Function
Instruction
Public service
Academic support
Student services
Institutional support
Operation and maintenance of plant
Student financial assistance
Contingency
Total Operational by Function

24,862,293
183,231
6,415,863
7,672,472
17,034,843
5,349,885
4,634,380
(2,408,555)
63,744,412

24,818,726
135,872
5,823,225
5,933,677
10,608,435
5,277,583
2,279,356
54,876,873

43,567
47,359
592,638
1,738,795
6,426,408
72,302
2,355,024
(2,408,555)
8,867,538

55,376,331
459,312
16,823,891
18,148,980
36,780,035
26,406,729
7,310,019
(5,584,082)
155,721,215

46,217,897
433,636
16,583,680
18,024,985
39,189,036
13,361,618
6,954,703
140,765,554

9,158,434
25,676
240,211
123,995
(2,409,000)
13,045,111
355,316
(5,584,082)
14,955,660

279,473,406
2,336,224
82,571,541
83,307,322
175,777,485
77,635,098
20,480,676
12,135,193
733,716,945

279,473,406
2,336,224
82,571,541
83,307,322
175,777,485
77,635,098
20,480,676
12,135,193
733,716,945

By Account
Personal services
Employee benefits
Contractual services
Supplies, materials, parts
Current fixed charges
Communications and utilities
Travel operating expenses
Student aid and miscellaneous
Intrafund transfers
Transfers to other funds
Contingencies
Total Operational by Account

34,023,167
10,115,391
6,691,525
1,354,745
931,524
1,572,866
537,730
7,125,375
2,628,936
1,171,707
(2,408,555)
63,744,412

33,981,524
9,130,135
4,361,597
757,481
300,626
1,674,191
312,711
4,037,818
320,791
54,876,873

41,643
985,256
2,329,928
597,264
630,898
(101,325)
225,019
3,087,557
2,628,936
850,917
(2,408,555)
8,867,538

83,098,554
25,576,797
15,766,824
3,265,676
2,422,018
3,827,960
1,622,249
10,958,769
(2,411)
14,768,860
(5,584,082)
155,721,215

74,664,972
24,499,782
16,504,734
1,938,071
3,700,740
3,623,480
956,020
10,652,074
4,225,683
140,765,554

8,433,582
1,077,016
(737,910)
1,327,605
(1,278,722)
204,480
666,230
306,695
(2,411)
10,543,178
(5,584,082)
14,955,660

402,592,728
121,430,999
66,918,477
11,461,335
10,016,631
20,610,834
5,442,046
33,187,567
24,282,334
25,638,801
12,135,193
733,716,945

402,592,728
121,430,999
66,918,477
11,461,335
10,016,631
20,610,834
5,442,046
33,187,567
24,282,334
25,638,801
12,135,193
733,716,945

EXPENDITURE ANALYSIS

Page 1 of 4

Maricopa County Community College District
Budget to Actual
All Business Units
FUND: 110 - General Fund
Three months ending September 30, 2018
Budget

Current Month
Actuals

Variance

Budget

Year-To-Date
Actuals

Variance

Budget

Full Year
Estimated Actuals

FINANCIAL CONDITION ANALYSIS
Total projected revenues
Less total projected expenditures (b)
Projected increase / (decrease) in fund balance
Beginning fund balance (unaudited)
Projected ending fund balance 6/30/19
Less projected designations for future operations:
3.5% college carry forward
Less minimum financial condition measure (c)
Less allowance for student bad debt
Less uncollected tax levy
Less reserves for potential claims
Less Campus Works investment
Total Designations
Projected undesignated balance

715,457,371
(721,581,752)
(6,124,381)
176,897,885
170,773,504

23,940,574
68,221,141
3,000,000
3,877,981
5,000,000
1,000,000
105,039,696
65,733,808

(a) - Represents adopted budget, as amended by approved budget transfers.
(b) - Represents budgeted expenses less contingencies.
(c) - The financial condition measure represents that portion of the undesignated general fund balance equal to 10% of the annual projected revenues. This measure represents the minimum level of the

