Maricopa County Community College District
Governing Board Minutes
July 22, 2014
An executive session and a regular meeting of the Maricopa County Community College District Governing Board
were scheduled to be held beginning at 5:30 p.m. at the District Support Services Center, 2411 West 14th Street,
Tempe, Arizona, pursuant to A.R.S. Section 38-431.02, notice having been duly given.
GOVERNING BOARD
• Dana Saar, President
• Randolph Lumm, Secretary
• Doyle Burke, Member
• Alfredo Gutierrez, Member
• Debra Pearson, Member

ADMINISTRATION (REGULAR BOARD MEETING)
Rufus Glasper
Maria Harper-Marinick
Debra Thompson
LaCoya Shelton-Johnson
Mary O’Connor for Steve Helfgot
Lee Combs
Linda Lujan
Pattie Cardenas-Adame for Ernie Lara
Steven Gonzales
Greg Rogers for Irene Kovala
Sonya Pearson for Shouan Pan
Paul Dale
Paul DeRose for Anna Solley
Todd Simmons for Chris Bustamante
Jan Gehler
Shari Olson
Gene Giovannini

EXECUTIVE SESSION

Executive Session was called to order at 5:30 p.m.

MOTION

Motion 10207
Board Member Burke made a motion to go into Executive Session. Board Member Gutierrez
seconded. Motion passed 5-0.

CALL TO ORDER

The regular board meeting was called to order at 6:40 p.m.

SUBSTITUTIONS

There were six substitutions for members of the CEC.

PLEDGE OF ALLEGIANCE

The assembly pledged allegiance to the United States of America led by Mrs. Debra Pearson.

CLASS ACKNOWLEDGEMENTS

There were no classes present.

STUDENT LIFE REPORTS

There were no reports.

EMERITUS, AWARDS,
AND RECOGNITION

Dr. Steven Gonzales, President of GateWay Community College, thanked the Board and presented
an Emeritus award for Dr. Jacqueline Fergusson. Dr. Jacqueline Fergusson retired in May of 2014
after twenty-two years of service as a faculty member in the Math and Sciences division at
GateWay Community College. During her time at GateWay, Dr. Fergusson was a member of the
Chemistry Instructional Council for approximately fifteen years, was the Chair of the Math and
Science Division for five years, and co-authored with Richard Hart, CXC Chemistry, published in
1985 by Oxford University Press. Dr. Fergusson was committed to diversity initiatives and served
as a Diversity Committee member, a Team Leader of the GWCC Annual International Coffee & Tea
Extravaganza, and was the co-sponsor of the GWCC Black Student Union for approximately ten
years. She supported the successes of GateWay and its students through her service as a GWCC
Senator for ten years, her work as co-chair of the GWCC Master Planning Committee, and as an
Honors Program mentor and a sponsor of the Phi Theta Kappa organization.
Dr. Fergusson thanked Dr. Gonzales for his kind words and remarked during her 22 years of
service at GateWay Community College she had seen the growth of the college from a single
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one story building to the magnificent three-story integrated education building that was
recently completed. As the campus grew, so did its diversity and complexity and the student
body spanned a diverse chunk of humanity. She was the only residential chemistry faculty
member at GWCC during her stint at MCCCD and it was thrilling to see the expansion and have
a hand in bringing about the growth of the program from a single course to the multi-course
program it was now. She said faculty have a marked effect on their students’ lives and she
wanted to assert that the student body and her fellow employees across the District have had a
profound effect on her life, as well. With humility she accepted the award and thanked GWCC,
the District, and the Board for the many opportunities afforded to her during her tenure.
CITIZEN’S INTERIM

There were three requests to address the Board. Written statements are included in the appendices.
1. Mr. Miguel Corzo, representing himself
2. Mr. Richard Glavan, on behalf of Mr. Corzo
3. Dr. Cleopatria Martinez, on behalf of Mr. Corzo
Mr. Miguel Corzo addressed the Board regarding agenda item 12.1 asking for his termination
from MCCCD. During his statement, Mr. Corzo’s comments went beyond the 3-5 minute
timeframe allotted by the Board President so he asked if his fellow speakers would be willing to
give him their time so he could complete his entire statement. They agreed.
At the conclusion of Mr. Corzo’s comments, Mrs. Pearson remarked that there would be no
discussion, but she wanted to thank Mr. Corzo for coming that day and giving her the
opportunity to meet him. She stated she had avoided reading materials he had sent because
she wanted him to understand how much respect she has for process. Without process the
Board has nothing and it makes a mockery of everything. She had not responded to his emails
and avoided discussion out of respect for the process. She wished he had been shown the same
respect. She said she understood his desire to blame someone else for what was going on and
she wanted him to understand that she had not read anything the District has presented either
because it was presented out of precedence and also out of respect for process. There have
been many discussions in many meetings and those attempts were out of order (i.e., any
reference to this issue that was presented without the opportunity for an equal rebuttal). She
said there had been very serious negligence in process and guilty people go free when there
are process violations. She said she would do everything in her power to make sure process is
followed—even considered resigning from the Board. However, she was given advice to stay, to
not resign, because she was the only champion of process. She stated, based on policy, she
could ask questions and he could answer. As she began asking specific questions, other Board
members remarked that they should wait until later in the meeting when the agenda item
would be discussed. Mrs. Pearson asked if she would be allowed to bring Mr. Corzo forward to
answer questions at that time and the Board President said no. Discussion ensued regarding
the appropriateness of questions during Citizen’s Interim. The Board President concluded she
was out of order. The Board thanked Mr. Corzo for his time.

APPROVAL OF THE
ORDER OF THE AGENDA

President Saar then requested a motion to approve the Order of the Agenda.

MOTION

Motion 10208
Board Member Lumm made a motion to approve the Order of the Agenda. Board Member
Burke seconded. Motion passed 5-0.

APPROVAL OF
CONSENT AGENDA

President Saar asked if anyone wanted to remove any items from the consent agenda.
No items were removed.
The following items were included in the Consent Agenda:
6.1 APPROVAL OF THE MINUTES OF THE JUNE 24, 2014 REGULAR BOARD MEETING AND
JULY 15, 2014 AGENDA REVIEW
7.1 APPROVAL OF EMERITUS DISTINCTION, GATEWAY COMMUNTY COLLEGE (GWCC)—award
Faculty Emeritus Distinction to Dr. Jacqueline Fergusson.
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8.1 CONSIDERATION OF EMPLOYMENTS—approve the personnel actions as proposed. Budget
approvals have been granted and are on file for the recommended personnel actions in this item.
8.2 CONSIDERATION OF SPECIALLY FUNDED EMPLOYMENTS—approve the personnel actions
as proposed. Budget approvals have been granted and are on file for the recommended
personnel actions in this item.
8.3 CONSIDERATION OF SHORT TERM EMPLOYMENTS—approve the personnel actions as
proposed. Budget approvals have been granted and are on file for the recommended personnel
actions in this item.
8.4 CONSIDERATION OF SEPARATIONS—approve the personnel actions as proposed.
8.5 CORRECTION TO PREVIOUS BOARD AGENDA ITEMS—approve the personnel actions as proposed.
9.1 APPROVAL OF ARIZONA CENTER FOR EARLY CHILDHOOD MANAGEMENT (AZCECM)
GRANT RIO SALADO COLLEGE—accept year three of a grant award for the Early
Childhood/Human Development Program at Rio Salado College from the South Phoenix
Regional Partnership Council of the AZ Early Childhood and Health Development Board (First
Things First) totaling $310,113. Approval of the twelve month allowable expenditure period is
requested for July 1, 2014 through June 30, 2015.
9.2 APPROVAL OF US DEPARTMENT OF EDUCATION TRIO GRANT STUDENT SUPPORT
SERVICES (SSS) AT SOUTH MOUNTAIN COMMUNITY COLLEGE—accept the U.S. Department of
Education grant award in the amount of $231,103 for the Student Support Services TRIO
program at South Mountain Community College. Funds were awarded for year five of a fiveyear SSS-TRIO grant, beginning 9/1/2010 and ending 8/31/2015.
9.3 APPROVAL OF 2014-2015 SCHOOL CALENDAR FOR GATEWAY EARLY COLLEGE HIGH
SCHOOL—approve the GateWay Early College High School 2014-2015 calendar.
9.4 APPROVAL OF PROPOSED INTERGOVERNMENTAL AGREEMENT BETWEEN GLENDALE
COMMUNITY COLLEGE AND THE WESTERN MARICOPA EDUCATION CENTER (WEST-MEC)—
approve an Intergovernmental Agreement between Maricopa County Community College
District and Western Maricopa Education Center (WEST-MEC) to offer Emergency Medical
Technician (EMT) and Fire Science classes at Glendale Community College. West-MEC agrees to
pay student tuition, registration, and fees.
9.5 APPROVAL OF 2014-2015 SCHOOL CALENDAR FOR PHOENIX COLLEGE PREPARATORY
ACADEMY—approve the Phoenix College Preparatory Academy 2014-2015 calendar.
10.1 APPROVAL OF UTILITIES EASEMENT TO ARIZONA PUBLIC SERVICE FOR THE NEW
MONUMENT SIGN PARADISE VALLEY COMMUNITY COLLEGE—grant an easement to Arizona
Public Service (APS) to provide and maintain electrical facilities for a new monument sign along
Union Hills Drive at Paradise Valley Community College.
MOTION