Page 2 of 4

Maricopa County Community College District
Budget to Actual
All Business Units
FUND: 110 - General Fund
Three months ending September 30, 2018
Budget
REVENUE DESCRIPTIONS
Property Tax
State Aid
In Lieu Tax, Salt River Project
General Tuition
Out-of-State Tuition
Out-of-County Tuition
Other Fees and Charges
Investment Income
Miscellaneous and Other
Budgeted Use of Fund Balance

Current Month
Actuals

Variance

Budget

Year-To-Date
Actuals

Variance

Budget

Full Year
Estimated Actuals

Primary property taxes levied and collected for use in current operations without restrictions. The projected variance under budget is made up of the estimated
Effective in FY 16, the State of Arizona no longer provides financial support to the Maricopa County Community College District.
Monies paid to the District by SRP for use in current operations as a substitution for property taxes.
Tuition and fees received from students whether directly or from a third party.
Tuition and fees received from students who do not reside within the state or are not otherwise eligible for in-state tuition, whether directly or from a third party.
Counties that do not have a community college district provide monies for operations to the districts where their students attend.
Includes funds received from students for various fees such as registration, transcripts, evaluation by examination registration fees, music lessons, etc.
Idle monies of the District are invested per Governing Board policy and the income is available for operating purposes. Based on accounting standards, the District
Includes funds recovered from previously written off student debts as well as other small types of revenues.
Includes budget capacity to allow colleges and district office divisions to carry forward up to 3.5% of operating budgets from one fiscal year to the next, enrollment
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Maricopa County Community College District
Budget to Actual
All Business Units
FUND: 110 - General Fund
Three months ending September 30, 2018
Budget

Current Month
Actuals

Variance

Budget

Year-To-Date
Actuals

Variance

Budget

Full Year
Estimated Actuals

EXPENDITURE DESCRIPTIONS
By Function
Instruction
Public Service
Academic Support
Student Services
Institutional Support
Operation/Maintenance of Plant
Student Financial Assistance
Contingencies

Includes expenditures directly related to instruction including credit courses and vocational and technical courses.
Includes expenditures for activities established primarily to provide non-instructional services beneficial to individuals and groups external to the District.
Includes activities to support the District's primary mission, such as student computing and library services.
Includes activities that contribute to the students' emotional and physical well being; to promote intellectual, cultural, and social development outside the context of the
Includes activities that provide safety, security, printing, travel, marketing, insurance, management, business and human resource operations, and planning.
Includes expenditures allocated for the operation and maintenance of the physical plant, such as utility costs and staff responsible for the maintenance of buildings and
Maricopa funded scholarships such as the President's scholarship, and honors awards.
Includes amounts carried from one fiscal year to the next by the colleges and district office units and basic contingency for unexpected needs as prioritized by the

By Account
Personnel Services
Employee Benefits
Contractual Services
Supplies, Materials, Parts
Current Fixed Charges
Communications and Utilities
Travel
Student Aid and Miscellaneous
Transfers-Intrafund
Transfers to Other Funds
Contingencies

Includes salaries and wages for all employees in all types of positions such as full-time, part-time, temporary, permanent, all employee groups, etc.
Includes all employer paid costs of employee health insurance, retirement contributions, social security and Medicare, life insurance, workers compensation,
Includes expenditures such as funding for professional services, advertising, marketing, etc.
Includes the cost of classroom and office supplies and materials, software, audiovisual aids, etc.
Includes expenditures for facilities rentals, liability and property insurance, subscriptions, etc.
Includes all costs relating to telephone, postage, electricity, water, sewer, etc.
Includes mileage, in and out of state travel, international travel, registration, hotel, airfare, etc.
Includes statutory waivers, employee and dependent waivers, non-capital equipment, bad debt expense relating to student accounts, etc.
Includes allocations for enrollment growth funding (reserved to help fund additional courses for increased student enrollment), funds for incremental costs from capital
Includes transfers for programs accounted for in other funds of the district, such as the Maricopa and Southwest Skill Centers, mandatory match associated with federal
Includes amounts carried from one fiscal year to the next by the colleges and district office units and basic contingency for unexpected needs as prioritized by the

Page 4 of 4