Motion 10209
Board Member Burke moved for approval of the Consent Agenda. Board Member Lumm
seconded. Motion passed 5-0.
11.1 APPROVAL OF POLICY MANUAL—RESIDENTIAL FACULTY—approve the policy manual for
Residential Faculty effective August 1, 2014.
A Board member questioned the changes in sections 3.15 and 3.16 regarding replacing and
retaining faculty saying clarification was needed on the intent and purpose. Ms. LaCoya SheltonJohnson, Vice Chancellor for HR, asked Mr. James Bowers, former Interim Vice Chancellor for HR,
to answer the question as he had been a member of the Meet and Confer Team that worked with
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faculty on the revisions. Mr. Bowers remarked the language replaced the previous reduction in
force policy that was considered unmanageable and unworkable. The new language
acknowledged there would be times when programs needed to be reduced or removed. The new
language allowed for faculty professional growth funds to be used to retrain affected faculty so
they could be retained within MCCCD. The previous policy was designed to lay people off; this
new policy allowed departments to plan as far in advance as possible to allow them to work with
affected employees to develop a retraining plan—the retraining would be supported by faculty
professional growth funds.
A request for clarification regarding the establishment of ratios for occupational faculty (5.2.3)
was raised. Mr. Bowers stated the ratio was established to ensure a minimum number of
residential library and counseling faculty for every 1,000 FTSE. He noted MCCCD was currently
very close to this level and it was a point of importance as the colleges worked to meet the
Chancellor’s goal of a 60/40 ratio for residential faculty.
MOTION

Motion 10210
Board Member Burke moved for approval of Item 11.1. Board Member Lumm seconded.
Motion passed 4-1 (Pearson).
11.2 APPROVAL OF STAFF POLICY MANUAL—approve the Staff Policy Manual effective
August 1, 2014.
A Board member remarked that only a small portion of the manual had actually been
presented to Employee Groups for ratification and that the process was creating a draconian
document and creating an unhealthy culture for the District. It was recommended that MCCCD
return to a more respectful process so employee groups are included when setting policy and
to move away from the silo-style bureaucracy currently in place. Other Board members
remarked that the policy document was continually updated and it could be modified. Ms.
Shelton-Johnson stated that continuing to refine the document is a viable option. Her
department will be tracking suggestions and approaching language changes in a responsive way
rather than reacting to problems that may arise. Board members thanked those responsible for
working on the changes, stating good policies were in place. Another Board member remarked
that enforcing policies needed to be prioritized and suggestions for change given due diligence.

MOTION

Motion 10211
Board Member Burke moved for approval of Item 11.2. Board Member Lumm seconded.
Motion passed 4-1 (Pearson).
12.1 APPROVAL OF TERMINATION RECOMMENDATION FOR MR. MIGUEL CORZO—approve
the recommendation for termination of employee Mr. Miguel Corzo.
Chancellor Rufus Glasper made a brief statement regarding his recommendation for
termination. He said the full text of his recommendation was included in the agenda materials
posted on the Board web (they are also included in the appendices of these minutes). He said
he strongly believed any action less than termination would be a disservice to the students and
the entire system. Employees who fail to protect sensitive information should be held
accountable. Mr. Corzo willfully refused to participate in procedures set by this Board. Mr.
Corzo had waged an extensive public relations campaign sharing documents that claim no
negligence but which cannot be verified. Another employee wiped his machine so there is no
way to prove documentations presented by Mr. Corzo actually existed or from what source.
The committee’s findings support this recommendation. [Regarding the 2011 incident] Mr.
Corzo should have insisted Stach and Liu be given access to his systems for review. The finding
that his conduct was willful is backed by evidence. The hearing was supported by the record.
Dr. Glasper wanted to make it clear that no one reported to him [in 2011] that MCCCD’s
systems were unprotected. In fact, he has a written record that states there was no evidence
that any Maricopa data were breeched and that future security measures would be put in place
to ensure the data were protected. He believed that the necessary protections were put in
place until he was informed otherwise in 2013. Mr. Corzo failed to protect the data and failed
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to ensure leadership understood the weaknesses that still existed. When the weaknesses were
brought to the Chancellor’s attention in 2013 by Mr. John Webster, he immediately responded
with an independent investigation. That investigation recommended several terminations. He
then stated the Board should not condone political maneuvering, noting that the public and
regulatory agencies would not accept a political action. He said Maricopa needed the Board’s
support to show that MCCCD takes seriously the privacy of those entrusted to it.
MOTION

Motion 10212
Board Member Pearson moved for a substitute motion to table the termination until an
investigation to determine if the process was violated could be completed. Board Member
Lumm seconded. Motion failed 1-4 (Burke, Gutierrez, Lumm, Saar).
Board member Pearson stated she had not read the District’s evidence as she believed in process and
procedure. She was totally committed to the District to investigate incidents. However, if the Board
violated process/procedure, even to get to the guilty, it was more wrong. The Board was like a jury and
if, at any point, a jury was told a procedure was incorrect, the jury would be removed until the process
was reviewed and made correct. No one would be safe if the Board did not follow its own processes.
Mr. Corzo brought a claim to the Board that process was not followed. The Board needed to ensure
that proper procedure was followed before the Board could move forward. She said she did not
believe that process had been followed in Mr. Corzo’s case. She questioned the appropriateness of the
substitute representative, fearing that decision exposed Maricopa to liability. It did not matter, when
violations of process occurred, if the individual was guilty or innocent—the Board was the gatekeeper
for process and procedure and it must suspend action until process was investigated by an outside
independent body. Another Board member asked what was meant by ‘outside independent body.’
Mrs. Pearson replied the Board would need to seek advice from the Attorney General’s Office on how
to investigate violations of policy/procedure. She said it was incumbent on the Board to make sure that
process was respected, protected, and upheld by the Board. A Board member asked for clarification on
what would happen if the Board approved this motion. Mrs. Pearson remarked the Attorney General’s
Office would be the proper place to go.
Board member Gutierrez remarked that he had read the documentation, he had read the relevant
portions of procedures adopted by this Board, and he did read the testimony and supporting
documentation presented by Mr. Corzo. It was made clear that process had been followed.

MOTION

Motion 10213
Board Member Burke moved for approval of Item 12.1, as written. Board Member Gutierrez
seconded. President Saar asked for a roll-call vote: Burke, aye; Gutierrez, aye; Lumm, nay;
Pearson, nay; Saar, aye. Motion passed 3-2 (Lumm, Pearson).
Board member Lumm remarked he had read the documentation and he had doubts. Mr. Corzo was
not in a high position at that time and Mr. Lumm did not think there was reason for termination. He
was more concerned regarding the finger pointing going on. Mr. Saar said that MCCCD had an awful
situation where no one was taking responsibility. He felt MCCCD tended to shuffle people around
when they did not work well elsewhere and it was part of the reason MCCCD found itself in such a
position in the first place. Mr. Burke noted in Mr. Corzo’s statement that the Vice Chancellors and
Chancellor were informed a dozen times the situation existed but he had never seen any evidence
substantiating that claim except one written, undated letter that could have been created at any time.
He was at a loss why the situation was never addressed. Evidence showed one memo that stated the
situation was addressed and data were secure. Mr. Corzo stated his area was not breeched, but the
Stach and Liu report said it was. Employees should have worked together and he did not see any
evidence that occurred. Mr. Gutierrez remarked he had come to this situation after everything had
happened so he looked at it with fresh eyes. The Board had spent months hearing about this divisive
issue even beyond major governance issues. The IT department, as it existed at that time, needed
supervision which never occurred until the 2013 incident brought it to light. Evidence shows a clear
dereliction of duty. Stach and Liu’s representative at the hearing said he had informed folks that the
house was on fire but the memo sent subsequently said it was a very minor problem. Mr. Corzo’s
behavior was not unique—it was a department full of dereliction of duty. He hoped the situation was
now being adequately addressed.
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FIRST READ

13.1 REVIEW OF 4.4 BOARD PLANNING AND AGENDA PREPARATION PROPOSED REVISIONS—
review the proposed changes to its Governance Policies (policy housekeeping). No comments
were presented regarding the proposed changes.

MONITORING REPORTS

14.1 BUDGET ANALYSIS REPORT, FUND 1—GENERAL UNRESTRICTED FUND FOR THE TWELVE
MONTHS ENDING JUNE 30, 2014 (PRELIMINARY)—Expenditure analysis indicates 85.4% of the
budget has been expended this year as compared to 91.6% expended at this same point last
year. 14.6% of the budget remained unexpended or unencumbered compared to 8.4% in the
prior year. Revenue analysis indicated that 96.5% of the budget has been recognized as
compared to 97.6% in the prior year. The projected fund balance will increase by ~$4.3M this
fiscal year and the projected ending fund balance for June 2014 is $164.3M.
14.2 2004 GENERAL OBLIGATION BONDS SERIES A (2005), SERIES B (2007), SERIES C (2009),
SERIES D (2011) AND SERIES 2013 2004 CAPITAL DEVELOPMENT PLAN SUMMARY AS OF JUNE
30, 2014 (PRELIMINARY)—As of June 30, 2014, $793.3 million, representing approximately 83%
of proceeds from the Series A, Series B, Series C, Series D, and Series 2013 issuances of the
2004 bond have been expended or encumbered and $158.0 million remains available. Bond
proceeds are invested until expended.

DISCUSSION

15.0 REVIEW OF PROPOSED 2014 GOVERNING BOARD SELF-EVALUATION TOOL
President Saar asked Board members to comment on the proposed tool for the Board’s selfevaluation. No comments were made regarding the tool. A Board member recommended that
Board members bring up concerns and share their vision for the future. President Saar noted
the Board would be discussing its self-evaluation at the next meeting on August 12. The current
tool would be distributed to the Board for input and replies tallied prior to the meeting. He
asked Board members to share their comments about how they can work better as a Board.

BOARD MEMBER REPORTS

Mr. Saar reported he had recently attended a Governing Board Retreat with the Association of
Community College Trustees (ACCT) national association. He said it was one of the better
retreats he had attended. It was very focused and he walked away with several good ideas and
how to implement them. He will be sharing this information with the Board at a future date.

CHANCELLOR’S REPORT

Chancellor Rufus Glasper reported in July, 2014, he was invited to be on a panel in response to
President Barak Obama’s State of the Union address regarding across the board reform to
ensure community colleges meet one mission—to train workers with skills employers need.
Twenty training providers from both public and private sectors were invited to participate and
they shared best practices on how to move from good to great. The final report, The 7 Habits of
Highly Effective Workforce Programs, agreed on seven major categories:
1. Actively Engage Local Business
2. Use Labor Market Data to Drive Decisions
3. Treat Education Like a Job
4. Connect People to Careers
5. Provide Wrap-Around Student Services
6. Tap Innovative Funding Sources
7. Embrace Evaluation
MCCCD was cited in number six with the Maricopa Corporate College model being viewed as a
highly effective workforce program.
Board members asked if MCCCD could better use the labor market data and Dr. Glasper agreed it
could. Maricopa was asked to bring in independent researchers to focus on specific areas. Board
members asked if Small Business Development was being considered and Dr. Glasper said it was.
He said planning is ongoing to figure out ways to support small business. A Board member asked
how those seven categories would affect Maricopa. Dr. Glasper said they could be used as rubrics
to assess MCCCD programs and help to determine if things should be done better. A Board
member noted that career placement would be good to focus on—MCCCD should find out where
the jobs are and provide the training needed to get workers into them.
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FACULTY REPORT

There was no report.

EMPLOYEE GROUP REPORTS

Ms. Lysia Hand, President of the Adjunct Faculty Association, provided the following. “President
Saar, Members of the Board, Dr. Glasper, Members of the CEC and Guests, my name is Lysia
Hand, Adjunct Faculty Employee Group President. Thank you for the continued opportunity to
speak on behalf of the Adjunct Faculty. The purpose of speaking to you tonight is to announce
that Adjunct Faculty Professional Growth has a New Online Application Process. This project
started May 2013 and will launch August 2014. The Adjunct Faculty Professional Growth Program
(AFPG) is administered by the Maricopa Center for Learning and Instruction in the Academic and
Student Affairs Division. We are moving the AFPG application process online to provide a more
efficient system and to be in alignment with MAT and PSA online professional growth application
processes. The program provides funding assistance, on a reimbursement basis, to adjunct faculty
to attend conferences, seminars, workshops, and professional meetings that are directly related
to, and will enhance the applicant's teaching skills and benefit student learning for current classes
taught for Maricopa Community Colleges. The Adjunct Faculty Program Guidelines are available at
http://mcli.maricopa.edu/adjunct-fpg. I want to thank a number of individuals who directly and
indirectly helped make this possible: MCLI: Don Jensen-Bobadilla, Programs & Events Coordinator
and Dr. Ramona Cox, District Director Academic Affairs Support Programs and Services; Rio
Salado: Matthew Budwill, CRM/SharePoint Administrator Information Services - Rio Salado
Community College; Rio Salado: Ed Kelty, Vice President Information Tech; EOLT: Angelica
Mihailova, MAT & PSA Professional Growth Coordinator; Phoenix College: Norma Pina, Secretary
Communication, Reading and Education; and finally this project would not have been possible
without the support of Dr. Harper-Marinick. Thank you for this opportunity to speak at the
Governing Board meeting.” [ http://mcli.maricopa.edu/adjunct-fpg ]

VICE CHANCELLOR REPORTS

There were no reports.

COLLEGE REPORTS

There were no reports.

AADGB REPORT

Mr. Burke reported the next AADGB meeting would be in September (TBD).

ASBA REPORT

Mr. Lumm reported ASBA will be having their annual retreat in Flagstaff July 24, 2014 and he
was planning to attend to meet with other Board members around the state.

ACCT REPORT

There was no report (see Board member reports).

GOVERNMENT RELATIONS
UPDATE

Ms. Dawn Wallace, Director of State and Local Government Relations, provided the following.
“President Saar, members of the Governing Board, Chancellor, CEC, and ladies and gentleman
in the audience: today, President Obama signed into law the Workforce Innovation and
Opportunity Act (WIOA), the reauthorization of the Workforce Investment Act. The law
maintains the basic structure of workforce systems under Title I of what was WIA, as well as
Title II, the Adult Education and Family Literacy Act. The new WIOA places a greater emphasis
on career pathways and the attainment of postsecondary credentials, whereby individuals are
often co-enrolled in developmental and training programs. It also eliminates the current
sequence of services that stipulates individuals can only receive training services if they first
complete core services. WIOA also allows local areas increased flexibility to contract with
institutions of higher education. Two key provisions in the law include: 1) Accountability—
WIOA streamlines the accountability process by creating six core indicators that are common
across programs. Indicators include the percentage of participants in unsubsidized employment
during second and fourth quarters after exit, median earnings for those participants, as well as
tracking of progress and attainment of a postsecondary credential, diploma or equivalent. 2)
Under the language of the WIOA bill, the effective date will be July 1, 2015, the first day of the
first full program year after the President signs the bill. The new performance measures will not
go into effect until the second program year after the law goes into effect, roughly July 2016,
thus giving grantees time to plan accordingly. Workforce Investment Boards (WIBs)—Under
WIOA, the basic structure of the state and local WIBs is maintained, however the number of
mandatory slots has been reduced. While community colleges retain their slot on the local WIB,

Minutes | July 22, 2014 Regular Board Meeting

Page 8 of 9

they are only optional members of the state WIB under WIOA. There remains more work to be
done before the process is complete. Both the Department of Labor and Department of
Education will be developing significant regulatory guidance during transition and
implementation. We will be happy to provide you further information in the days ahead.
State Relations: We are currently engaged in the election cycle. We are meeting with
prospective candidates for state office, in addition to incumbents who may seek leadership and
key committee chairmanships. On July 28, Chandler-Gilbert will be hosting a gubernatorial
candidate forum. In conjunction with the Center for Civic Leadership, my office is organizing
governing board candidate forums in September and October. Once we have those dates
confirmed, we will brief you more fully. In the next two months, we will begin to develop our
legislative agenda and our budget request to the state. I will be working with the colleges to
develop tour itineraries to bring prospective and incumbent legislators to our campuses. In
September, we will organize our Planning Committee for Maricopa Day at the Capitol. We
regretfully had to cancel last year due to waning days of the session. However, this year we will
plan earlier, hopefully with a February date.
Next Month: As a preview, next month, I will present the state’s budget outlook for FY 2015
and beyond. Preliminary results paint a very gloomy picture of the availability of state General
Fund dollars. I will also brief you on the K-12 funding lawsuit—certainly, that lawsuit was a shot
heard round the world for folks who are seeking state General Fund support. The primary
election will be held on the next Governing Board meeting date. Depending on the length of
the meeting, I may be able to give you results on the election.”
NEXT BOARD MEETINGS

President Saar announced the following future meetings. NOTE: Times were changed to reflect
a meeting schedule restructure.
• August 12, 2014, 8:30 a.m., Retreat, Governing Board Room
• August 12, 2014, 12:30 p.m., Agenda Review, Governing Board Room
• August 26, 2014, 6:30 p.m., Regular Board Meeting, Governing Board Room

ADJOURNMENT

President Saar adjourned the regular board meeting at 8:31 p.m.

___________________________________
Randolph Elias Lumm
Governing Board Secretary
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